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• 2015 signed into law (HB 15-1270)

• Create public-private partnership > prepare CO students > high-
skill jobs of the future

• Partners to develop and operate up to a 6-year high school 
w/STEM focus



• By 2020, nearly three in four jobs in Colorado will require some education 
beyond high school which includes a certificate, 2-year or 4-year degree.
(CDHE Masterplan)

• Work-based learning (WBL) is a key strategy in Colorado to: 

• close both the skills and opportunity gaps

• meet the shifting talent demands of the economy

• Colorado is one of few states where business is helping to lead 
critical initiatives related to talent development

• Industry-led initiatives help strengthen alignment between needs 
of business & programs created in the public sector. (Colorado 
Talent Pipeline Report – 2018)
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http://masterplan.highered.colorado.gov/
https://www.colorado.gov/pacific/sites/default/files/2018_Talent_Pipeline_Report_Web.pdf
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Old Think New Think

● College is the only way to success There are multiple pathways to success 
and honor in all paths

● The classroom is the main location where 
learning takes place

Structured learning can take place in 
many locations including the workplace

● High school diploma leads to a good 
paying job 

A lasting career requires education & 
training beyond high school and ongoing 
skill development 

● Competencies are identified by 
educators

Competencies are identified 
collaboratively with business, colleges 
and communities

● Business as a philanthropic donor Business as a partner and co-producer of 
talent
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CDE’s P-TECH webpage
http://www.cde.state.co.us/postsecondary/p-tech

http://www.cde.state.co.us/postsecondary/p-tech


+ Students can authorize their College Opportunity Fund (COF) stipend per  

college credit hour taken

Students in their 5th or 6th year of are eligible for full-time funding if they 
are scheduled for a minimum of one class in the semester of the pupil 
enrollment count date
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Years 1-4 district/charter school regular PPR

Years 5-6 State-based PPR (ASCENT)



Maximizing available funding streams:

• Federal School Improvement Grants 

• Secondary level Perkins program funding

• Assistance from IHE & business/industry partners
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 Must be a public school or 
program in a high school

 stand-alone school 
w/own school code, or

 program within an 
existing high school using 
existing school’s code

 Includes up to 6 years of high 
school

 Prepare students for high-
potential careers in industry -
graduate with high school 
diploma &  industry-recognized 
associate degree 

 Students may also earn pre-
apprenticeship certificates and 
other industry-recognized 
certificates in addition to 
associate degree
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 High school diploma + high-grown industry recognized 
associate degree

 Industry recognized pre-apprenticeship and other 
certificates can be earned in addition to associate degree

 Must have a Science, Technology, Engineering and 
Mathematics (STEM) focus that is informed by current and 
projected industry standards

 Must receive workplace experiences and training 
(mentoring, job shadowing, internships, pre-apprenticeship 
training)
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Grade Levels

 For students beginning in the 
ninth grade

 High school diploma & official 
transcript cannot be dated/ 
conferred until student 
completes PTECH program

 Students not eligible for 
federal/other state financial aid 
from IHE

Student Population

 All students 

 Encourage enrollment of 
students that are:

 socio-economically/ 
racially diverse; 

 1st generation; 

 English language learners; 

 students w/disabilities
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LEPs can partner with more than one CC 

 At a minimum, provide:

• course work 

• counseling

• student support services

• provisions relating to instructor qualifications with 
districts/charters/BOCES

 Communicate/share decision-making with other partners 
regarding school operations
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STEM focus

Illustrate in your application how your proposed 
career pathway aligns with science, technology, 
engineering or math
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17 TalentFound: Colorado Work-Based Learning Continuum

https://www.colorado.gov/pacific/sites/default/files/17-1106_WBL_continuum_and_community_assessment.pdf


Colorado Talent Dashboard: Understand needs of labor market

Building Industry-Driven Career Pathway Systems in Colorado: Step by Step 
Guide

Colorado Labor Market Information: Colorado Labor Market Information

CDE Postsecondary and Workforce Pathways Resources: Information and 
state guidance to advance PWR

Competency Model Clearinghouse: Detailed competency models

The Colorado Talent Pipeline Report: Annual report with current labor 
trends
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http://www.coloradotalentdashboard.com/
https://www.colorado.gov/pacific/sites/default/files/Career_Pathways_Step-by-Step_Guide_v3_2016_e.pdf
https://www.colmigateway.com/vosnet/lmi/default.aspx?pu=1&plang=E
https://www.cde.state.co.us/postsecondary
https://www.careeronestop.org/competencymodel/
https://www.colorado.gov/pacific/sites/default/files/17-0109_2016_CO_Talent_Pipeline_Report_1.pdf


Getting Started – PTECH.org

• Steering Committee

o consisting of key leaders and staff from each member organization 
- variety of expertise and perspectives at the table

o decision-making body

• Planning Team

o responsible for moving specific topics forward (i.e. developing 
aspects of the school curriculum, culture and programs)

o meet on at least a weekly basis during school development

o taking specific actions (i.e. vetting curricular resources, reviewing 
possible assessments, identifying a technology platform)
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http://www.ptech.org/getting-started/roadmap/


• Assure that experience for student is seamless beginning in 
9TH GRADE – they need to understand the pathway they are 
embarking on 

• How students course skills can translate for them once they 
graduate and begin working

• Creativity and flexibility is allowed through ptech model 
compared to traditional secondary ed path
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Sector Partnerships

https://www.colorado.gov/pacific/cwdc/sector-partnerships
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https://www.colorado.gov/pacific/cwdc/sector-partnerships
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A career pathway system aligns public partners and engages 

them in a continuous conversation that is led by industry to 

ensure that job-seekers and students move seamlessly through 

and among support programs, educational institutions, training 

opportunities, and work-based experiences to build skills and 

credentials that meet industry demand and prepare them for 

jobs and careers.
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Building Industry-Driven Career Pathway Systems in 
Colorado Step-by-Step Guide

• Guide released by CWDC released in fall of 2016 

• Designed for workforce boards, educational 
institutions & employers seeking to build a 
career pathway system for their community

• Outlines step-by-step approach that: 

• aligns education & training programs 
w/needs of regional economy 

• ensures that students &job seekers are 
prepared w/right skills & experiences to 
get jobs in driving sectors of their local 
economies 
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http://www.colorado.gov/pacific/sites/default/files/Career_Pathways_Step-by-Step_Guide_v3_2016_e.pdf
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A free online resource for career pathways & critical occupations in Colorado

http://www.careersincolorado.org/


Active & Emerging business sector partnerships – by region in Colorado 
(talentFOUND dashboard)

Colorado Talent Dashboard - Understand needs of labor market

Building Industry-Driven Career Pathway Systems in Colorado Step-by-Step 
Guide

Colorado Labor Market Information - LMI Gateway

CDE Postsecondary and Workforce Pathways Resources - Information and 
state guidance to advance PWR

Competency Model Clearinghouse - Detailed competency models

The Colorado Talent Pipeline Report - Annual report with current labor 
trends
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https://www.coloradotalentdashboard.com/partnerships-with-business/
http://www.coloradotalentdashboard.com/
https://www.colorado.gov/pacific/sites/default/files/Career_Pathways_Step-by-Step_Guide_v3_2016_e.pdf
https://www.colmigateway.com/vosnet/lmi/default.aspx?pu=1&plang=E
https://www.cde.state.co.us/postsecondary
https://www.careeronestop.org/competencymodel/
https://www.colorado.gov/pacific/sites/default/files/17-0109_2016_CO_Talent_Pipeline_Report_1.pdf
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Submit application packet to CDE 

• no later than December 1st to begin operation the following 
fall

Link to P-TECH Application, Eligibility and Reporting webpage

http://www.cde.state.co.us/postsecondary/ptechapplicationelligib
ilityandreporting

30

http://www.cde.state.co.us/postsecondary/ptechapplicationelligibilityandreporting
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1. Reviewed by Education and Training Committee (CWDC)

• minor changes needed – send info/materials to CDE

• denied – adjust and reapply

2. Approved =  recommends to Commissioner of Education & 
Executive Director of the DHE for joint approval

Base on:

• Quality of proposed design;

• Degree of collaboration & full participation in partner 
agreement 

 One full AY to implement after approval
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1. Proposal narrative & operational model

2. Proposed Enrollment Plan/Selection of students

3. Cost projections by year

4. Signed Agreement Between all Partners
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1. How many current students are/will be the first to attend 
college in their families?

2. Indicate by grade level whether or not students are 
accumulating credit in a manner to meet their expected 
graduation target date as defined by school/district policy

3. A description of the progress on all performance measures
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• Student October Count Audit Resource Guide – funding and 
audit documentation

• Attendance Requirements - for Student October Count & 
audit purposes
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http://www.cde.state.co.us/cdefinance/auditunit_pupilcount
http://www.cde.state.co.us/sample_attendance


PTECH schools are required to comply with the requirements 
and responsibilities for state, district and school stakeholders in 
the state’s accountability process established by the Education 
Accountability Act of 2009 (S.B. 09-163).

Please refer to the P-TECH section of the Student October 
Count Audit Resource Guide
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http://www.cde.state.co.us/cdefinance/auditunit_pupilcount


P-TECH student will be counted in the LEP/host school’s 
graduation rate in the year in which the student completes the 
LEP/host school’s minimum graduation requirements and 
continue on in PTECH for 5th or 6th year.

See Guidance Document at:

http://www.cde.state.co.us/postsecondary/p-tech-and-
graduation-rates-guidance
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http://www.cde.state.co.us/postsecondary/p-tech-and-graduation-rates-guidance
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http://www.cde.state.co.us/postsecondary/p-tech


