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Mini ICAP Survey
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THEME:
Getting ready for the next step.

GUIDING QUESTIONS:

e What are the guiding forces?

 How does Graduation Guidelines fit in?
 Who can we turn to for advice/practices?

 What/where are the resources?
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The Forces



Economic Story — Top Jobs around the state

https://www.colorado.gov/pacific/sites/default/files/17-0109_2016_CO_Talent_Pipeline_Report_1.pdf
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Economic Story

Job openings! NOW! Young people are on the move.
Let’s bring/keep them here.

H e a |t h Ca re Colorado, 2000 to 2016: Total Migration
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Economic Story

Data Landscape

A
- @ = Few jobs will require only a high school
b MY Colorado ranks 48th in jobs for higk
= graduates or dropouts.

Many jobs will require additional training beyond
high school. Colorado ranks third in the proportion
of 2020 jobs that will require a bachelor’s degree.

Between 2010 and 2020, new Colorado jobs requiring
postsecondary education and training will grow by 716,000—
compared to only 268,000 new jobs for high school graduates
who have no additional training. This means that jobs requiring
three tim

additional training beyond high school are growi
fast as jobs requiring only a high school diploma.

In 2020, 74 percent of all jobs in Colorado—3 million jobs—
will require education beyond high school.
26 percent will require a high school diploma or |
32 percent will require some college, an associate’s
degree or certificate.
29 percent will require a bachelor’s degree.
12 percent will require a master’s degree or higher.

Source: Georgetown University,
Job Growth and Education Requirements, 2013
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Economic Story
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What steps can we take to
help students get READY?
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Graduation Guidelines

CRADUATION CUIDELTHE iHEET

Menu of College and Career-Ready Demonstrations
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Postsecondary Readiness Home

Explore
Career Success Pilot EX p e ri e n Ce
Career Readiness E nga ge
Concurrent Enrollment Excel

High School Equivalency (HSE) Testing

AP Incentives Pilot Program

Program
o‘c.a"e' and Teﬂ,,,,-‘_a’ y
A 3 . (i «,
Graduation Guidelines S ",
o""‘Q \°‘a‘o n"o
< g G
= Q i & & Academicand Y
Individual Career and Academic Plan (ICAP) 7 Yechnical kils %)
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P-TECH Collegeand ca
Leadership
and 21st Century ::::;
School Counselor Corps Sl o Learning
Resources
Contact Us s 3
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Work-Based Learning

COLORADO’S WORK-BASED LEARNING CONTINUUM

Work-based learning is a continuum of activities that occur, in part or in whole, in the workplace,
providing the learner with hands-on, real world experience.

i 1
LEARNING ABOUT WORK LEARNING THROUGH WORK LEARNING AT WORK

|

Career awareness and exploration Career preparation supports career Career training occurs at a work
help individuals build awareness of readiness and includes extended site and prepares individuals for
the variety of careers available and direct interaction with professionals employment.
provides experiences that help from industry and the community.
inform career decisions.

¢ Career Counseling ¢ Clinical Experiences ¢ Apprenticeship

¢ Career Planning ¢ Credit-for-work Experiences ¢ On-the-job Training

e Career Fairs ¢ Internships ¢ Employee Development

* Career Presentations * Pre-apprenticeship

e Industry Speakers * Project-based Learning

¢ Informational Interviews

* Mentoring

¢ Worksite Tours

EDUCATION COORDINATED < s>  BUSINESS LED
OUTCOMES:

Skilled Talent for Business + Meaningful Careers for Students & Job Seekers

talent[FOUND] é
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Insight from your peers

Thank youl!

Stacy Andrews: CanonCitySchools.org
Gretchen Panicucci: ParkCountyred.org
Jessica Gennari: GunnisonSchools.net
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eaningful Career Conversations

CAREER < \cONVERSATION

STARTERS

M-u:xlcnu
SCHOOL
HII Il ASSOCIATION

ASCA MINDSET STA.NDARDS
Belief hmnfmsﬁ.mm‘ & healthy | What activities or places make you feel safe and

balance of mental, sodaliemational and valued? WhyT

weell-being (M 1)

Self-confidence in ability to succesd (M 2.) Tgllmmaﬁmamhltprnudﬁmnu
sccomplished st school in the last fesw months,

Sense of belonging in the school envi t M 3} 1f you kad to rate our school on & seale of 1-10
{Tsterrible, 10=amaring), what would you rate it?

! that ¥ and Aa you condider your career, what types of post-high-

lifelong learning are necessary for long-term career sehoal training heve you slready explored?

H!l-‘ﬂll“l-l

Belief in wsing abilities to their fullest to achiews Describe & time you felt sucoessful.

Mg h-quality results and outeomes (M. 5}

Positive attitude toward work and learning (M 6.) If you eould learn absut aaything, what topic veould

YOU WBRT b [Earn about and why?

BEHAVIOR: LEARNING STRATEGIES

..AE(A Behavior Standards Dusestian Starters
Demonstrate eritical-thinking skills to make infarmed Can you deseribe & time when you wodked through &

detisions (B-15 1) challenging situstion? How did you feel?

Demonstrate creativity (B-L5 2.) What werklieammunity challenges do you want to
okl

Use 0 it arganizational and study skills | How would you rate your time-management,

(B-L5 3} arganizational and study skills on a scale of 1-107
Db your rating.

Apply self-motivation and self-direction to leaming After taking the career sssessments, what da you

(B-L5 4. notice s important to you in a career?

Apply media and technalogy skills (B-L5 5. What types of technology snd software do you use
regularly? How do you use it?

Set high standards of quality (B-L5 &) Haow da yau knaw if you are doing your best passitile
wark?

| identity long- and short-term stademic, career and WWhat are you currently doing that is helping you

sociallemotional goals (B-L57.) prepare for your life after high school? Socially?
Academically? Career related?

Actively engage in challenging coursewark (B-L3 8 ‘What do you do when & class assignment becomes
dfficult?

https://www.cde.state.co.us/postsecondary/scc resources



https://www.cde.state.co.us/postsecondary/scc_resources

ICAP — Meaningful Career Conversations |..p

ICAP - Individual Career and Academic Plan - is: R

* A foundational tool that gives students
ownership of the process that helps them
explore their unique talents and aspirations, Standaris skils
participate in career and postsecondary
options, and create pathways to financial
success after high school.

Graduation
Guidelines

Educator
Effectiveness

Explore

Industry &
Workforce Expectations

Experience

District & School

E n ga ge Accountability

Concurrent
Enrollent,
CTE & ASCENT

Excel

https://www.cde.state.co.us/postsecondary/icap

2/13/2018



https://www.cde.state.co.us/postsecondary/icap

ICAP — Meaningful Career Conversations |..p

ICAP - Individual Career and Academic Plan - is: RS

* A foundational tool that gives students
ownership of the process that helps them
explore their unique talents and aspirations, Standaris skils
participate in career and postsecondary
options, and create pathways to financial
success after high school.

Graduation
Guidelines

Educator
Effectiveness

e Anditis also a PROCESS, that is:

* Personal

Industry &
Workforce Expectations

e Perpetual

Accountability

Concurrent
Enrollent,
CTE & ASCENT

e Practical
e Purposeful
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Resources

Education & related resources:

e  CDE Postsecondary and Workforce Readiness Resources
— Graduation Guidelines
— Concurrent Enroliment, Early College HS, PTECH
— Industry Certification Incentive Grant (HB-1289)
— High School Equivalency
— School Counselor Corps Grant
e Work-Based Learning Incubator

e CTE website

Labor market data, career pathways, and sector partnerships:

e Talent Pipeline Report — annual report re: Colorado’s labor market

* TalentFound- Gateway to Colorado’s talent development system (under development)
e  Sector partnerships

*  Work-Based Learning Resources, including Work-Based Learning Continuum

e Connecting with Colorado Workforce Centers

*  Youth Apprenticeships through CareerWise Colorado

e Registered Apprenticeships information via the CDLE Work-Based Learning Unit



https://www.cde.state.co.us/postsecondary
https://www.cde.state.co.us/postsecondary/careerreadiness
http://coloradostateplan.com/
https://www.colorado.gov/pacific/cwdc/colorado-talent-pipeline-report
https://www.colorado.gov/pacific/cwdc/colorado-talent-pipeline-report
http://talentfoundco.org/
http://www.nextgensectorpartnerships.com/
https://www.colorado.gov/pacific/cwdc/work-based-learning-resources
https://www.colorado.gov/pacific/cwdc/work-based-learning-resources
https://www.colorado.gov/pacific/cwdc/work-based-learning-resources
https://www.colorado.gov/pacific/sites/default/files/17-1106_WBL_continuum_and_community_assessment.pdf
https://www.colorado.gov/pacific/sites/default/files/17-1106_WBL_continuum_and_community_assessment.pdf
https://www.colorado.gov/pacific/sites/default/files/17-1106_WBL_continuum_and_community_assessment.pdf
https://www.colorado.gov/pacific/sites/default/files/17-1106_WBL_continuum_and_community_assessment.pdf
https://www.colorado.gov/pacific/cdle/wfc
http://www.careerwisecolorado.org/
https://www.colorado.gov/pacific/cdle/apprenticeships
https://www.colorado.gov/pacific/cdle/apprenticeships
https://www.colorado.gov/pacific/cdle/apprenticeships

Robin Russel
Graduation Guidelines Manager, CDE
Russel r@cde.state.co.us
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