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Postsecondary Workforce Readiness (PWR)
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Graduation Guidelines

Career Pathways + Career & Technical Education
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ICAP: Individual Career & Academic Planning processes)

1. Meaningful Career Conversations (MCC)
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Postsecondary Workforce Readiness (PWR)

“Colorado high school graduates demonstrate the knowledge and skills
(competencies) needed to succeed in postsecondary settings and to

advance in career pathways as lifelong learners and contributing citizens.”
Adopted by the Colorado State Boord of Education and Colorado Commission on
Higher Education (Winter 2016).

Competencies

Skills needed for opportunities beyond high school

Ensuring students are prepared and have the in-demand skills to enter the workforce is an essential strategy to meeting
economic and business needs in Colorado. At the secondary level, the goal is for all students to understand and
articulate their individual skill set, how they relate to potential careers and jobs, and graduate with these in-demand
skills from high school. Colorado industry representatives are clear that students who graduate from high school and
seek to work in Colorado need in-demand skills that meet business, industry and higher education standards. Aligned
high school graduation expectations are intended to be a roadmap to help students and their families plan for success
after high school by demonstrating their knowledge, skills and abilities to enter the workforce, military or higher
education without significant training or remediation.
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Menu of College and Career-Ready Demonsirations
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CTE and Career Pathways

Effective career pathwaysrely on coordination across education and training programs in
order to offer a clear sequence of industry relevant coursework and credentialsto job
seekers. Today’seducationand training programs include online and in-person
opportunities.

Waorkforce ! Enter the workforce
Training In. & variety of careers
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Equivalent) * Enter the workforce
In a variety of careers

Colle Enter the workforce
Adult Basic (desreso i In a variety of careers
Education
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Organized

Labor &
Training/
Apprenticeship
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Enter the workforce
In a variety of careers

http://www.sectorssummit.com/sector-partnerships/career-pathways-sector-partnerships-colorado/
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Learning that works for Colorade

CTE

Colorado Career Cluster Model

[Management and

Administration

* Administrative Services

* Business Information
Technology

* Corporate/General
Management

* Human Resource
Management

* Operations Management

Marketing

* Marketing Communications

* Marketing Management

* Marketing Research

* Merchandising

* Professional Sales/Sales
Management

\CT SOs — DECA, FBLA, PBL

Finance

* Accounting

* Banking Services
 Corporate Finance

* Insurance

* Securities & Investments

Government & Public

Administration

* Foreign Service

* Governance

* Legal Services

¢ Planning

¢ Public Management &
Administration

* Regulation

* Revenue & Taxation

~

Business, Marketing &

Hospitality & Tourism
¢ Lodging

Hospitality, Human
Services & Education (+)

* Recreation, Amusements & Attractions
* Restaurants, Food & Beverage Services

* Travel & Tourism

Human Services
e Consumer Services

® Counseling & Mental Health Services
¢ Early Childhood Development
* Family & Community Services

e Personal Care Services™

Education & Training

o Administration and Administrative Support
¢ Professional Support Services

® Teaching and Training

+ FACS Core & World Of Work (WOW)
CTSOs - FCCLA, ~Skills USA

Public Administration

Updated October 2016- www.coloradostateplan.com + www.cccs.edu

~

(Agriculture, Food & Natural Resources

* Animal Science*

e Agribusiness Systems

® Food Products & Processing Systems*

¢ Natural Resource & Environmental Systems*
e Plant Science*

® Power, Structural & Technical Systems*

Energy

e Electromechanical Generation & Maintenance*

o Electrical Energy Transmission & Distribution*

e Energy Efficiency & Environmental Technology*

* Fossil Energy Extraction, Processing & Distribution*
* Renewable Energy Production*

* STEM affiliated pathway CTSO -FFA
‘-“.-ll Reso es & erg l......
Po econda & 0 orce Readine PWR

O D 0 o] po D
Dependab b
00 0 0) =
Health Science, Criminal

Justice &
Public Safety

Health Science

¢ Biotechnology Research & Development*
* Diagnostic Services

¢ Health Informatics

* Supportive Services

e Therapeutic Services

Law, Public Safety”, Corrections & Security
¢ Correction Services

e Emergency & Fire Management Services

¢ Law Enforcement Services

COLORADO COMMUNITY

o

COLLEGE SYSTEM

(

STEM (Science, Technology, Engineering & Math)
See also STEM dffiliated pathways noted by *

® Research, Exploration & Innovation

e Design, Development & Application

Arts, A/V Technology and Communication
¢ Audio/Video Technology & Film

e Journalism & Broadcasting

¢ Performing Arts

e Printing/Publishing

e Visual & Design Arts”

Information Technology

¢ Information Support and Services

e Interactive Media

¢ Network Systems & Telecommunications*
e Programming & Software Engineering*
Ny n

CTSOs - TSA, €CCSO, SkillsUSA, AFCCLA

\

STEM, Arts, Design &

Information .
Technology

Architecture &
Construction
 Construction

* Design & Pre-construction*
* Maintenance & Operations

Transportation,

Distribution & Logistics

* Facility & Mobile Equipment
Maintenance

¢ Health, Safety &
Environmental Management

* Logistics, Planning &
Management Services

* Planning, Management &

Manufacturing

* Health, Safety &
Environmental Assurance

* Logistics & Inventory Control Regulation

* Manufacturing Production  * Sales & Service

* Maintenance, Installation & * Transportation Operations
Repair * Transportation/Systems

* Production/Process Infrastructure
Technology* * Warehousing & Distribution

¢ Quality Assurance Center Operations

* Security & Protective Services
\ CTSOs — HOSA & ~SkillsUSA /
* .

kcrso:—m\. skillsUSA

\

* STEM dffiliated pathway /
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ICAP in Colorado NOW:

8 Quality Indicators NOT grade level
expectations/milestones.

4 Guiding Principles (awareness, exploration,
planning, management) NOT checklists.

Starting as early as Kindergarten and continued
through Adult/Postsecondary NOT just 9-12th grade
only.

Integrated NOT additional

CTE, SpEd/Transition, Administration are
implementers NOT just/only School Counselors

The P in ICAP is not paper. It’s about Meaningful
Career Conversations (MCCs) at any time, in any
content, for any reason and with EACH student.

Use your POS as a foundation & tool for ICAP
development and evidence.

Toolkit: www.cde.state.co.us/postsecondary/icap

Check out: http://coloradostateplan.com/career-
guidance/individual-career-and-academic-plan-icap/
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Meaningful Career Conversation wc Starters

How would you describe yourse 7 »  What's your GPA? Are you happy with if?
What do you see yowrself doing in five years? *  What have you leatned from your expenences
What do youreallywant to do in life? outside the classroom?

What are your longterm career objectives -- and « Do you feel you work well under pressuge?
how do youplanto actieve them? o Why are you interviewing for this poation?
What's more important to you-- the work iself *  What can youtell us about ow company?

or how much yodre paid for doing if? *  What interests you about ow products?

What are the most important rewards youexpect

to gain from your colle gefcareer?
What kind of lifestyle do yuu W

W’tmtdu jrlmkrmw dhout o competitors?
eria are you using to choose compardes

graduate?

Why did you choose

What do you consids greates 3 you think younesd
strengihs and weak hefore ortribution to the
How do youthink

describe youl? Vow st mistakes you made
What motivates o 3 1

project or job? ! o mistakes?
What was your o ) es are you considenng?
experience? ith people? Do you
How has your sch

for your life after goup project where
How would you d L - T : ow were these issues
following graduati :

How do you defite ! yout leadershp skills?
What qualifications do you have that will make How well do you adapt to new situsti ons?

you successful? ”| *  Which is more impottart: creativity or

What do yuuﬂm:k:ttuﬁpstohe successful in efficiency? Why?

college/careet? »  What's the mostrecent bock youwve read that's
How are you going to muku f cptﬂihuhmtn o niot been a class agsigrm ert?

college/career? *  What kinds of things did you do outside of
What are two or three accnmphshmeﬁc that classes and work while in school?

have given you the most satisfaction — and why? 1 o What kinds of things or skills did you leamn from
What was yow favorite class — and why? these activities?

What was your least favorite class— and why? * Do youthink high school changed you asa
What changes would you make in your high personi? If so, how?

school? = Have you ever tubored anunderclassm an?

Do you have plans to cortime your education? «  What have you accomplished that shows your
What skill s have you acquired from your wrutiative and willingne ss to work?

wkernships and part- time jobs? = [fyouwere tostart high school over again
Describe your favorite teacher or favorite knowmngwhat you know now, what would you

Do youthirk yowr grades are a good indication
of the type of employee you'll make?



Other Secondary Initiatives

e Office of Postsecondary Readiness:
— School Counselor Corps Grant Program
— Concurrent Enrollment
— ASCENT
— P-TECH
— AP Incentives
e School Counselors as CTE Specialists
e Middle School CTE programming

e Adult/Postsecondary ICAP

CTE Program Director for Special Populations, Counseling & Equity: lauren.jones@-cccs.edu
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