Comprehensive Program Plan I CPP
provided with early childhood special education services.
Gifted children represent all cultural, ethnic, linguistic and
socio-economic backgrounds and may demonstrate both
gifts and disabilities. Gifted students include gifted
students with disabilities (i.e. twice-exceptional) and
students with exceptional abilities or potential from all
socio-economic and ethnic, cultural populations. Gifted
students are capable of high performance, exceptional
production, or exceptional learning behavior by virtue of
any or a combination of these areas of
giftedness:
General or Specific Cognitive Ability
Specific Academic Aptitude
Creative Ability
Leadership Ability
Specific Talent Aptitude
Identification Procedures 12.02(2)(c)
The program plan shall describe the assessment process used by the AU for identifying students who
meet the definition specified in section 12.01(16) and for identifying the educational needs of gifted
students. The assessment process shall recognize a student's exceptional abilities or potential,
interests, and needs in order to guide student instruction and individualized planning and
programming. In traditionally underrepresented student groups and visual/music/performing arts
student groups or talent pools, identification may require the collection of student information over
time, using additional data points from a response to intervention approach, or additional
assessment. The AU identification procedures shall include, but need not be limited to:

12.02(2)(c)(i) A method(s) to ensure equal and equitable access for all students. The program plan
shall describe the efforts that the AU will make to identify gifted students from all populations,
including preschool (if applicable) through twelfth grade students, minority students, economically
diverse students, culturally diverse students, students with limited English proficiency and children
with disabilities;
12.02(2)(c)(ii) Referral procedures that seek referrals from a variety of sources, and screening
procedures used for conducting identification assessment. Every AU is strongly encouraged to include
optional universal screening in identification procedures;
12.02(2)(c)(iii) A time line of no more than 30 school days after a referral to determine whether a
student will continue with formal identification assessment, or will receive talent pool designation;
12.02(2)(c)(iv) Implementation of assessments that align with the purpose of identifying
exceptionality in the categories of giftedness, and in traditionally underrepresented populations. The
AU may choose local assessment tools from the Department's chart of common and varied
assessment tools used in identification;
12.02(2)(c)(v) Collection of data for a body of evidence that includes, but is not limited to: assessment
results from multiple sources and multiple types of data (i.e. qualitative and quantitative data about
achievement, cognitive ability, performance, parent and teacher input, motivation and observations
of gifted characteristics/behaviors). The body of evidence contains data to identify the strength area
defined in the definition of gifted children and determine appropriate programming services. These
same categories are used in data collection and for developing the ALP;
12.02(2)(c)(vi) A review team procedure; and that includes at least one person trained or endorsed in
gifted identification and programming;

412020

District procedures have been established using a multiple
criteria assessment approach. This means
that many sources of information are reviewed over a
period of time before formally identifying a student as
gifted/talented in one or more areas. Students who
demonstrate certain markers, but not enough body of
evidence will be placed on talent pool list. They may
receive intervention services and support as available, but
will not be formally identified unless a sufficient body of
evidence is established. Decisions around identification
should be based on the body of evidence using sound
reasoning and data interpretation with a team approach. A
Review Team is established at each of the schools. This
team looks at the Body of Evidence to make a
determination if a student qualifies. If there is not enough
evidence to qualify a student, the team can decide if the
student is a candidate for the Talent Pool. During the
universal screening, the review team looks at students
scoring between 90th-94th percentile on CogAT along with
other data as candidates for a talent pool designation.
Also, during the universal screening the review team looks
at students scoring in the 95'" percentile or above on
CogAT along with a body of evidence to be identified as
gifted.
STUDENT SEARCH - Screening Standardized test scores for
all students are screened for evidence of
exceptionally high levels of performance on achievement
tests. Universal screening is done annually for all second
and seventh grade students. All second grade students
and seventh grade students take CogAT. Second grade
students take CogAT in the spring and seventh grade
students take the assessment in the fall. This process along
with nominations yields a list of nominees, from which GT
teachers/GT liaisons will begin the "gathering body of
evidence" process. At the beginning of the 2016-2017
school year, Widefield School District has a process for
identifying students in the areas of General or Specific
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12.02(2)(i)(ii) Methods by which student affective growth is monitored and measured for continual
development (e.g., rubrics for personal journals and anecdotal data, student surveys, demonstration
of self-advocacy, and student career and/or college plans);
12.02(2)(i)(iii) Methods for ensuring that gifted student performance (achievement and growth) and
reporting are consistent with state accreditation and accountability requirements (i.e., disaggregation
of state assessment data for gifted students, identification of discrepancies in the data, goal setting
and demonstration of achievement and growth); and
12.02(2)(i)(iv) Methods for self-evaluation of the gifted program including a schedule for periodic
feedback and review (e.g., review of gifted policy, goals, identification process, programming
components, personnel, budget and reporting practices, and the impact of gifted programming on
student achievement and progress); and
12.02(2)(i)(v) Methods by which parents, educators, and other required persons are informed about
the methods described in 12.02(2)(i)(i-iv) above.
Personnel 12.02(2)(j)
12.02(2)(j)(i) The program plan shall describe the personnel who provide instruction, counseling,
coordination and other programming for gifted students. Personnel shall be knowledgeable in the
characteristics, differentiated instructional methods and competencies in the special education of
gifted students. Qualified personnel with endorsement or an advanced degree in gifted education are
preferred in specific programs and classrooms consisting of mainly gifted students. Beginning with
the 2010-2011 school year, every AU shall employ or contract with a person who is responsible for:
12.02(2)(j)(i)(A) Management of the program plan;
12.02(2)(j)(i)(B) Professional development activities, the purposes of which are:
12.02(2)(j)(i)(B)(I) To improve and enhance the skills, knowledge and expertise of teachers and other
personnel who provide instruction and other supportive services to gifted students; and
12.02(2)(j)(i)(B)(II) To increase, to the extent practicable, the number of qualified personnel providing
instruction to gifted students.
12.02(2)(j)(ii) The AU shall make good faith effort to hire and retain on at least a halftime basis one
qualified person to administer and monitor the implementation of the AU's gifted program.
12.02(2)(j)(iii) Administrative units should consider employing sufficient personnel for ALP writing and
monitoring, and differentiated instruction for gifted students.
12.02(2)(j)(iv) Administrative units should collaborate with universities and colleges for the
development of qualified personnel.
12.02(2)(j)(v) Personnel responsible for the instruction and learning of gifted students in core
academic areas must meet the requirements under federal law for highly qualified teachers.
12.02(2)(j)(vi) Paraprofessionals may serve in supportive roles, but may not be the sole instructional
provider, nor may such paraprofessionals be funded using state gifted education funds.
12.02(2)(j)(vii) The program plan shall also indicate the content of and means by which the AU
supports the acquisition and/or improvement of the knowledge and competencies of personnel
through appropriate professional development relating to the instruction, programming and
counseling for gifted students. (e.g., induction and in-service programs, job-embedded training and
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growth data on state assessments. Goals for gifted and
talented students are developed as part of the Unified
Improvement Plan and progress towards these goals is
monitored. Action steps are created in the plan to support
these goals and ensure instruction is rigorous enough to
promote growth and achievement in gifted students. Local
level data is used as interim measures and is also
monitored. Local assessments include common
assessments, the STAR assessment, and curriculum based
measures. Professional development is continuously
provided for teachers and administrators in order to
support these goals and action steps. Affective growth will
be monitored in the parent, student and staff surveys to
ensure continual development. Results from surveys will
be analyzed to determine growth and success of the
program.
Widefield School District 3 will provide instruction to
gifted students through highly qualified teachers and
counselors in their assigned area. Counselors working with
gifted students provide support through the ALPs and
ICAPS. They also provide social/emotional counseling and
college and career readiness. GT instructional coaches in
the elementary and some of the secondary GT liaisons
have been trained in the characteristics of giftedness, the
state identification process, ALP development, standardsbased goal writing, depth and knowledge instruction, data
analysis, and differentiation. GT instructional coaches also
assist in embedded professional development at the
building and district level to build knowledge of gifted
students and their needs with all staff. All teachers and
counselors providing instruction to gifted students are
qualified personnel. Currently, all staff is required to be
highly qualified in their content area as defined by the
Colorado Department of Education. Our gifted coordinator
and one of our GT teachers is licensed in gifted education
but not all of them and this is not a specific requirement at
the district level. We will continue to work to build
capacity in this area encouraging staff to pursue the gifted
education endorsement. At the secondary level, at least
one counselor at each of our schools acts as a GT Liaison.
They are responsible for gathering data for identification
of gifted and talented students, developing ALPs with
parents, teachers, and students, monitoring updates to
ALPs, providing support to GT students around affective
goals, selection of coursework, career readiness and other
opportunities that will promote growth commensurate to
their ability in their strength areas, and to perform at
advanced and distinguished levels. At the junior high level
we have added an elective class that is specifically for our
gifted and talented students. This class was established as
a result of our Parent Advisory Committee
recommendation and the need for these students to
continue to work and collaborate with like peers as they

