10.02(1) Quality standard 1: mastery and pedagogical instruction – A teacher demonstrates mastery of
and pedagogical expertise in the content area(s) taught. The elementary teacher is an expert in
literacy and mathematics and is knowledgeable in all other content areas taught (e.g., science,
social studies, the arts, physical education or world languages). The secondary teacher has
knowledge of literacy and mathematics and is an expert in specific content area(s).(CDE Model
Teacher Evaluation System). A candidate for a teacher librarian endorsement demonstrates
skills to implement the principles of effective teaching and learning that contribute to an active,
inquiry- and standards-based approach to learning. The candidate develops lessons that reflect
the interconnectedness of content areas/disciplines and makes use of a variety of instructional
strategies and assessment tools to design and develop learning experiences in partnership with
classroom teachers and other educators (AASL).
10.02(1)(a) Instructional pedagogy – The candidate employs inquiry-based instructional design
including differentiated instruction to reach all learners. The candidate is also
knowledgeable in designing and delivering learning instruction along with technology
literacy, information literacy and digital citizenship that empowers K-12 students to be
workforce ready.
10.02(1)(b) Instructional design – The candidate is knowledgeable about leadership techniques
for facilitating a standards-based backward design process for authentic, active learning
lessons and units. The candidate provides an environment where students can practice,
learn new strategies and receive feedback while learning content and demonstrating
understanding.
10.02(1)(c) Children’s and young adult literature reading promotion – The candidate promotes
reading for children, young adults and other education professionals through the use of
high-quality, high-interest literature in print and digital formats that reflect diverse
developmental, cultural, social and linguistic needs of K-12 students and communities.
The candidate is aware of current trends in literature and displays the ability to work
within the school-wide culture to foster curiosity in student and staff learners. The
candidate is knowledgeable about a variety of innovative formats to teach, enrich and
expand critical, creative and independent thinking.
10.02(1)(d) Literacy strategies – The candidate demonstrates knowledge of reading strategies
including reading fluency and reading comprehension to increase students’ reading
levels, developmental abilities and personal interests. The candidate demonstrates the
importance of reading development tied to the overall school goals for literacy
development in students.
10.02(2) Quality standard 2: safe, inclusive, respectful environment – A teacher establishes safe,
inclusive and respectful learning environments for a diverse population of students.

10.02(2)(a) Respect for diversity – The candidate demonstrates the ability to develop a
collection of reading and information materials in print and digital formats that support
the diverse developmental, cultural, social and linguistic needs of K-12 students and
their communities.
10.02(2)(b) Equitable access – The candidate demonstrates the ability to develop solutions for
addressing physical, social and intellectual barriers to equitable access to resources and
services. The candidate works with the school administration team to allow for
collaboration and flexibility to be able to teach at point of need. The candidate allows
for and supports flexibility so that the library is available during and after school hours
for students, teachers, parents and the community. The candidate demonstrates the
ability to develop and support 24/7 access to learning resources.
10.02(3) Quality standard 3: plan and deliver effective instruction – A teacher plans and delivers
effective instruction and creates environments that facilitate learning for students.(CDE Model
Teacher Evaluation System)
10.02(3)(a) Collaboration in planning and teaching -- The candidate demonstrates the ability to
work with other teachers from a variety of disciplines and grade levels to systematically
integrate Colorado Academic Standards skills. The candidate develops a collaborative
culture and demonstrates the ability to model for students how to work collaboratively
with one another and provide evidence of new thinking and learning.
10.02(3)(b) Technology integration – The candidate is knowledgeable in recommending current
and meaningful use of technology and is part of school-level technology discussions.
The candidate models a classroom that integrates skills from the Colorado Academic
Standards (i.e., critical thinking, invention, information literacy and digital citizenship)
through the use of innovative technology strategies. The candidate demonstrates the
ability to utilize a variety of current technology tools in the classroom and to incorporate
emerging tools as they become available, as well as the ability to have a digital presence
within their schools and learning communities.
10.02(3)(c) Assessment of learning – The candidate demonstrates the ability to develop
consistent means of assessing how well students are acquiring essential skills and
knowledge through the use of formative or summative assessments such as rubrics,
checklists and journaling.
10.02(3)(d) Learning environment – The candidate demonstrates the ability to create and
maintain a flexible, dynamic learning environment with the goal of producing successful
learners skilled in multiple literacies.
10.02(3)(e) Collection development – The candidate demonstrates the ability to develop and
implement policies in collaboration with district and appropriate school personnel for
collection development/selection, weeding criteria and the reconsideration of

challenged resources, with procedures used to defend the challenged material, that is
consistent with the mission, goals and objectives of the school building and school
district, through:
10.02(3)(e)(i) materials acquisition and organization – The candidate demonstrates the
ability to select a balanced collection of digital and print resources that meet the
diverse curricular, personal and professional needs of students, teachers and
administrators. The candidates demonstrates the ability to organize collections
for easy access, one that aligns to curriculum, meets independent reading needs
and reflects diverse points of view;
10.02(3)(e)(ii) resource review – The candidate identifies and provides support for
diverse student information needs. The candidate models multiple strategies for
students, other teachers and administrators to locate, evaluate and ethically use
information for specific purposes. The candidate collaborates with students,
other teachers and administrators to efficiently access, interpret and
communicate information; and
10.02(3)(e)(iii) materials deselection – The candidate regularly weeds the collection to
create a viable and current collection for an aesthetically pleasing environment
designed to meet the diverse curricular, personal and professional needs of
students, teachers and administrators.
10.02(3)(f) Program management – The Candidate designs strong library programs with
resources, services, policies, procedures and programming that are aligned with the
school’s goals. The candidate demonstrates the ability to practice the ethical principles
of their profession, advocate for intellectual freedom and privacy, and promote and
model digital citizenship and responsibility. The candidate educates the school
community on the ethical use of information and ideas.
10.02(3)(g) Supervision – The candidate demonstrates knowledge of the ability to recruit,
supervise and evaluate library staff and volunteers.
10.02(3)(h) Budget management – The candidate demonstrates the ability to prepare, justify
and maintain the school library program budget to ensure funding for the continuous
acquisition of standards-based curriculum materials and services. The candidate displays
the knowledge to pursue school-aligned alternative funding sources (such as grants or
sponsorships) at the local, state and national level to enhance library funding and
general program support.
10.02(3)(i) Program analysis/advocacy – The candidate uses evidence-based action research to
collect data. The candidate interprets and uses data to create and share new knowledge
to improve practice in school libraries. The candidate shows the ability to manage,
organize and evaluate school library physical resources (facilities), fiscal resources

(budgets) and human resources (personnel) to ensure the school library program
recognizes, celebrates and advocates for the curricular, personal and professional needs
of all stakeholders.
10.02(4) Quality standard 4: reflect on practice. A teacher reflects on personal teaching practice. (CDE
Model Teacher Evaluation System)
10.02(4)(a) Strategic planning – The candidate displays the leadership skills to develop schoolaligned yearly goals (growth plans, action plans, etc.) as a guide to creating a library
program and instruction that positively impacts student achievement and helps
students thrive in today’s society. The candidate demonstrates the ability to effectively
use feedback and data to measure implementation of yearly growth plan goals. The
candidate makes effective use of data and information to assess how the library
program addresses the needs of diverse communities.
10.02(4)(b) Lifelong learning – The candidate plans for ongoing professional growth and knowhow to articulate a personal learning network:
10.02(4)(b)(i) instructional/digital coach – The candidate displays the ability to work
directly and indirectly with teachers, staff and the building principal(s) to
improve the effectiveness of classroom instruction and increase student
learning, performance and overall achievement especially in the areas of
technology skills and digital literacy (information literacy, technology literacy
and digital citizenship): and
10.02(4)(b)(ii) professional development – The candidate demonstrates the ability to be
an instructional leader who develops and leads a variety of technology
professional development opportunities (aligned with school’s goals) for staff.
10.02(5) Quality standard 5: leadership and professional learning. A teacher demonstrates leadership.
(CDE Model Teacher Evaluation System)
10.02(5)(a) Development and/or leading professional learning networks (PLN’s).The teacherlibrarian educator shall self-assess effectiveness based on student achievement and
pursue continuous professional development in a variety of ways (for example, digitally,
in-person and networking) through appropriate activities, coursework and through
participation in relevant professional organizations.
10.02(5)(b) Family and community engagement – The candidate understands the importance of
partnering with families to coordinate learning between home and school and
advocates for the inclusion of teachers and families in education and government
decision-making processes.

