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The Future is Now 
 (In 10 Years – 17 years old – 2022) 
(In 20 Years – 27 years old -  2032) 
(In 30 Years -- 37 years old – 2042) 

True Motivation Comes 
From Within . . . 

What About Dawson’s Future? 

The Other Side 

Annamarie Roeper 

      Giftedness is a greater 
awareness, a greater 
sensitivity, and a greater 
ability to understand and 
transform perceptions into 
intellectual and emotional 
experiences. 

 

 Foundational Concept 

The Non-Cognitive  

Comes 

Before the 

Cognitive 
 

• Virginia Satir, 1976 
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Second Foundational Concept 

Unconditional Positive 
Regard 

 

 

• Carl Rogers, 1965 

Cookie Person 
(Unconditional Positive Regard at the Highest Level) 

Third Foundational Concept 
 
 

Passion Learning 
is the Highest  

Level of Learning 
 

E. Paul Torrance, 1983 

The Element 

   The ELEMENT is the point at 

which natural talent meets 
personal passion. When 
people arrive at the Element, 
they feel most themselves, 
most inspired, and achieve 
their highest levels. 

 

Sir Ken Robinson, Ph.D. 

    The Element: How Finding Your 
Passion Changes Everything 

 

The Essentials for Facilitating the Development of 21st 
Century Learners 

• Positive, Nourishing Environment 

• Group Belonging through digital 
learning (social networking) and 
brick and mortar schools as 
support hubs – Blended Learning 

• Passion Learning (highest levels of 
learning) 

• Academic Challenges (Content + 
Process) 

• Emerging, Changing, 
Sophisticated Technology 
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The Essentials for Facilitating the Development 
of 21st Century Learners (continued) 

 

• Content + Process + Process 
+ Affective = The Learning 
Experience 

• Parental Support (not 
control) 

• Facilitation of  Autonomous 
Learners  

• A Commitment to better 
the world around them 

 

 

 

Some People . . . 

Some people have the ability 
to create excitement in their lives 

They are the ones who strive, 
Who grow, 

Who give and share, 
They are the ones who love . . . 

The possess passion . . . 
For themselves, others, 

Nature and experiences . . . 
The have the ability 

To see beyond today, 
To rise above the hectic pace, 

To strive for their own perfection . . . 
 

Some People . . . 

And they are gentle, 
For they love themselves, 
And they love others . . . 

Through their living 
They create peace and contentment. 

At the same time 
They create excitement, 

For there is always another mountain, 
A deeper joy, 

A new dawn . . . 
George Betts 

 

Today is Our Future… 
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Profiles of Gifted Behaviors 

Type I    The Successful 

Type II   The Creative (Challenging) 

Type III  The Underground 

Type IV  The At-Risk 

Type V   The Twice      
   Exceptional 

Type VI  The Autonomous    
            Learner 

 

Type I 

The Successful 

 As many as 90% of the 
identified TAG students 

 Discovers what “sells” at 
home & school 

 Convergent thinker 

 Learns & tests well 

 Eager for approval 

 Liked by peers 

 Positive self-concept 

 Unaware of deficiencies 

Type II 

The Creative 

 Divergently gifted 

 Challenging when needs not 
met 

 Often go unidentified 

 Question authority 

 Don’t conform - haven’t learned 
to use the system 

 Receive little recognition for 
accomplishments 

 Struggle with self-esteem 

 At risk as eventual drop out 

Type II – The Creative 
Feelings and Attitudes 

 Frustration and 
Boredom 

 Impatience 

 Defensiveness 

 Heightened sensitivity 

 Uncertain about social 
roles 

   Behaviors 

 Corrects teacher 

 Questions rules 

 Honest, direct 

 Mood swings 

 Inconsistent work 

 Poor self-control 

 Competitive 

Type III 

The Underground 

 Middle school females hiding 
giftedness 

 Students from Diverse 
Populations 

 High School boys dealing with 
athletic or social pressures 

 Want to be included in non-
gifted peer group 

 May be radical transformation 
from earlier grades 

 Their needs are often in 
conflict with expectations of 
teachers & parents 
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Type IV 

The At-Risk 
 Angry with adults & with themselves; 

Defensive 

 System has not met needs for many years; 

Burn-out or Spaced-out 

 Depressed & withdrawn or acts out 

 Interests are outside realm of regular school 

curriculum 

 Poor self-concept 

Type V 

Twice Exceptional 

 Physically or emotionally challenged 

 Learning disabilities 

 Limited English Proficiency 

 Typically not identified gifted 

 Programs don’t integrate their varying needs 

 Discouraged, frustrated, rejected, helpless, powerless or 

isolated 

 School system tends to focus on the weaknesses 

 

Type VI 

The Autonomous Learner 
 

 Students demonstrate this at an early age 

 Work effectively in school system 

 Use the system to create new opportunities 

 Strong, positive self-concept 

 Positive attention & support for accomplishments 

 Respected by adults & peers 

 Leadership roles 

 Independent, self-directed 

Type VI - Autonomous 

Learner 

Feelings and Attitudes 

 Self-confident 

 Self-accepting 

 Enthusiastic 

 Accepted by others 

 

   Behaviors 

 Appropriate social skills 

 Independent worker 

 Develops own goals 

 Follows through with plans 

 Works without approval 

 Follows strong areas of 
passion 

 Creative 

 Stands up for convictions 

The Five Dimensions of the Model 
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Explorations 

 Student Based 

 Diverse Possibilities 

 Short Term 

 Information Gathering 

 Knowledge/Comprehension 

 Emphasis is on Content 

Investigations 

 Student/Learner Based 

 Diverse Possibilities 

 Longer Term 

 Passion Discovery 

 Multiple Means of Reporting 

 Emphasis on Content & Process 
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The Five Dimensions of the Model 

In-depth Studies 

 Learner Based 

 Diverse Possibilities within Passion  

 Passion Development 

 Mentorship 

 Presentation & Assessment of Learning, the 
Learner & the Product 

 Content + Process + Product 
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A Lifelong Learner 
A life-long learner is one who loves the moment, seeks truth, 

friendship,  knowledge and wisdom.  This person accepts  

self and others, and realizes the chance to make this a 

better world.  A life-long learner discovers new paths for 

growth, joy, knowledge and friendship.   

The journey begins today .  .  . 

 

George Betts 
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