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Annual Report Concerning Districts of Innovation
Intreduction:

The Innovation Schools Act of 2008 (§ 22-32.5-102, C.R.S,, et. seq.) was designed to provide a
pathway for schools and districts to develop and implement innovative practices in a wide variety
of areas for the purpose of improving student outcomes. The Act provides a process that allows
schools to petition their local boards for waivers from district-level policies and for school boards
to petition to the State Board of Education for waivers from certain state-level laws and
regulations that would otherwise apply to the innovation schools and their districts. Upon
agreement of affected employees at an innovation schools, collective bargaining provisions may
be waived as well.

Information about the application process and applications from the schools that have applied to
be designated as innovation schools can be found on the Colorado Department of Education’s

(CDE’s) Web site at: http.//www.cde.state.co.us/cdegen/SB130.htm.

In compliance with the reporting requirements provided in § 22-32.5-102, C.R.S., CDE has
prepared the following report:

I Number of school districts designated as districts of innovation in the preceding
academic year and the total number of districts of innovation in the state.

The Denver Public School District (DPS) currently is the only designated district of innovation in
the state.

Denver’s first applications from schools seeking designation as Innovation Schools were
approved by the Denver Board of Education in March of 2009 for Manual High School and
Montclair School of Academics and Enrichment. Denver applied to the State Board of Education
for and was granted waivers from state law and policy on behalf of these schools in March of
2009.

The Cole Academy of Science and Arts was approved as an [nnovation School by the DPS local
school board in May of 2009 and the State Board granted waivers of state law and policy to the
district on behalf of Cole in August of 2009.

II. Number of innovation schools and the number of innovation school zones, including
the number of schools in the zone, in each district of innovation and the number of
students served in the innovation schools and innovation school zones, expressed as a total
number and as a percentage of the students enrolled in the district of innovation.

The State Board has not vet received any applications for an innovation school zone.

Improving
Academic
Achievement



The State Board has approved waivers for three innovation schools in the Denver Public School

District:
¢ Manual High School;
¢ Montclair School of Academics and Enrichment; and
e Cole Academy of Science and Arts
Innovation Percentage of Percentage of Students by Race/Ethnicity Number of
School - Free/Reduced Students Served
_. Lunch Students |
Manual High 84.5% Hispanic — 53.1%; Black — 40.9%; 303
School White — 5.6%; Asian —.3%
Montclair 66% White — 37.4%; Black — 35%; Hispanic - 469
Elementary 23.1%; Asian — 2.4%; American Indian — 2.1%
School
Cole Arts and 96.1% Hispanic — 68.3%; Black -23.1%; White — 643
Sciences 9.8%; American Indian — 2.6%
Academy Asian - .8%
111 Overview of the innovations implemented in the innovation schools and the innovation
school zones in the districts of innovation.
The following is based on information furnished by Denver Public Schools.
Manual High School
¢ Staffing (People)

o Managing own hiring, on-boarding and induction processes (waiving direct

o

placements)

All teachers are on annual contracts and receive annual evaluations

Manual is using contract teachers for specialized positions (e.g. foreign language)
and is utilizing teachers in non-traditional roles (e.g. student advisor duties)
Manual is managing their own professional development
Manual is managing their own student services staffing

Manual is using a trimester system with a built-in opportunity for credit recovery
for students in the third trimester

Manual is using block scheduling (90 minute periods)
Manual has a longer school day

Money

Manual is budgeting staffing based on actual teacher salaries instead of averages the way
traditional schools do and investing the difference in additional instructional innovations
© Manual is managing their own student services budget

Instru
o
o

o]

ction

Manual is developing their own course catalogue
Manual has additional graduation requirements in addition to the those required
by the district (e.g. acceptance to college as a requirement of graduation)

Manual is utilizing some curricular autonomy




Montclair

¢ People
© Montclair is managing their own hiring processes (waiving direct placements)
o All teachers are on annual contracts and receive annual evaluations. Montclair is
exploring the possibility of developing a peer-evaluation system
o Instruction
o Montclair is implementing a school-wide enrichment model with more diverse
specials

Cole Arts and Sciences Academy
s People

o Cole is managing their own hiring processes (waiving direct placement)
o All teachers are on annual contracts and receive annual evaluations. Cole is
exploring the possibility of developing a peer-evaluation system
e Time
o Cole is piloting extended day and Saturday school for students who need
additional support.
e Money
o Cole is budgeting staffing based on actual teacher salaries instead of averages the
way traditional schools do and investing the difference in additional instructional
innovations.
o Cole has established a foundation to leverage private investment in the school to

support Innovation. To date Cole has attracted over $250,000 in private
investments.

¢ Instruction

o Cole is utilizing an integrated science model (daily science instruction)

The chart below (prepared by Denver Public Schools) summarize the innovations implemented in
the district’s innovation schools, categorized by innovations related to people, time, money, and

instruction.

For a more complete listing of each school’s waivers from district policies, collective bargaining
agreements, and state law, please see Attachment A.

| pcTA

District Policies

State Statutes

ajdoag

Hiring, Assignments,
Evaluation, and Dismissals

Hiring, Assignments, Evaluation,

and Dismissals

Hiring, Assignments, Evaluation, and

Dismissals

Article 13 — Assignments,
schedules and transfers

GCF - Professional staff hiring

Sec 22-32-109(1)(f) — Board duties for
selection of personnel and pay

Article 14 — Summer school
teaching positions (restricts
hiring and moves decisions

offsite)

GCF-2 - Professional staff hiring
(athletic coaches)

Sec 22-9-106 — Board duties for performance
evaluations for licensed personnel

Article 20 — Reduction in Force
{moves decisions for RIF
offsite)

GDJ — Support staff assignments
and transfers

Sec 22-32-110(1)(h) — Board powers —
termination




Article 25 — Job sharing and
half-time

GDIJ-R — Support staff assignments
and transfers (facility managers)

Sec 22-63-201 — Employment license
required (highly qualified) exception

10-7 — Remediation plan
{moves decisions offsite)

GDO — Evaluation of support staff

Sec 22-63-202 — contracts in writing —
duration — damage provision

Article 7 — Grievance Policy

GDQD-R - Procedures for dismissal
of full-time classified employees

Sec 22-63-203 — probationary teachers —
renewal/nonrenewal of contracts

CFBA - Evaluation of evaluators

Sec 22-63-206 — ransfer of teachers &
compensation

GCB - Professional staff contracts
and compensation

Sec 22-63-301 — grounds for dismissal

Sec 22-63-302 — procedures for dismissal of
teachers and judicial review

Sec 22-63-401 — teachers subject to adopted
salary schedule

Sec 22-63-402 — license, authorization of
residency required to pay teachers

Sec 22-63-403 — payment of salaries

Calendar/schedule

Calendar/schedule

Calendar/schedule

8-5-1 Teaching load (# of
periods per day)

IC/ICA — School year/school
calendar

Sec 22-32-109(1)(n) — schedule and calendar

Article 8 — Professional
standards (teacher calendar,
work year/week/day, class size
and load)

GDK — Support staff schedules and
calendars

Sec 22-32-109(I(A) — actual hours of
teacher-pupil instruction/contact

8-1 Contract year

EBCE - School closings and
cancellations

Sec 22-32-109%(11)(B) — school calendar

SWIT],

8-2 Work week

8-2-1 — Lunch

| 8-2-2 Operations time

8-2-3 Professional time

8-3 — Planning time

8-5 Number of preparations




IKE — Promotion, retention,
acceleration of students

Expenses Revenue Revenue
g Article 32 — Extra duty DF — Revenue from non-tax sources | Sec 22-32-109(1)(g) — handling/receipt of
g compensation (sponsorships, activities) money
& DF-R — revenue from non-tax
sources procedures for school-based
sponsorships
Educational Medel/Design Educational Model/Design Educational Model/Design
8-5-1-10 — Maximum class size | IE — Organization of instruction Sec 22-32-109(aa) — adopt content standards
(max = 35) and plan for implementing standards
8-6 — Department chairs & IEA — Alternative grade level
Committees - Articles 5,8, 13 | organization in neighborhood
— Committees (development, schools (K-8 policies)
professional standards, &
EREHECT M) IF — Voluntary school initiated
designs
A
: §-5-1-1 Maximum students per | BDFH — Collaborative school
= day committees
€
-
5‘ IKB — Homework
=]

IKE-R - Promotion, retention and
acceleration of students (elementary
or middle procedures)

IKF — Graduation requirements

JC-R — Pupil assignment -secondary

IV. Overview of the academic performance of the students served in the innovation schools
and innovation school zones in each district of innovation, including a comparison
between the students’ academic performance before and since implementation of the

innovations.

Although the state does not yet have comparative data for the period after the innovations have
been implemented, the 2009 CSAP data below will provide a baseline for future comparisons.
For further baseline information produced by the Colorado Growth Model, please see Attachment

B.

Please note that post-secondary measures for Manual High School are not currently available.
The school has been increasing grade spans served by one grade per year since opening in 2007-
2008. The schools’ first cohort of 11" graders will not take the assessment until April of 2010.




Reading Writing Math

% Prof % Prof % Prof
School EMH Year | & Adv. MGP | & Adv.  MGP | & Adv  MGP
2009 17.6 46.0 11.0 54.0 225 45.5

2009 27.8 51.0 17.2 655 20.0 65.0
2008 3086 51.0 18.2 60.0 58 46.0
2009 38.2 53.0 19.0 53.0 54 58.0
2007 43.9 55.0 30.5 51.0 48.8 48.0
Montclair E 2008 402 59.0 22.0 47.5 341 41.0
2009 50.0 59.5 333 55.5 55.5 60.0

Cole

Manual H

Note: “MGP” signifies “median growth percentile.” “EMH” signifies elementary, middle or high
school.

V. Any recommendations for legislative changes based on the innovations implemented or
to further enhance the ability of local school boards to implement innovations.

Matter for Legislative Consideration: Streamline Process for Obtaining Innovation Status
for Schools and Districts Required to Implement a Turnaround Plan under the Education
Accountability Act of 2009

The Education Accountability Act of 2009 (SB 09-163) lists the option to apply for and seek
innovation status as an acceptable strategy for those districts and schools required to implement a
turnaround plan under the State’s new accountability system. See §§ 22-11-306(3)(d)(111) and
22-11-406(3)(d)(IIT), C.R.S. In developing the rules for the Education Accountability Act, the
Department has realized that districts and schools, when faced with the requirement of developing
and submitting a turnaround plan for State Board approval, have a very limited amount of time to
comply with the procedural requirements of the Innovation Schools Act, which also require an
application to the State Board.

For instance, the requirement that schools applying for innovation status ensure that a majority of
the administrators and teachers, as well as a majority of the school accountability committee
consent to designation as an innovation school may pose a significant challenge. Since, under the
Education Accountability Act, schools may be required by their district to seek designation as an
innovation school and may be required to implement changes that affect the staff at the school, it
may be appropriate for this consent requirement to be removed in those instances.

Additionally, under the Education Accountability Act, a district that is Accredited with
Turnaround Plan may be required by the state to seek designation of innovation status for one or
more of their schools or to recognize a group of district schools as an innovation school zone. In
those instances, it may be appropriate to waive the requirement that the schools apply for and
receive approval of their innovation plans from the local school board.

Finally, for those schools and districts required to submit a turnaround plan under the Education
Accountability Act that must be approved by the State Board, it may be appropriate to waive the
requirement in the Innovation Schools Act that local schools boards applying for waivers from
state law undergo a separate process to get State Board approval of those waivers.



Attachment A: Waivers Granted to Innovation Schools

Manual High School:

In its application to be designated as an innovation school, Manual High School described
innovations that it planned to implement in the following areas: (1) school staffing; (2)
curriculum and assessment; (3) class scheduling; (4) staffing and use of financial and other
resources; (5) principal leadership; (6) participatory leadership; (7) implementation of a school
leadership team; (8) development of a professional learning community; (9) creation of a positive
work environment; (10) hours of work; (11) assignment of staff; (12) compensation); (13) leave;
{14) budget; (15) management evaluation; (16) teacher evaluation; (i7) dispute resolution; and
{18) managed enrollment.

In order to implement these innovations, Manual sought waivers from the following DPS school
board policies and DPS/DCTA agreement provisions:

Waivers from Denver Public Schools Board Policies Granted to Manual

DPS

Policy Title Replacement Policy or Practice

Reference

BDFH Collaborative School Use statutory School Accountability Committee, with
Committees district oversight based on SPF

CFBA Evaluation of Evaluators School will prepare and evaluate its own evaluators

DF Revenue from Non Tax

Sources (Sponsorship of
District/School Programs,
Events & Activities)

School will directly collect revenue from sponsorships
subject to district oversight through routine reporting to the
Office of Budget

DF-R Revenue from Non Tax
Sources Procedures for
School-Based Spensorships
{(Sponsorship of
District/School Programs,
Events & Activities)

GBEBA Staff Dress, Accessories and
Grooming for Certificated

Staff (Teachers)
GBEBA- | Staff Dress, Accessories and . . .
R Grooming for Certificated School will set its own policy for staff dress

Staff (Teachers) Procedures

GBEBB Dress Code for Non

Teaching Staff
GCB Professional Staff Contracts | School will adapt the DPS employment contract in
& Compensation alignment with its Innovation Plan. School will pay
teachers using DPS/DCTA Agreement, including the
ProComp, as a minimum for teaching staff. The School will
adopt a consistent policy for staff not covered by an
existing DPS classification. Conforms with statutory
considerations.
GCF Professional Staff Hiring School will develop and implement its own staff hiring
policies. Conforms with statutory considerations.
GCF-2 Professional Staff Hiring School will develop and implement its own hiring policies
(Athletic Coaches) for athletic coaches.




DPS

Policy Title Replacement Policy or Practice
Reference
GCID Professional Staff Training, | School will develop and implement its own professional
Workshops and Conferences | development plan aligned with the Innovation Plan.
GDD Support Staff Vacations and | School will develop its own procedures for granting
Holidays vacations and holidays.
GDIJ Support Staff Assignments School will develop process for staff assignment and
and Transfers transfer within the school, and, in collaboration with the
GDIJ-R Support Staff Assignments Department of Human Resources, develop a method for
and Transfers (Facility current employees to apply for district assignments for
Managers) which they are qualified.
GDK Support Staff Schedules and | School will develop its own schedules and calendars for
Calendars employees
GDO Evaluation of Support Staff | School will develop its own procedures for evaluating the
performance of support staff
GDQD-R | Procedures for Dismissal of | School will develop its own procedures to dismiss full-time
Full-time Classified classified staff.
Employees
IC/ICA School Year/School School will develop a school calendar that exceeds district
Calendar and state minimums
IE Organization of Instruction The school will be responsible for developing a “unified
program of instruction
IEA Alternative Grade Level Waived. Does not apply
Organization in
Neighborhood Schools (K-8
Policies)
IF Voluntary School Initiated Waives policy that requires board approval of “substantial
Designs modification to the current educational program or
structure, such as length of instructional day, length of
instructional year, grade level structure, or a major
educational theme or instructional methodology” to remain
in conformity with Innovation Schools Act
IGA Curriculum Development School will implement curricular expectations set forth in
the Innovation Plan subject to oversight through the SPF
IGD Curriculum Adoption School will adopt changes curricular expectations set forth
in the Innovation Plan subject to oversight through the SPF
1A Instructional Materials
(Textbooks or their
Equivalent Learning
Materials)
[NA-R Instructional Materials
gex_tbooks or the." School will adopt policy for selecting instructional
quivalent Learning R . . .
Materials) Procedures mater}als in alignment with Innovation Plan subject to
ht through the SPF
11J Instructional Materials oversig &
(textbooks) Selection or
Adoption
1JJ-R Instructional Materials
(textbooks) Selection or
Adoption Procedures
:::8?_]{_2 g:z:g g:s: (Guidelines for School will develop 'and implement procedure for field trips
. and extended excursions.
Extended Excursions)
IKB Homework School will develop and implement homework exceeding |




DPS
Policy Title Replacement Policy or Practice
Reference
the district’s in alignment with its Innovation Plan subject
to oversight through the SPF.
IKE Promotion, Retention and
Acceleration of Students . . .
- p School will develop and implement homework exceeding
IKE-R Promotion, Retention and R i . .
Acceleration of Students the dlstr}ct sin allgnm_ent_wnh its Innovation Plan subject
. to oversight through district staff and the SPF.
Elementary or Middle
School Procedures
DPS/DCTA Agreement Provisions Waived for Manual
Agreement | Description Replacement Policy or Practice
Article
Committees | Development Committee (5- | Eliminate these various faculty committees and combine
(Articles 5, | 4-1), Professional Standards | their functions into a single School Leadership Team.
8,13) Committee (Article 8) and The SLT will fulfill the functions as outlined the

Personnel Committee (13-8).

Autonomy Agreement

Professiona

Sets teacher catendar, work

Waive Article 8 in favor of working conditions

| Standards | year, work week, work day, | established at School
(Article 8) | class size and load (sce
below).
Contract 181 days or extended at 181 days or as set by the district calendar; any school days
Year (8-1) | regular scheduled rate per School adds to the calendar will be compensated in
day. accordance with Article 32,
New teachers may be All teachers may be required to attend orientation and
required to attend orientation | professional development and will be paid in accordance
and paid in accordance with | with Article 32.
Article 32.
8-1-2 specifies how non- Waive 8-1-2 to allow School how to determine best use of
contact days shall be used. professional days; however, School recognizes the needs
for teachers to have individual and small-group planning
tine in addition to school-directed professional
development on non-contact days.
1-7 Defines “school year” as
official school calendar. The SLT will set and monitor the balance.
Waive 1-7 in favor of school calendar adopted at School
Work Week | 40 Hour Abide by the 40 hour work week and pay teachers for
(8-2) duties beyond 40 hours per week. Allow flextime (e.g.,
teaching four blocks on one day but two blocks on another
day; or teaching 9 hours one day but 7 hours the next day)
to accommodate variations in daily academic schedule.
Lunch (8-2- | 45- minute lunch period Faculty may set time of lunch by a majority vote by secret
1) duty-free lunch ballot. The basis for the decision will be the needs of the
instructional program, while recognizing that staff
members need time to eat lunch and conduct personal
business.
Operations | Up to 30 minutes per week Currently two 75-minute meetings per week combining
time (8-2-2) operations and professional development. School needs
Professiona | Up to 90 minutes per week flexibility to set meeting times as needed, so long as
1 time (8-2- meeting time does not encroach upon planning time or
3) exceed the 40-hour week.
Planning Minimum 40 minutes per 90 minutes/one block per day




Agreement | Description Replacement Policy or Practice
Article
time (8-3) day
Number of | “number of No restrictions
preparation | preparations...should
s (8-5) provide for effective
instruction”
Teaching 5 teaching periods or the 3 blocks (85-90 minutes each) per day; 30 minute
load {8-5-1) | equivalent thereof if block advisory 3x per week; attend morning meeting (15
scheduling is used3 blocks minutes) 3x per week.
(85-90 minutes each) per
day; 30 minute advisory 3x
per week; attend morning
meeting (15 minutes) 3x per
week.
Maximum Maximum 35 Maximum 30 (design 25, current 27)
class size
(8-5-1-10)
Department | Elected by department Waive 10-7 and bring the process on site.
chairs (8-6) | subject to principal approval; | Teachers still have statutory protections.
3-year term Also waive reference to 10-7 in 10-8-3 (last sentence).
Remediatio | The process moves decisions | Waive 10-7 and bring the process on site.
n Plan (10- | off-site and creates Teachers still have statutory protections.
7). unnecessary delays. Also waive reference to 10-7 in 10-8-3 (last sentence).
Assignment | “Assignments...will be Keep these as guiding principles. Otherwise, waive
5, made in the best interest of Article 13 and go to a rolling hiring process. Post
Schedules | the educational program for | positions and hire as vacancies become known. Hiring
and the students™ (13-1). process will be conducted by School and not by district
Transfer Criteria to be considered in human resources department.

(Article 13)

determining suitability of
candidates for a vacant
position include:
instructional practices,
classroom management,
academic preparation,
experience, participation
beyond the classroom, other
relevant information,
interview and references
(13-8-6).

Summer Restricts hiring process and | Consistent with waving Article 13, waive 14-1-1-1, 14-1-
school moves decision-making for 1-2, and 14-1-1-3. Hire teachers for summer programs
teaching hiring teachers off site. (14- | based on criteria stipulated in 13-8-6.

positions 1-1-1, 14-1-1-2, 14-1-1-3)

(Article 14)

Reduction The process moves decisions | Waive Article 20 so the district can’t RIF School staff

in Force off-site and allows DPS to members. Teachers are kept based on how well they
(RIF) RIF School teachers. perform, not on seniority. Statutes still apply.

{Article 20)

Job Sharing Waive Article 25 consistent with waiving Article 13. Job
and Half- sharing and half-time employment should be handled on
Time site.

(Article 25)

Extra Duty | Sets rates for exira duty Waive Article 32: nothing should prohibit the school from
Compensati | compensation. offering additional compensation.

10



Agreement | Description Replacement Policy or Practice

Article

on (Article In lieu of hourly compensation, School should be able
32) offer stipends for projects, essentially giving teachers

same rights as independent contractors, so long as the
teacher and the school agree on the rate for the project.

Additionally, DPS sought and was granted waivers by the State Board of Education from the
following state statutes:

Waivers from State Statute for Manual

:::::1 te Description ﬁ]c::::;t(i:::;c:::r by Replacement Policy or Practice
Section local board duties The school will fulfill the School will use district
22-9-106 | concerning requirements of state law when evaluation procedures, which
performance conducting teacher evaluations. comply with state law, but adapt
evaluations for The school will have the the sub-standards so they are in
licensed personnel authority to designate personnel | alignment with the instructional
who do not have administrative program at the school.
licenses to conduct teacher School will permit instructional
evaluations. leaders without administrative
licenses to evaluate teachers.
Section local board duties Delegate authority to the school School will select teaching staff
22-32- concerning selection | to select staff and set rates of pay | directly and set rates of pay
109(1)() | of personnel and pay | (interacts with 22-63-201 & based on school policy. School
Section 22-63-206) policy is in Innovation Plan.
Section handling of moneys | Delegate authority to the school School will manage its receipt of
22-32- to manage its receipt of money money according to district
109(1)(g) procedure and subject to direct
district in the form of an annual
audit, and quarterly trial balances
to the Office of Budget
Section schedule and
22-32- calendar
109(1)(n) School will exceed statutory
Section actual hours of Delegate authority to the school minimums for calendar, hours of
22-32- teacher-pupil - es‘tga blish schedule and teacher pupil contact and
109(IIXA) | instruction and calendar schedule, subject to district
contact oversight based on the School
Section school calendar Performance Framework.
22-32-
10N(I1YB)
Section determine School educational program is
22-32- educational program | Delegate authority to the school | set in the Innovation Plan.
109(t) and prescribe to establish an educational School will be able to adapt its
textbooks program and textbooks, and instructional program in
Section adopt content require the school to align its alignment with state and local
22-32- standards and plan instructional program to state and | standards, subject to district
109(aa) for implementation local standards oversight based on the School
of content standards Performance Framework.
Section adopt dress code for | Delegate authority to the school School will establish dress code
22-32- employees to establish a dress code for for employees through school
109(cc) employees policy.
Section identify areas in Delegate authority to the school | School will direct its principal

11




g:::lel te Description ﬁlc::x;t?:[:]g:af:r by Replacement Policy or Practice
22-32- which the to direct professional training and | development program, subject to
109(jj) principals(s) require | development for principals district oversight based on
training or School Performance Framework
development
Section local board powers Delegates to the school the School has the authority to
22-32- concerning ability to discharge employees; prosecute tenure dismissal cases
110(1)(h), | employment the school will have be on its own; may seek the support
C.R.S, termination of responsible for complying with of the Legal Department when
school personnel statutory due process prosecuting tenure dismissal
expectations when applicable. Cases.
Section Teacher The school will comply with School will verify to the district
22-63-201 | Employment, federal law and regulation on the qualifications of teachers for
Compensation and Highly Qualified Teacher. The the purpose of complying to
Dismissal Act of board delegates to the school the | federal law and the schools will
1990; Employment- | duty to identify employees as face the same sanctions as other
license required — administrators. district schools.
exception
Section Teacher Delegates the authority to the School will adapt DPS
22-63-202 | Employment, school to issue its own employment contract to comply
Compensation and employment contracts; the school | with terms of Innovation Plan.
Dismissal Act of will adapt the DPS employment
1990: contracts in contract to offer specialized
writing — duration
damage provision
Section Teach Employment, | Delegates the authority to the School will dismiss probationary
22-63- Compensation and school to terminate probationary | teachers in accordance with
203, Dismissal Act of employees. statute when applicable.
C.R.S. 1990: Probationary
teachers — renewal
and nonrenewal of
employment
contract
Section Teacher Waives the chief administrative | District will no longer make
22-63- Employment, officer the ability to transfer direct placement of teachers to
206, Compensation and teachers within, into or out of the | the school, or direct placement
C.R.S Dismissal Act of school; empowers the principal within schools,
1990; Transfer of to make all transfers within the
teachers — school.
compensation
Section Teacher Delegates to the school the School will comply with state
22-63-301 | Employment, authority to dismiss its current law when recommending
Compensation and tenured teachers according to the | dismissal of tenured teachers,
Dismissal Act of statute, and is waived in the case | when applicable under the
1990: Grounds for of any newly hired teachers. Innovation Plan.
dismissal Interacts with Section 22-32-
109(1)(f).
Section Teacher Delegates to the school the School will comply with state
22-63-302 | Employment, authority to follow statutory law in the case of teachers hired

Compensation and
Dismissal Act of
1990: Procedures for
dismissal of teachers
and judicial review

procedure with its current
tenured teachers according to the
statute, and is waived in the case
of any newly hired teachers.

before January 1, 2009. After
January 1, 2009 school will hire
teachers as at will employees.




S:::fl te Description ﬁ:::x;tci;?g:;:r by Replacement Policy or Practice
Section Teacher The board delegates to the school | School will adopt a consistent
22-63-401 | Employment, the authority to set its own policy compensate teachers using
Compensation and compensation system; the school | the DPS/DCTA Agreement and
Dismissal Act of proposes that it may need to pay | ProComp as the minimum
1990: Teachers people above, or adjunct faculty | expectation for teacher
subject to adopted who will be compensated on a compensation. The Scheol will
salary schedule different pay scale, adopt a consistent policy for staff
not covered by an existing DPS
classification.
Section Teacher Waives the provision that School will adopt a policy for
22-63-402 | Employment, requires teachers to hold licenses | fair compensation of
Compensation and in order to be paid instructional staff.
Dismissal Act of
1990: License,
authorization of
residency required
in order to pay
teachers
Section Teacher Delegates to the school the School will adopt a policy for
22-63-403 | Employment, authority to pay their pro rata fair compensation of staff upon
Compensation and share of their compensation up to | dismissal.
Dismissal the point that they are dismissed.
Act of 1990:
Payment of salaries

Montclair School of Academics and Enrichment:

In its application to be designated as an innovation school, Montclair School of Academics and

Enrichment described innovations that it planned to implement in the following areas: (1) school
staffing; (2) curriculum and assessment; (3) class scheduling; (4) staffing and use of financial and
other resources; (5} principal leadership; (6) participatory leadership; (7) implementation of a
school leadership team; (8) development of a professional learning community; (9) creation of a
positive work environment; (10) hours of work; (11) assignment of staff; (12) compensation);
(13) leave; (14) budget; (15} management evaluation; (16) teacher evaluation; (17) employee
handbooks; and (18) dispute resolution.

In order to implement these innovations, Montclair sought waivers from the following DPS
school board policies:

Waivers from Denver Public Schools Board Policies Granted to Montclair

bPS

Policy Title Replacement Policy or Practice

Reference

BDFH Collaborative School Use statutory School Accountability Committee, with district
Committees oversight based on SPF

CFBA Evaluation of Evaluators School will prepare and evaluate its own evaluators

DF Revenue from Non Tax
Sources (Sponsorship of School will directly collect revenue from sponsorships subject
District/School Programs, to district oversight through routine reporting to the Office of
Events & Activities) Budget

DF-R Revenue from Non Tax
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Sources Procedures for
Schooel-Based Sponsorships
{Sponsorship of
District/School Programs,
Events & Activities)

GBEBA Staff Dress, Accessories and
Greooming for Certificated
Staff (Teachers)
EBEBA- gt;fgﬁ;:zs%oﬁg:;?gﬁfegnd School will set its own policy for staff dress
Staff (Teachers) Procedures
GBEBB Dress Code for Non
Teaching Staff
GCB Professional Staff Contracts | School will adapt the DPS employment contract in alignment
& Compensation with its Innovation Plan. School will pay teachers using
DPS/DCTA Agreement, including the ProComp, as a
minimum for teaching staff. The School will adopt a
consistent policy for staff not covered by an existing DPS
classification. Conforms with statutory considerations.
GCF Professional Staff Hiring School will develop and implement its own staff hiring
policies. Conforms with statutory considerations.
GCF-2 Professional Staff Hiring School will develop and implement its own hiring policies for
{Athletic Coaches) athletic coaches.
GCID Professional Staff Training, | School will develop and implement its own professional
Workshops and Conferences | development plan aligned with the Innovation Plan.
GDD Support Staff Vacations and | School will develop its own procedures for granting vacations
Holidays and holidays.
GDJ Support Staff Assignments School will develop process for staff assignment and transfer
and Transfers within the school, and, in collaboration with the Department
GDIJ-R Support Staff Assignments of Human Resources, develop a method for current
and Transfers (Facility employees to apply for district assignments for which they are
Managers) qualified.
GDK Support Staff Schedules and | School will develop its own schedules and calendars for
Calendars employees
GDO Evaluation of Support Staff | School will develop its own procedures for evaluating the
performance of support staff
GDQD-R | Procedures for Dismissal of | School will develop its own procedures to dismiss full-time
Full-time Classified classified staff.
Employees
IC/ICA School Year/School School will develop a school calendar that exceeds district
Calendar and state minimums
IE Organization of [nstruction The school will be responsible for developing a “unified
program of instruction
IEA Alternative Grade Level Waived. Does not apply
Organization in
Neighborhood Schools (K-8
Policies)
IF Voluntary School Initiated Waives policy that requires board approval of “substantial
Designs modification to the current educational program or structure,
such as length of instructional day, length of instructional
year, grade level structure, or a major educational theme or
instructional methodology™ to remain in conformity with
Innovation Schools Act
IGA Curriculum Development School will implement curricular expectations set forth in the

Innovation Plan subject to oversight through the SPF
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1GD Curriculum Adoption School will adopt changes curricular expectations set forth in
the Innovation Plan subject to oversight through the SPF

IIA Instructional Materials

{Textbooks or their
Equivalent Learning
Materials}
IIA-R Instructional Materials
(Textbooks or their . . _ . .
Equivalent Leaming _Schqol will adqpt policy f9r selecting !nstructlonal.materlals
Materials) Procedures in alignment with Innovation Plan subject to oversight
: - through the SPF
13 Instructional Materials
(textbooks) Selection or
Adoption
[JJ-R Instructional Materials
(textbooks) Selection or
Adoption Procedures
:;g:-R-Z g:::g E;g: (Guidelines for School will develop Fmd implement procedure for field trips
. and extended excursions.
Extended Excursions)

IKB Homework School will develop and implement homework exceeding the
district’s in alignment with its Innovation Plan subject to
oversight through the SPF.

IKE Promotion, Retention and

Acceleration of Students . . .
- : School will develop and implement homework exceeding the

I[KE-R Promotion, Retention and district’s in ali i ; .

. istrict’s in alignment with its Innovation Plan subject to
e oversight through district staff and the SPF
Elementary or Middle ’
School Procedures

DPS/DCTA Agreement Provisions Waived for Montclair

Agreement Description Replacement Policy or Practice

Article

Committees | Development Committee Eliminate these various faculty committees and combine

(Articles 5, (5-4-1), Professional their functions into a single School Leadership Team. The

8,13) Standards Committee SLT will fulfill the functions as outlined the Autonomy

(Article 8) and Personnel Agreement
Committee (13-8).

Professional | Sets teacher calendar, work | Waive Article 8 in favor of working conditions established

Standards year, work week, work day, | at School

(Article 8) class size and load (see

below).
Contract 181 days or extended at 181 days or as set by the district calendar; any school days
Year (8-1) regular scheduled rate per School adds to the calendar will be compensated in

day.

New teachers may be
required to attend
orientation and paid in

8-1-2 specifies how non-
contact days shall be used.

1-7 Defines “school year”

accordance with Article 32.

accordance with Article 32.

All teachers may be required to attend orientation and
professional development and will be paid in accordance
with Article 32.

Waive 8-1-2 to allow School how to determine best use of
professional days; however, School recognizes the needs for
teachers to have individual and small-group planning tine in
addition to school-directed professional development on
non-contact days.
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Agreement | Description Replacement Policy or Practice
Article
as official school calendar. | The SLT will set and monitor the balance.
Waive 1-7 in favor of school calendar adopted at School
Work Week | 40 Hour Abide by the 40 hour work week and pay teachers for duties
(8-2) beyond 40 hours per week. Allow flextime (e.g., teaching
four blocks on one day but two blocks on another day; or
teaching 9 hours one day but 7 hours the next day) to
accommodate variations in daily academic schedule.
Lunch (8-2- | 45- minute lunch period Faculty may set time of lunch by a majority vote by secret
D) duty-free lunch ballot. The basis for the decision will be the needs of the
instructional program, while recognizing that staff members
need time to eat lunch and conduct personal business.
Operations Up to 30 minutes per week | Currently two 75-minute meetings per week combining
time (8-2-2) operations and professional development. School needs
Professional | Up to 90 minutes per week | flexibility to set meeting times as needed, so long as
time (8-2-3) meeting time does not encroach upon planning time or
exceed the 40-hour week.
Planning Minimum 40 minutes per 90 minutes/one block per day
time (8-3) day
Number of “number of No restrictions
preparations | preparations...should
(8-5) provide for effective
instruction”
Teaching 5 teaching periods or the 3 blocks (85-90 minutes each) per day; 30 minute advisory
load (8-5-1) | equivalent thereof if block | 3x per week; attend morning meeting (15 minutes) 3x per
scheduling is used3 blocks | week.
{85-90 minutes each) per
day; 30 minute advisory 3x
per week; attend moming
meeting (15 minutes) 3x
per week.
Maximum Maximum 35 Maximum 30 (design 25, current 27)
class size (8-
5-1-10)
Department | Elected by department Waive 10-7 and bring the process on site.

chairs (8-6)

subject to principal
approval; 3-year term

Teachers still have statutory protections.
Also waive reference to 10-7 in 10-8-3 (last sentence).

Remediation | The process moves Waive 10-7 and bring the process on site.
Plan (10-7). | decisions off-site and Teachers still have statutory protections.

creates unnecessary delays. | Also waive reference to 10-7 in 10-8-3 (last sentence),
Assignments, | “Assignments...will be Keep these as guiding principles. Otherwise, waive Article
Schedules made in the best interest of | 13 and go to a rolling hiring process. Post positions and hire

and Transfer
{Article 13)

the educational program for
the students™ (13-1).
Criteria to be considered in
determining suitability of
candidates for a vacant
position include:
instructional practices,
classroom management,
academic preparation,
experience, participation
beyond the classroom,
other relevant information,

as vacancies become known. Hiring process will be
conducied by School and not by district human resources
department.
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Agreement Description Replacement Policy or Practice
Atrticle

interview and references

(13-8-6).
Summer Restricts hiring process and | Consistent with waving Article 13, waive 14-1-1-1, 14-1-1-
school moves decision-making for | 2, and 14-1-1-3. Hire teachers for summer programs based
teaching hiring teachers off site. (14- | on criteria stipulated in 13-8-6.
positions 1-1-1, 14-1-1-2, 14-1-1-3)

(Article 14)

Reduction in

The process moves

Waive Article 20 so the district can’t RIF School staff

Force (RIF) | decisions off-site and members. Teachers are kept based on how well they
(Article 20) | allows DPS to RIF School | perform, not on seniority. Statutes still apply.

teachers.
Job Sharing Waive Article 25 consistent with waiving Article 13. Job
and Half- sharing and half-time employment should be handled on
Time site.
(Article 25)




Agreement Description Replacement Policy or Practice

Article

Extra Duty Sets rates for extra duty in Article 32: nothing should prohibit the school from
Compensation | compensation. offering additional compensation.

(Article 32.} In lieu of hourly compensation, School should be able offer

stipends for projects, essentially giving teachers same rights
as independent contractors, so long as the teacher and the
school agree on the rate for the project.

Additionally, DPS sought and was granted waivers by the State Board of Education from the

following state statutes:

Waivers from State Statute for Montelair

S:::fu te Description ﬁlc':::::;t?::‘;:;:r by Replacement Policy or Practice
Section local board duties The schoot will fulfill the School will use district
22-9-106 | concerning requirements of state law when evaluation procedures, which
performance conducting teacher evaluations. comply with state law, but adapt
evaluations for The school will have the the sub-standards so they are in
licensed personnel authority to designate personnel alignment with the instructional
who do not have administrative program at the school.
licenses to conduct teacher School will permit instructional
evaluations. leaders without administrative
licenses to evaluate teachers.
Section local board duties Delegate authority to the school School will select teaching staff
22-32- concerning selection | to select staff and set rates of pay | directly and set rates of pay
109(1)}(f) | of personnel and pay | (interacts with 22-63-201 & based on school policy. School
Section 22-63-206). policy is in Innovation Plan.
Section handling of moneys | Delegate authority to the school School will manage its receipt of
22-32- to manage its receipt of money. money according to district
109(1)(g) procedure and subject to direct
district in the form of an annual
audit, and quarterly trial balances
to the Office of Budget.
Section schedule and
22-32- calendar
109(1)(n) School will exceed statutory
Section actual hours of . minimums for calendar, hours of
22-32- teacher-pupil geéztgaf;:ﬁ] ;};;zgﬂt: ::3 S teacher pupil contact and
109(IT)(A) | instruction and calendar schedule, subject to district
contact ) oversight based on the School
Section school calendar Performance Framework.
22-32-
109(I1)(B)
Section determine School educational program is
22-32- educational program | Delegate authority to the school set in the Innovation Plan.
109¢t) and prescribe to establish an educational School will be able to adapt its
textbooks program and textbooks, and instructional program in
Section adopt content require the school to align its alignment with state and local
22-32- standards and plan instructional program to state and | standards, subject to district
109(aa) for implementation | local standards. oversight based on the School
of content standards Performance Framework.
Section adopt dress code for | Delegate authority to the school | School will establish dress code
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State

Action Called for by

Statute Description Innovation Plan Replacement Policy or Practice
22-32- employees to establish a dress code for for employees through school
109(¢cc) employees, policy.
Section identify areas in Delegate authority to the school School will direct its principal
22-32- which the to direct professional training and | development program, subject to
109(3j) principals(s) require | development for principals. district oversight based on
training or School Performance Framework.
development
Section local board powers Delegates to the school the School has the authority to
22-32- concerning ability to discharge employees; prosecute tenure dismissal cases
110(1)(h), | employment the school will have be on its own; may seek the support
C.R.S. termination of responsible for complying with of the Legal Department when
school personnel statutory due process prosecuting tenure dismissal
expectations when applicable. €ases.
Section Teacher The school will comply with School will verify to the district
22-63-201 | Employment, federal law and regulation on the qualifications of teachers for
Compensation and Highly Qualified Teacher. The the purpose of complying to
Dismissal Act of board delegates to the school the | federal law and the schools will
1990; Employment- | duty to identify employees as face the same sanctions as other
license required — administrators. district schools.
exception
Section Teacher Delegates the authority to the School will adapt DPS
22-63-202 | Employment, school to issue its own employment contract to comply
Compensation and employment contracts; the school | with terms of Innovation Plan.
Dismissal Act of will adapt the DPS employment
1990: contracts in contract to offer specialized.
writing — duration
damage provision
Section Teach Employment, | Delegates the authority to the School will dismiss probationary
22-63- Compensation and school to terminate probationary ] teachers in accordance with
203, Dismissal Act of employees. statute when applicable.
C.R.S. 1990: Probationary
teachers — renewal
and nonrenewal of
employment
contract
Section Teacher Waives the chief administrative District will no longer make
22-63- Employment, officer the ability to transfer direct placement of teachers to
206, Compensation and teachers within, into or out of the | the school, or direct placement
C.R.S Dismissal Act of school; empowers the principal within schools.
1990; Transfer of to make all transfers within the
teachers — school.
compensation
Section Teacher Delegates to the school the School will comply with state
22-63-301 | Employment, authority to dismiss its current law when recommending
Compensation and tenured teachers according to the | dismissal of tenured teachers,
Dismissal Act of statute, and is waived in the case | when applicable under the
1990: Grounds for of any newly hired teachers. Innovation Plan.
dismissal Interacts with Section 22-32-
109(1)(£).
Section Teacher Delegates to the school the School will comply with state
22-63-302 | Employment, authority to follow statutory law in the case of teachers hired

Compensation and
Dismissal Act of

procedure with its current
tenured teachers according to the

before January 1, 2009. Afier
January 1, 2009 school will hire
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g:::z te Description ﬁncr:::;t(i::::lg:af:r by Replacement Policy or Practice
1990: Procedures for | statute, and is waived in the case | teachers as at will employees.
dismissal of teachers | of any newly hired teachers.
and judicial review

Section Teacher The board delegates to the school | School will adopt a consistent

22-63-401 | Employment, the authority to set its own policy compensate teachers using
Compensation and compensation system; the school | the DPS/DCTA Agreement and
Dismissal Act of proposes that it may need to pay | ProComp as the minimum
1990: Teachers people above, or adjunct faculty | expectation for teacher
subject to adopted who will be compensated on a compensation. The School will
salary schedule different pay scale. adopt a consistent policy for staff

not covered by an existing DPS
classification.

Section Teacher Waives the provision that School will adopt a policy for

22-63-402 | Employment, requires teachers to hold licenses | fair compensation of
Compensation and in order to be paid. instructional staff,

Dismissal Act of
1990: License,
authorization of
residency required
in order to pay
teachers

Section Teacher Delegates to the school the School will adopt a policy for

22-63-403 | Employment, authority to pay their pro rata fair compensation of staff upon
Compensation and share of their compensation up to | dismissal.

Dismissal the point that they are dismissed.
Act of 1990:
Payment of salaries

Cole Academy of Science and Arts:

In its application to be designated as an innovation school, Cole Academy of Science and Arts
described innovations that it planned to implement in the following areas: (1) school staffing; (2)
curriculum and assessment; (3) class scheduling; (4) staffing and use of financial and other
resources; (5) principal leadership; (6) participatory leadership; (7) implementation of a school

leadership team; (8) development of a professional learning community; (9) creation of a positive
work environment; (10) hours of work; (11) assignment of staff; (12} compensation); (13) leave;
(14) budget; (15) management evaluation; (16) teacher evaluation; (17) employee handbooks; and
(18) dispute resolution.

In order to implement these innovations, Cole sought waivers from the following DPS school
board policies:

Waivers from Denver Public Schools Board Policies Granted to Cole

DPS

Policy Title Replacement Policy or Practice
Reference

DF Revenue from Non Tax

School will directly collect revenue from sponsorships subject
to district oversight through routine reporting to the Office of
Budget

Sources (Sponsorship of
District/School Programs,
Events & Activities)
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DPS

Policy Title Replacement Policy or Practice
Reference
DF-R Revenue from Non Tax
Sources Procedures for
School-Based Sponsorships
{Sponsorship of
District/School Programs,
Events & Activities)
GCB Professipnal Staff Contracts | School will adapt the DPS employment contract in alignment
& Compensation with its Innovation Plan. School will pay teachers using
DPS/DCTA Agreement, including the ProComp, as a
minimum for teaching staff. The School will adopt a
consistent policy for staff not covered by an existing DPS
classification. Conforms with statutory considerations.
GCF Professional Staff Hiring School will develop and implement its own staff hiring
policies. Conforms with statutory considerations.
GCID Professional Staff Training, | School will develop and implement its own professional
Workshops and Conferences | development plan aligned with the Innovation Plan,
GDD Support Staff Vacations and | School will develop its own procedures for granting vacations
Holidays and holidays.
GDI Support Staff Assignments School will develop process for staff assignment and transfer
and Transfers within the school, and, in collaboration with the Department
GDJ-R Support Staff Assignments of Human Resources, develop a method for current
and Transfers (Facility employees to apply for district assignments for which they are
Managers) qualified,
GDK Support Staff Schedules and | School will develop its own schedules and calendars for
Calendars employees
GDO Evaluation of Support Staff | School will develop its own procedures for evaluating the
performance of support staff
GDQD-R | Procedures for Dismissal of | School will develop its own procedures to dismiss full-time
Full-time Classified classified staff.
Employees
IC/ICA School Year/School School will develop a school calendar that exceeds district
Calendar and state minimums
IE Organization of Instruction The school will be responsible for developing a “unified
program of instruction
IGA Curriculum Development School will implement curricular expectations set forth in the
Innovation Plan subject to oversight through the SPF
IGD Curriculum Adoption School will adopt changes curricular expectations set forth in
the Innovation Plan subject to oversight through the SPF
IA Instructional Materials
(Textbooks or their
Equivalent Learning
Materials)
[IA-R Instructional Materials School will adopt policy for selecting instructional materials
(Textbooks or their in alignment with Innovation Plan subject to oversight
Equivalent Leamning through the SPF
Materials) Procedures
11J-R Instructional Materials
(textbooks) Selection or
Adoption Procedures
IKB Homework School will develop and implement homework exceeding the

district’s in alignment with its Innovation Plan subject to
oversight through the SPF.
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DPS/DCTA Agreement Provisions Waived for Cole

Agreement Description Replacement Policy or Practice

Article

Definitions Definition of teacher Waiver provision, permitting broader definition of teacher

(Article 1-2) in alignment with the Cole Innovation Plan

Grievance Establishes dispute Cole will develop a dispute resolution process that permits

{(Article 7) resolution procedures association representation of faculty members and appeal to
the Superintendent’s designee,
Disputes between faculty members and the district may be
brought directly to the Superintendent’s designee. The
faculty member is entitled to representation by the
Association.

Committees Development Committee Waive all of these various provisions and combine their

{Articles 5, 8,
13,29

(5-4-1), Professional
Standards Committee
(Article 8) and Personnel
Committee (13-8),

functions into a single School Leadership Team. The Cole
School Leadership Team will fulfill the functions.

Professional Sets teacher calendar, work | Waive Article 8 in favor of calendar, work year, work

Standards year, work week, work week, work day, class size and load established in

(Article 8) day, class size and load alignment with the Innovation Plan by the school by the
(see below). SLT.

Teacher Describes the evaluation School will adhere to all procedural timelines and district

Evaluation process for teachers. developed standards, but will, if necessary, develop sub-

{Article 10)

standards aligned with the Innovation Plan and modify
district forms appropriately. Should a teacher be placed on
a remediation plan, the school will identify a member of the
Cole staff to provide peer assistance.

Assignments, | Describes district and The school will adhere to the guiding principals set forth in

Schedules and | school procedures for Article 13-1 and 13-8-6.

Transfer transfer and reassignment | School will maintain a personnel committee and conduct

(Article 13) of teachers. interviews following the procedures set forth in Article 13.
Otherwise, waive Article 13 to permit “realtime hiring of
teachers”—i.e. post positions and hire as vacancies become
known.
Hiring processes will be conducted by Cole with assistance
from the Human Resources Department and New Schools
Office.
Cole will not receive direct placement of teachers unless
Cole makes a reduction in building staff resulting in a
teacher placed in the unassigned teacher pool.

Summer Restricts hiring process Consistent with waving Article 13, waive 14-1-1-1, 14-1-1-

school and moves decision- 2, and 14-1-1-3. Hire teachers for summer programs

teaching making for hiring teachers | consistent with the mission and values of the Innovation

positions off site. (14-1-1-1, 14-1-1- | Plan.

Article 14) 2, 14-1-1-3)

Reduction in | Procedures for conducting | Waive Article 20 so the district can’t RIF School staff

Force (RIF) reduction in force. members. Reductions in teaching staff will be made based

(Article 20) on performance, and with the understanding that reduction
of non-probationary staff due to program change or decline
in enrollment into the unassigned teacher pool will make
the school eligible for receiving direct placement teachers.

Job Sharing Procedures for arranging Job sharing and half-time employment should be handled

and Half- job-sharing assignments. on site in alignment with Innovation Plan.

Time (Article
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Agreement Description Replacement Policy or Practice

Article

25)

Extra Duty Sets rates for extra duty Nothing should prohibit school from offering additional

Compensation | compensation. compensation. In lieu of hourly compensation, school

(Article 32) should be able to offer stipends for projects, essentially
giving teachers the same rights as independent contractors,
so long as the teacher and the school agree on the rate for
the project.

Additionally, DPS sought and was granted waivers by the State Board of Education from the

following state statutes:

Waivers from State Statute for Cole Academy of Science and Arts

g:::‘:‘ te Description ﬁf:::;g::;c:a?r by Replacement Policy or Practice
Section local board duties The school will fulfill the School will use district
22-9-106 | concerning requirements of state law when evaluation procedures, which
performance conducting teacher evaluations. comply with state law, but adapt
evaluations for The school will have the the sub-standards so they are in
licensed personnel authority to designate personnel | alignment with the instructional
who do not have administrative program at the scheol.
licenses to conduct teacher School will permit instructional
evaluations, leaders without administrative
licenses to evaluate teachers.
Section local board duties Delegate authority to the school School will select teaching staff
22-32- concerning selection | to select staff and set rates of pay | directly and set rates of pay
109(1)(f) | of personnel and pay | (interacts with 22-63-201 & based on school policy. Cole
Section 22-63-206). will meet or exceed the rates of
pay set in the DPS/DCTA
Agreement, including ProComp.
Section handling of moneys | Delegate authority to the school School will manage its receipt of
22-32- to manage its receipt of money. money according to district
109(1)(g) procedure and subject to direct
district in the form of an annual
audit, and quarterly trial balances
to the Office of Budget.
Section schedule and School will exceed statutory
22-32- calendar minimums for calendar, hours of
109(1)n) teacher pupil contact and
Section actual hours of schedule, subject to district
22-32- teacher-pupil . oversight based on the School
109(II)(A) | instruction and Delega;;:l ahuthcl)]rl(tiy lt o thz L Performance Framework. School
contact fo establish schedule an will have authority to establish
- calendar. . e .
Section school calendar its own calendar, including
22-32- professional development days,
109(I1)(B) days off, or late starts/early
releases that may differ from
district.
Section determine Deiegate authority to the school School educational program is
22-32- educational program | to establish an educational set in the Innovation Plan.
109(t) and prescribe program and textbooks, and School will be able to adapt its
textbooks require the school to align its curriculum and instructional
Section adopt content instructional program to state and | program in alignment with state
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State

Action Called for by

Statute Description Innovation Plan Replacement Policy or Practice
22-32- standards and plan local standards. and local standards, subject to
109(aa) for implementation district oversight based on the
of content standards School Performance Framework.
Section adopt dress code for | Delegate authority to the school School will establish dress code
22-32- employees to establish a dress code for for employees through school
109(cc) employees. policy.
Section identify areas in Delegate authority to the school School will direct its principal
22-32- which the to direct professional training and | development program, subject to
109(j) principals(s) require | development for principals. district oversight based on
training or School Performance Framework.
development
Section local board powers Delegates to the school the School has the authority to
22-32- concerning ability to discharge employees; prosecute tenure dismissal cases
110(1)(h), | employment the school will have to be on its own; may seek the support
C.R.S. termination of responsible for complying with of the Legal Department when
school personnel statutory due process prosecuting tenure dismissal
expectations when applicable. cases.
Section Teacher The school will comply with School will verify to the district
22-63-201 | Employment, federal law and regulation on the qualifications of teachers for
Compensation and Highly Qualified Teacher. The the purpose of complying with
Dismissal Act of board delegates to the school the | federal law and the schools will
1990; Employment- | duty to identify employees as face the same sanctions as other
license required — administrators. district schools,
exception
Section Teacher Delegates the authority to the School will adapt DPS
22-63-202 | Employment, school to issue its own employment contract to comply
Compensation and employment contracts; the school | with terms of Innovation Plan.
Dismissal Act of will adapt the DPS employment
1990: contracts in contract to offer specialized.
writing — duration
damage provision
Section Teach Employment, | Delegates the authority to the School will dismiss probationary
22-63- Compensation and school to terminate probationary | teachers in accordance with
203, Dismissal Act of employees. statute when applicable.
C.R.S. 1990: Probationary
teachers — renewal
and nonrenewal of
employment
contract
Section Teacher Waives the chief administrative District will no longer make
22-63- Employment, officer the ability to transfer direct placement of teachers to
206, Compensation and teachers within, into or out of the | the school, or direct placement
C.RS Dismissal Act of school; empowers the principal within schools.
1990; Transfer of to make all transfers within the
teachers — school.
compensation
Section Teacher Delegates to the school the School will comply with state
22-63-301 | Employment, authority to dismiss its current law when recommending

Compensation and
Dismissal Act of
1990: Grounds for
dismissal

tenured teachers according to the
statute, and is waived in the case
of any newly hired teachers.
Interacts with Section 22-32-

109(1Xf).

dismissal of tenured teachers,
when applicable under the
Innovation Plan.
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g:::z te Description ﬁf::;:g::ﬁ;:r by Replacement Policy or Practice
Section Teacher Delegates to the school the School will comply with state
22-63-302 | Employment, authority to follow statutory law in the case of teachers hired
Compensation and procedure with its current before January 1, 2009. After
Dismissal Act of tenured teachers according to the | January 1, 2009 school will hire
1990: Procedures for | statute, and is waived in the case | teachers as at will employees.
dismissal of teachers | of any newly hired teachers.
and judicial review
Section Teacher The board delegates to the school | School will adopt a consistent
22-63-401 | Employment, the authority to set its own policy compensate teachers using
Compensation and compensation system; the school | the DPS/DCTA Agreement and
Dismissal Act of proposes that it may need to pay | ProComp as the minimum
1990: Teachers people above, or adjunct faculty | expectation for teacher
subject to adopted who will be compensated on a compensation. The School will
salary schedule different pay scale. adopt a consistent policy for staff
not covered by an existing DPS
classification.
Section Teacher Waives the provision that School will adopt a policy and
22-63-402 | Employment, requires teachers to hold licenses | procedure to ensure that
Compensation and in order to be paid background checks are
Dismissal Act of completed for all personnel and
1990: License, that fair compensation is
authorization of provided to instructional staff.
residency required
in order to pay
teachers
Section Teacher Delegates to the school the School will adopt a policy for
22-63-403 | Employment, authority to pay their pro rata fair compensation of staff upon
Compensation and share of their compensation up to | dismissal.
Dismissal the point that they are dismissed.
Act of 1990:

Payment of salaries
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Attachment B: Performance Data for Innovation Schools

[Remainder of page intentionally left blank.]

26



Growth and Achievement  » school Options » Yaar: 2009

JUBDYOIG DAOGYAY JuBIdg

(= Math (O Reading (O Writing

100 —f
Lower Growth Higher Growth
%01 Higher Achievement Higher Achievement
80 —
70 —
&0 —
. ® o
40 —
30— e
20—
o—1 Lower Growth @ Higher Growth
: Manual ;
Lower Achievement ® Lower Achievement
0 —
I ! ! I I i | I
a 10 20 30 40 30 60 70 =1i] S0 100

Median Student Growth Percentile

Growth and Achievement  » School Options > Yoar: 2009

jusnyolg Baoqy Ay Jusneg

O Math @) Reading (O Writing

100 =
Lower Growth I . Higher Growth
—1 Higher Achievement Higher Achievement
® ®
80 —| _
70 ——
60 =l
50 —
40 —
30 —
20
.01 Lower Growth e Higher Growth
Lower Achievement Lower Achievement
0 —
| i I 1 ! i | | I I
1] 10 20 30 40 50 60 70 &0 a0 100

Median Student Growth Percentile



Growth and Achievement  » school options P Year: 2009

JUBDYOIE BAGY Ay JudlIBg

(=) Math (O Reading (O Writing

100 —

Lower Growth ' Higher Growth
=1 Higher Achievement Higher Achievement

80 — 9
_o @ e
76 —— &6 . .

60 —
S0 —
40 —
30 —

20 o

Lower Growth Higher Growth
Lower Achievement Lower Achievement

10 —

! | | | | ] | | | 1

s} 10 20 30 40 50 &0 Ta a0 k] 100
Median Student Growth Percentila

Growth and Achievement » School Options b Year 2009

WRDY0IG AACqY Y JUBNBy

O Math (& Reading O wWriting

100 —— .

Lower Growth (] Higher Growth
0= Higher Achievement ‘ Higher Achievement
80 —

o o 8%
7a
80 —

40— .

30— O
Qe

20 —

Lower Growth
Lower Achievement

Higher Crowth
Lower Achievement

10—

I I I J i | | | | | |

o i0 20 30 40 S0 60 Ta 0] a0 100
Median Student Growth Percentile



Growth and Achievement

» School Options

P Year: 2009

DYoL anoqv;:w juadiag

() Math (O Reading (O Writing

100 —

90 ——

80 —

70 ——

60 —

50 —

40—

30 —

20 —

10 —-

Lower Growth
Higher Achievement

%
s @

Higher Growth
Higher Achievement

“».

Growth and Achievement

Lower Growth ® Cole (M} Higher Growth
Lower Achievement Lower Achievement
r_a‘
! [ ! | | | | A | |
10 0 30 40 50 1] 70 an S0 100

Median Student
» School Options

Growth Percentile

> Year: 2009

JUBOYOId BAOGY AY JUBIiBg

(O Math {8 Reading (O writing

100 —

90—

80 ——

70 —

Lower Growth
Higher Achievement

60 —

50 —

40 s

30 —

20 —

10 —

Lower Growth
Lower Achievement

Higher Growth

® Higher Achievement

[
: ®

Cole (Mb
Higher Growth
Lower Achievement

| 1 ! |

20 30 40

50 60 TQ &0 20 100

Median Student Growth Percentile



gror |zxsen | esor | 6/6 |zvien| sr6 | vie | -7- 1 4 shog/sto |
6/5.| st/6 | oi/s [uti/sa| evde | in/s [aers| -/- | ¢ uoN/113 |
6/s | st/9 o1/v | 6/8 | st/ e/8 | €/- | 0/- / UON/d31
o1/c | ot/e | 11/s | vi/v | 61/8  vr/v | -fz | -/- / UON/THd |
0t/9 |9t/ot | 11/9 | 61/s |[wvzsot | cv/s | -7z | <70 | / | uen/Auoumw
6| ot | 6 [ e | #t 8 0 - 01 3pess
6 9t | o1 ot st |1 ‘ 0 6 opeis |
6 ST o1 6 st | s |thne=] o jexoL
dn BUlAOW JUe3i3d i
g8/z6 | v8/16 (88/z6| 28 /06 (vR/8B | va/8B8 | 08/ 1L | - /- / shog/s|o
16/bg|88/18 |16/€8 | 06/v8 [sa/esfoa/za|oa/eo | 00/-| 7 uoN/13
16/sc|as/zo |t6/ve|ea/os | cerge |carae| oc/- |eos-| UON/d3I
z6/vs|68/08 {z6/s8| ze /58 (68/28 |T6/6L | - /L | </ / uoN/ 144
Zz6/98|68/¢68 |eo/se|s6/s8|ce/e8|ve/e8] -/s2 |-790 | / UON/AIOUIL
£6 68 6 26 98 8 6 - 01 3pein
a8 98 68 58 8 98 z9 £9 6 speiD
16 8 06 68 98 98 S¢ €9 fejoy
a1 Bujdesy 1Uso45d : :
or/1E|zz/ez |velez f6T/vz |ci/fcr|stioz|visvT |t | shog/sHn
1€/0e{ge/e1 |62/¢1 | veset |2z/et |et/st | 12/t |TEsen| 4 voN/T13
zefzv|ez/ot |oe/ v | sz/e | g2/ | ozis | zzis [1z/-] 4 UeN/d31
ge/ez|sz/oz {1e/0z | ve/o2 |gz/6T |vE /ST | bz /8T | -/4LT / UON/TYd
ve/ez|1e/1e|ees/e|oe/re|sz/et (o2 e -6 [ -r8r ]| 4 uoN/Alouly
¥z 61 44 8T 5T z 61 - 0T 2peun
43 o€ 62 ¥z €7 1Z 61 81 6 3peID
8z 52 9z 12 0z £1 61 81 12101
= dn Bulymned wedied
tp/es|vr/ss |ev/zs | os/9s [6b/09 [cv/osf v /o5 sk /09| shog/siD
6p /€S| 6p /o5 (60 /TS | ES/ES | 25/65 (Sh/6¥ | 8r /45 |1S/€S| / uoN/113
os/ve|os/zy |o0s/sv | bs/sp | sS/ev (sv/se | zs/oo | 15/- | / uoN /431
1s/8v|0s/os |os/ev | ws/es [ss/ss|1s/sy | ov /o5 |6E /6| 7/ uoN/ U
os/05|ev/its|os/er | 6s/1s |ss/ssfos/op| -res |-r2s| ¢ UON/AIOUI
0s 0s 0s 55 95 o 85 - 01 apes
0s 0s 0s 15 55 v v 15 & apesn
0s 0S 05 £S 5§ iy £5 15 [e101
S|AUS3I9g \IMOID URIPOR
3115 PISI | 100425
600C | 800Z | Z00¢ | 60OZ | B800¢ | Z00Z | 600¢ | 800z | Z00Z
BUIpEaYy

JUBLISABIY Oy
JWEpDIY
Buiaosdui)

*Hodad siyy ul paAejdsip Jou sJe 05 WoJ) SUolRLIRA
259y} uopeIRJdiaiul Jo asea Jod tApybls Aea sepausdiad IMoIB ueipawl 21215 SPSED BURM UL,

dse aourwIonad /610" MAIAI0OUDS MMM/ 1 d1y
0 of Sjeep pue  SUCRIUYSP  {RUCNIPPE 104  "Sal0BIlRD  S50408 U0 UM
Jaypa ‘00T ©31 dn ppe jJou op suonejnajed dn aaow/dn daay/dn yoied ay) ur sabeyuadsad jeyy 10N

ys(|6u3 Jou 51 sbenBue 15415 ISOUM SIUIPNIS A0 ‘siaulea abenbuen ys)bul = Y13
'S]USpNIS uojjesnp] |elads Jo ‘ue)d uolesnpl pazienpiapul = 431
~Apeaod Jo SJUSpNIs Jo ‘s1q|B)p ysun paonpayfeald = Jud

*Aaeand By)
40 Uo|rRl04d 2)enbepe 24NSUD 0} UMOYS 30 J0ULED BIER 1Y) (dNoJb 2Y) U) SIUSPNIS 07 URY) Jamay
WIal 3gey ayy U eiep Buss|p Staquunu 3)0ym 0] papunod sue sabejuassad pue suepaw |y

PUISIP 343 Ul SIPRIB ||€ J0U ‘UMOYS jo0YIS Bu3 Jo) ueds spelb syy 1Days. Lodas
SIY) U) S|BI0) DIBIS pue PUISK] ‘elep LIMoIB Ullm sapesb asoy) uo AjUo paseq e Selo) [ooydS

‘WasAS ssaubolg Aleas ienbapy [elaps) syl Aq pauyep
e Suapnys Jo dnoub swes a3 wWoy 53INSaJ 104 3|qejUNOIOR AJUC 3Je S|0oYIS "91e)S DU} uey) ajel
Jagse) e Je 40 Jsej se Buimosb sie—asuasagel Asea o) sjqe) 3y Wi UssID PBIOj0d--05 SA0QR 40 JB
sRqUINU Yiim s|aaa) apedb pue 5j0043S 3335 U uey) e tamols e 1. Bumolb ale Q5 uey) ss9|
sueIpawW yim sdnosb JaY30 J0 SI00YIS 406 SI Spesb Aue 1o) 3Nuassad Ymolb uripaw 93e1s Iy

‘{9AS] 9335 10 "JoIsip ‘jooyos a3y e suonie|ndod
-gns JUaJaYIp Joj sa1ed ymoab syl u s3sixa deb e g1 99s 03 ‘slIB snsaaa
sAoq se yans ‘Jayjoue ypim dnolb suo aiedurod 03 |NJIsn S| 31 SISED SWIOS
ur “Buibueys aq yBiw puaJl SIY1 MOY pue ‘elep 3y Ul pual) e S| aJay] J| 93S 0]
Asea 31 Bupjew ‘sieaA 2AINDBSUOD F3JY] 10§ SJNSAJ ||@ sjuasasd Atewwns siy|

‘yBnousa jsey SLIMOIB J0U BI1e JRYF 9S0Y] PUR—S|9AD| JUSLIDABIYDE
y6nosyy dn aaow a0 dn desy ‘dn yoled 03 Sjed JusPIYNs B e Bumosb
joouds ysea ul sjuspnys Jo abejuasiad ay) saulLIDIBp [PpoW Umoub ayj

"sa)ed ymodb mo| mous ued |jooyas buiasiyoe-ybiy e 1o sajed yimolb
ybiy moys ues (ooyos Buiasiyoe-mo| e ‘sjdwexa 104 "JUSWIIABIYDR S,|004DS
a1 Jo sso|paebad ‘sjooyas asoyy u) sjuUBpNIS 4oy saIed modB Jsybiy aiedipu
sapuadtad ymosb uepow Jaaybiy so|usadad ymoub uelpaw Buuedwod
Ag sjooyos ymmodB Jemo)] wouy paysinbunsip aq ued sjooyds tamedb Jaybiy

‘Inuansad
ymoub ueipaw s jooyds sy :aquuinu ajbuis 2 0jul pauIquIo 34e S3J02S LIMoIb
|enpIAIpY] 3S3UJ 'SIESA DAINIBSUCD JSAC SHIRWBYIEW pue ‘Bupum ‘Buipess
u) s24005 (dvsD) wedbodd JUSWSSISSY JUIPNIS Opelojo] J3yy Bunedwos
AQ pajeindjed aJe SJUSPNIS |ENPIAIPUl 10§ S3JRJ YIMOID "SJUIPNIS [eNPIAIPUI
wody sa|nuadiad ymosb Buiuiquiod Aq pauiwialep ale sajed ymolb jooyds

1°pon
YIMOID OPEIC|0) Y} Buisn ymoab juepnis go Auewwuns JeaA-2a4y) v

T AJUNoY) JBAURQ ZT 0] 6 SOpeJo)
Alewiwing yimodo jooyos

jooyds ybiY jenuepn



te/etr| 6/zr or/ee | on/e [otsor | gson | /- | -/- / sho@/suo s/v | t/9 | sty [ os/s [wise | sss | -2- | -4- / shog/spo
zi/e | 1176 | iz fotse | vuse |oviz | <. | -4- / uoN/113 vie | c/s | s/s | i1 Totse | sre | -/ | -a- | g uoN/113
zi/e | 1t/e | ti/s | 6/et | o1/- | s/o | ex/- | -/- / uoN/d31 vio | ¢/e | sio | 9/- [ ov/- | s/- | -/- | -4 | s UON/d31
€1/L | Tu/o | zi/9 | 2x/v | ei/L | enis | - /et / / UON/TYd | s/ic | £/s | s/v | e/z | 6/ot | 9/v | /- | -1- / “UoN/TYd |
€t/8  zi/8  ei/e | sti/s | ei/e | /e | -ivr | - / uoN/Aouly s/v | ¢is | s/ic | afvy |ziss | 9iv | -7- | -4 /| vonsAoum
or | 6 | & 6 6 L =571 ot spess | T z 1 T | z | = - £ 1T otepes
#1 zr v 6 7t | oz =1 - | 6 9peio | ¢ | o1 | s or | ot | ¢ el - 6 3pes |
o | 1 I 6 ot | 6 €t i fel0L v t s | e [ [ s | - ) lelor
(B ; ~dn Busaop jusdieg “ dn BUACH We330d TR
(sc/v8 | scrzs |cereaocrec |zeree [ecrac -7ss | /- | 7 sAog/suio ¢9/99 | ze/z9 99/59 | es/oe [eo/se  co9ses| -/- | -i- /| skogssmo
78/0L 60/89 | 18/59 | 18/69 | 8./69 8./99) 86 /- | /- | 1 vonm1a | |soses ocioes cosve|soser | teses vasve| -4- | /- /A | uoN/113
78/8S | 60/95 | 18/8S | 6L/85 | 9c/sy sc/oo| 1s/- | ov/- |/ UON/d31 (9/6v 0L/e5 £9/05|65/ss | 9/es zosn9| zEs- | -/ Y, uON/dal |
v8/0z | 18/99 |€8/89 | s8/¢9 T8/99 e8igs| -/vs | /- | 7 von/s | |oL/6v | ze/vs e9/16|oc/tv | sc/1s 29/zs| /- | /- / T uon/nd
vB/vi| 18/0. |€8/z. | 06/69 98/89 98/9a| -/ev | -/- | / |  uon/lmoum 69/55 | 24/65 | 69/S5 | SL/sh | 62/95 veios) -isz | -/- | /| uoN/AILOUIN |
va | z8 | €8 | ¢8 6L 6L v . 0T spess £ | 9 1 59 ze | e [ - . i 0T apeis |
6L ot 8¢ | e 2w 1L 5 or T 6epeim 19 59 2 | e 29 19 - - ] 1 69peis
18 | e | 18 8 | oz Y 6v v 1 120y | 99 oo | ¢ | es 9 9 ze E |_ B lesoL |
dn Bujdaay usaaeg df) Bujdeay Jusied TR e T b |
ev/vz|enser lot/oz|zisst | eszr [asen [ s/er | wroz | s shog/sing | v/v | 9/s | v/v | 22 | vie | vic | 270 | 0/0 A | shog/spio |
(1z/11| 91/6 e1/6 |st/zt| vi/e | zi/e |or/er|ot/son| 7 | UoN/T13 v/z | 97¢ | si/z | zrz | vre | wie | o/z | o/0 | 7 | UoN/113
12/s | (1/v  oz/iv | st/e | ti/v | eriz | er/o | si/- / uoN/g3 | v/t | 977 | s/t | z/1 | viz | vit | 1/v | 0/- / uoN/da1
gz/€t|st/or tz/it|ev/zi| si/e | ot/6 |er/son| cv/sun| UON/Td4 sfz | 9/¢ | siz | v/1v | s7z | siz | o7t | o/0 /  uoN/TYd
VZ/ET | 6T/0T | Z2/ZT | 22/€1 | 61/6 | 61/6 | -/11 | -/21 / uoN/AwIOUl | siz | ¢/e | 97z | sz [ ese | 2re | -7t | -t0 | 7 | uowsmuoun
ot | 2zt | et o1 g | s ‘ . 01 3peis e | v £ e z T o - | o1 epeio |
1z a | ooz g1 zt zt T | a1 - 6 speio | s 9 s coegl s | s z o . 6 9peio
et | st o €1 ot o1 %3 zr 1esoL | b s v 2l ¢ 1 ¢ T | o 12101
EEE SIS SUBSTE Sl EEEEE j AN BURIE) Jseed
05/1S |6b /15 |6v /15| S5/SS |z5/55 |ev/osos/vs | es/za| 7 shog/siD 0S/05| TS/6b | 1S/60 | 6¥/0S | ¥S/1S | $S/0S | 95/09 | €0/ cv | / sAog/smp
05 /€5 05/€S|0s/05 | €s/¢s |T5/¢s |ovies|ev/es |esiee| 7 uoN/Ta 05/06 | 05/6v |05/0S |60 /1S |£5/25 | 15/vs | 09/5 | 28/2¢6 | / uoN/T13
is/20 | 1S/¥v |15/2v | 95/6v | SS/zv |0S/6c | vS/8b | T9/- / UON/dal 15/t | 0s/Sv |0S/Sv | TS/ ¥b | €5/6V | €S /5K | €9/4E | vo /- / uoN/da
zs/ev | 1s/8v |15/9v | 45/¥s |Ss/€S |0s/8p | bS/TS |09/00 | / uoN/TH4 Zs/9v | 1S/ev (15720 | 15/6b | SS/1S |€s/zs| 19745 |esivr | /7 UON/Td3
1S/6v|1s/8v |1S/¢v | £S/Ss |8S5/€S |o0s/8v | -/15 | - /09 / uoN/Aoul 1s/8v | 1S/cv |75/ev | vSi6v | 85716 |0S/1S) -/28 | -fov | 7 uoN/A3HoUIN
0s 0s 0s g 5 6t v = 0T 8pRJD 0s 0s 0s 6% 18 8k 95 s 07 speiD
0s 05 05 95 £5 ar ss 09 6 apei 0§ og 0s 0s ss 95 19 o 6 2peiD
05 0s 0s $5 s v 1s 09 1210, 0s 05 05 pre zs zs 85 o lero.,
BINUS3ISd \RMOID UEIPoW ‘ SIRUS3Iod [AM0ID USIPOH
EES I PLBId 100WS I =S I PmSG _ LETES I
00¢ | 800¢ | Z00C | 6002 | 800z | £00Z | 600 | 800 | Z0UC 8002 8002

1 Auno) JaAuaq 2T 03 6 Sapessy |ooydss ybiH |enuep



f2/sz | sz/9z |szive|eise |sersse enine| -4- | -1 | -7- | shogramo
ST/9T Sz/l1 |Sz/vL|9T/en| zier gziEn -/- G i uoN/3
pz/81 | Sz/ST |vZ/i1|€z/z | vesoz oesvn| wz/- | -/- | si- | uoN/da1
/ot czier |ozist|zeist | ec/st sziTu| /- | -/- | -/- UON/T44
Le/81 cz/et |9z/et|ee/er|oeser zelvu| /- | /- | /- | uoNshauoum
7z e | 12 £7 9z 0z 3 = e g opeso |
| st oz £2 72 oz ) T . | ¥ opeis |
vz | bz | #2 €2 | vz | oz | € | - | s eioL |
...... ~ dn Bujnopn Jusdied = = ]
sciec|vesee [weseeeeroe [1erse [earne] -7- | -7- [ -1- skog/si1D
8c/89|8c/eo ceses|ocses [seioc eciva| -7 | /- | -7- | uonmal
8L/65| £2/65 9L/65 | SL/€9 | be/so | ocloo ] 9c/- | e9/- |89s-] uoN/dal |
18/29|18/99 oa/vo | ¢8/90 | za/se zssos| -/- | -/- | -/- UON/THA
08/0s | 08/89 6c/99 |se/ee |o8/eo |vaseo| -4- | -4- | -/- | uonsmvoumw
8L 6L by 6L o8 e - - - p———
9 v ve 69 89 99 - - -1 vepes
7 @ s e £L oL £ 9 | 89 0L
= =i ~ dn Bujdoo)y jusdied _
se/ec | sc/6c 1c/se|ez/see |1ssse [serae| e | -1- | -i- shog/suo
BE/SE | Ov/ve 9c/sz |16/ | 1/ vt |9zsoz| -fog | -/ | -/8g uoN/T13 |
W/tz | ev/ze e/t |ocson | ec/vt |1e/ur| tw/- |8E/-  ze/- uoN/da1 |
£b/2c | Sh/cc Ov/ez | 8c/0E | Tv/ic |ccivz| -/6T | -/ | -/sE UON/THS |
To/SE | vb/bE | Ov/8Z | BE/0E | Ev/zE |ce/sz| -/88 | -/2e | -/sc | uon/Awoum
&£ | st £€ e st 62 - - -1 5 opeiD |
g ;e | e z o€ £z sea| - .| - t 9peus)
o€ g€ €€ 1€ £t 9z se. | st | zc le1oL
— o | I et
6%/25| 8v/25 |6v /1S | 6v/25 |6v/2s |ov/iv | £5/99 |25 /99|29 / 08 shog/suD
05/05| 05/05 |1S/zb | 6v /25 |6v /€S [9v /v | 59/25 |s5/89] - /95 uoN/TT3
15/%h | 1S/0b |1S/2v | 25/68 |€S/8¢c |sv/sc| 19/- | 65/- | 85/~ uoN/gal
€5/9v | €s5/9v |€5/5b | vs/8v |85/8b | vS/€h | £9/45 | /29 | -/ 28 UON/TY4
ZS/8v | 25/ev |€s/9v |9s5/6v |09/80 |95/ bb | -/29 | -/65 | -725 | wonshwoun
0s 0s 0s s 5 0s €9 €9 | sv s apeso
0s 0s 0s P o o £5 s | s ¥ apeio
0s 0s 0s 0s 18 9 09 65 | ss €10,
BIRuS3I5d \AMOIS UEIPOH
S T I LS
8002 3002

buipesy

JUBSWSABIYDY
2SPDIY
Buiaoidwiy

SO0,

‘podads siy) w paieidsip Jou a1e 0F Wwiol) SuoljRLeA
253y} uopeIaAdIaly) JO skl Jo4 “ARybs Alea sauactad Yimosb uepaw B3RS SISED BJBS ULk

dse sauruliopad /610 MIIAI00YIS MMM/ S d1ay
0} 0B spel@p puk  suopluYSp  [euolippe Jo4  ‘saobied SS040B JO UIyNMm
Jauye ‘00T 03 dn ppe Jou op suopemney dn saow/dn dasyfdn yoies syl u sabejuadiad Jey) 310N

-ysybug jou sp abenbue| 1511 B50UM SIUSPNS Jo ‘siauaes abenbueq ysybug = 13
‘SJUBPNIS UONEINPT |e1dadS 10 ‘ue|d UOIIEINE] PazZIENPIMPUL = 431
*Ayaacd Jo syuapnis 1o ‘s1q6||@ youn pasnpay/esid = Tud

rAaeand a1y
Jo uoipalold senbape ainsua 01 umoys aq Jouued elep N3yl {dnolb aul ul SIUBPNIS 07 UeY] Jama)
Joayad ajqey ay) ui ejep bujssil ‘siaquinu sjoym 0] papunos aJse sabejusdtad pue suelpaw ||y

‘PSP 3y Wi s3pedb ||e 30U ‘umoys |00Yds By) Jo) ueds apelb ay) P3P poda
SIY3 Ul $]e10] BI1IS pue PPISIG eIep yimoub yim sepedd asoyl uo Ajuo paseq ale $|E10) |OOLPS

‘WAIsAs ssalfiold Alles) senbapy (eaepay ayl Aq pauysp
SE 5}UapNIs Jo dnolb awes ay] wodj s} NsaJ 104 3|qeIUNo3de AJUo BJE S[00YDS "3]e]5 JY) ueyl ajed
Jajsey e je 1o )se) se Buimoib aup—azoualajea Asea Jo) 3gey ayj ul usalb palg(ed--0g In0qe Jo Je
siaquuny YUMm s5|9A3| apelf pue sj00u05 "alels Iyl uey) ajel 1emols e 1e Bumolb e 05 uey) $53)
sueipaw Yim sdnold JeLo 10 SI00UIS 405 51 pelb Aue Joy 3|nuadlad Yimolb ueipaw 91R1S AyL

‘|9A3| RIS 40 ‘PUISIp ‘jooyas ay) e suolje|ndod
-qns juatayip Jo) salel Yymmoab ayy ul sisixe deb e oyl 23s o3 ‘sIG snsuaa
sAog se yons “uayjoue yum dnoib suo suedwos o3 JYIsn S| j SISED JWCS
u1 "Buibueys aq Jybiw puall SIY)} Moy pue ‘ejep ayl Ul pua2y B S1 243131 Jl 23S 0]
Asea }1 Bupew ‘S1eaA SAIINIBSUOD JJIYY J0) $JNSA B SJUIs[/Ud AIRLIWINS SIYL

| Bnoua Jse) BuMOoIb JoU 3UR J8LJ 9SO PUBR—S|DAS]| JUILIBARIYDR
ybnoays dn saow 4o dn daay ‘dn yojes o3 ajed Julins B Je bumolb
jooyds yoea u| sjuapnis jo sbejusdsad ay) ssulwIlep |Ppow YimouB ayy

*sa3ed yimodb mo| moys ued jooyas Buiasiyoe-ybiy e 1o sejes yimoab
ybiy moys ued [0oyds BuiaBIyoe-mol B ‘S|JWEXS 104 “JUSWSABIYOR §,|00YdS
Yy Jo ssa|puebal ‘Sjooyds ISOU) W SJUSPNIS 404 sajed yimoab asybiy ajesipur
sa|uadsad uymost ueipsw Jsybig sapusdiad ymoldb ueipsw Buuedwod
AQ sjooyss amolh somo] wiod) paysinbunsip sq ued sjooyds yimoldb JaybiH

"3[13uaosad
yimodb ueipaw s,jooyds ayy Jaquunu 6uUIs B 03Ul pauIquIo) aJe S3100s Yimoab
[enplAlpul 353y "SIElA SAIINIISUCD IBA0 S2RWSYIRW pue ‘Bunum ‘Buipead
ul s24005 (dysD)) weaboud juswssassy Juapnis opelojod JdiLeyl Bunedwod
Aq pojejna[ed d4e SJUSPNIS |BNPIAIPUI J10) SIS YIMOID "SIUSPNIS |eNPIAIPU)
woyy sapuadsad yimolb Buluiquiod Aq pauiuisiap ale sajed ymodb jooyds

1Ppon
yimoan opesojod ayl buisn yimosb juepnis jo Alewwuns Jesi-2a4y) v

T AJuno) JaAauag § o} T sapels
Alewwing yimous) |ooyds

Jooyds Alejuawalg Jiejojuopn



se/8c | 6z/sc |1e/se | eesse | sT/se |szfoe]| /- -/- -f- shog/sHI L/os|ee/os |ov/BE | /e | oE/se (2w /v ] - /- -f- -/~ shog/spD
9e /1 (€€ /LT |SE/QT | SE/1E | vESOT |EEfTE] - /- S/ -/- uoN/113 Lefpe | TeE/oE |6EfLE  EV/Ob | SESEE |ev/Ov ]| -/ - S/ -/- uoN/1T3
oe /8T (se/zT |vE/OT | vE/bZ |TE/OE |2efge | -/- S/ic -/~ UON/d31 icfeT|ee/se|sefteev/es | vE/9E (TR /VE] -/ - -/- -/- uoN/g31
ge/ez|se/szloc/ez|oviaT |8e/vT (BESf9C| -/- S/l -/~ UON/T4d 6E/TE | vE/OT |Th/¥E | 6k /8E | TP /OE | b /BE] -/- Sl S/is UON/Td4
Le/ee | ve/fez |oc/oE | /6T |2 /vE OV /L) - /- -f- -/ uop/ALicul sc/ec|ee/sz |tv/se|1s/es|st/1e|os/eE | -/ - e -/- VON/AIOUIN
[43 6¢ (1] €€ 9z Fad 5 S S S 3peso 9t £ 8t £ PE 9€ - - o S apetD
6E LE 6¢ SE LE 6€ - - - ¥ apeso LE [ o 1t 3 o - - - ¥ 2prin
SE €€ vE ¥e z€ zE - . = 2oL 9¢ 1€ 6E Fa ¥E 184 - - - |eio)
dn BujAcj Jupdiod g I = — dn BUAoH JUB319d
TL/2L|89/9cif9/9c|0c/8e|99/6L |v9fae) -/- -/ A shog/spD £9/¢9|65/95 |S0/p9 | L9/0L | 6S/4S5 |29/vo ) -/- Sl S/ shog/sHID
sc/g9|se/zo|eeieo|oc/oL | veive |1Liv| -/- o/ic -/- ueN/113 B9/8S | 65/05 |S9/os | 12/b9|20/55 |s9/19) -/- “f- -f- uoN/T1a
sefssisi/eslee/ev | sL/is|ee/so|eafes| -/- Sy S/ UON/d31 89/sib | 85/0v (S9/vb ] 69/65|6S/8b (v9/eb | 14/- | 98/~ | S5/~ uoN/d31
BL/v9|9L/19|Se/19 | 18/ 49| 8L/29 |Lefes | -/- -/- -f- UON/TE TL/SS | €9/Sy |69/ES|08/09 | 0L/0S |Cefos] - /- /e o/jc UON/T8d
os/6a)ss/oa | ve/so|za/os|ze/ve 8L/ -/- -/- Sjc UON/ANIOUIK 0L/09|19/05 |89/os | z8/e9|vefes |sc/es| -/~ -f- -/09 uoN/Aydouy
£L (43 (43 SZ 0L oL - - - S apesn £9 8s S9 69 19 19 - S S S apess
9% €L (44 SL €L 29 : S S ¥ apess 99 L5 9 89 98 59 - S S ¥ apeis
vL (42 (44 S¢ 172 69 - - - |eloL £9 8s 9 69 8s ¢ | w SE S5 e}
dn Bujdeoy Jusdmd . an Buideoy JNeed
LE/bY | 9E/6E |PE/IP | EE/OF | B2/ 1E (BZ/EE | 9E/ b2 | -/€ET | -/ 4T sAog/sHo ve/ez|ve/fze{oz/ee|sz/vzjozioz |veivE| -/1T -/- -/se sAoga/sio
TP /SE| Th/oz |6E/0E | SE/9E | eE /ST |os/1e | ZEf6T | /€T | - /1T ueN/T13 9g/be |ve/TT|se/se|ez/seler /1T |t/ -/vE -7- -/ ueN/T13
ve/zz| b /6T [Tb/6T | P/ST | €E/bY |SE/TT | S&/- | 8T /- | sE/- UON/d3T 62/pr|9z/st|oe/pr | B2Z/1T | €2/6 (82/01 | €£/- | TT/- | s§/- uoN/d31
8¢ /vE | /62 (sp/oE | vb/EE | ¥b /ST |Sb/BT| -/fg2 | /€T | -/2T uoN/ T i€/ez|wefoz /e | 1e/ez | ez/et |oE/ET | -/ 92 -/8 | -/¥e UON /144
ob/Sc|ov/0E |Er/TIE | Op/PE | DS /92 (Sp/6T | -/92 | -/sT | -/9C UoN/ALIOUlN ee/ez|Lefrc|oe/pe | vESfET | 62 /6T |OE/PE| /8T /8 | -/ uop/AIouI
ot 9 L€ g€ 92 0t - S 81 § apio zz 617 £z zz o1 1z - - - S apess
(24 8¢ i€ £€ £€ 1€ 6€ #1 o€ ¥ apeln 6T LT ot 9T €T :74 ZE - - b apers
of LE LE SE 62 113 ot 81 v €L ST €z 9z (14 0z vz 0€ o1 8z 1exoL
dn Bupyoye) quscied : E dn Bupae) Jusoied :
EPfES | P /TS |Lv/¥S | 0S/SS | Lb /TS |9V /ES | BS/0S |25/ bk | IS/ 8P shog/s|D 6 /15| 1s/6v (0S/oS[2S5/9S | es/Ts1Ss/es | 2L/ iv | 8E/TO |bS/Eb sAog/sHo
0S/15 | 1s/¢p (OS/1S | IS/SS|es/8v (ep/vs | es/os | eb/Es | -/ 18 uoN/113 os/is]os/os|os/os|ps/sS|es/Ts|os/es|es/e9 |ov/ev | -/2s ueN/113
IS/ov | 1S/ov | 1S/BE | ¥S /v (IS /0P |25/8E | 8S/- | ¢¥/- | 1S/~ uoN/d31 IS/6E| 1S/0F | 1S/BE | 95 /2r | ¥S /TP [ PS/SE| S§9/- | sp/- | 28 /- uoN/d3l
€S/Ov | €S /Sh |eS/ov | SS/US | LS/ v |ss/vp | 99/ep | -/8F | -/SP UoN/1Yd €S/9F | ES/9oF [ES/ov | T9/1S [ BS/05 [ 4S5/05 | 69/85 -/8¢ | -/08 UoN/Tdd
1s/eb|2s/ib |1S/8p | LS/ TS | X9/ v (SS/ev )| -/€5 | -/8F | -/28 UON/AOUIY Is/8p|Zs/8v |1S/8v | €9/25 [ 29/05|65/05 | -/65 | -/ov | -/18 uop/AHoully
0s 0s 0s £s 0s 4 8s #S 44 S apeuo 05 0s 0s 8s ss 0s 99 #9 £9 S speus
0S 0s 0s i¥ &t o £S5 i1 19 ¥ ape1o 0s 05 0s 41 6k £5 65 vE 44 ¥ 3pess
0s 0s 05 €S 0s 0s o8 8y T8 LT 0s 0s 05 #s zs zs 09 I+ 8t lejoL
SIRUSIOd ML) URIPW GIURdI0d IIMOID UBIPoN 2]
BES [ P | LIRS [ i 295 | BUEIQ | 190428 |
E00¢ 8002 2002 6002 80027 £002 600¢ 800 | Z00T 600C 800C | £00C 6002 8002 £00T 600C 8002 | Z00C

T AJUn0D J3AUSQ S 03 T SSpeJH |00YIS AJeIUauIalg HEPIUoW



tz/57 | cz/ot | cz/vz|1z/az [ez/sz et -/- / / shog/s|no
(sz/91|sz/er seivi|e/en |ceiav gziev| -/- | 4 von/ma |
ve/st|se/st vefet|ee/ne | veioe \ozinn | -4- | 4 | 4 UON/d3] |
[e/91| 2/t | ozist|ee/st |ec/st exlzi) /- | 4 | 4 UON/THS |
(z/81 | sz/6t | 9z/ct|se/8l |oc/et |ze/bT| /- | 1 | vonsAanoun |
7 vz | 12 £2 9z oz e | s apeisy |
@z sz 9z £z 2z oz . v apesn
T vz | w2 £z vz | oz | - Il [ 1eoL |
o Blijaow Juadied
AL ALIA AR A R RN / shog/slo
ﬂ:'%...m 8c/eo|ceies|oursa seioc _ eL/vo| -/- ro uoN/3
82 /65| 22/65 |9c/65 | sc/€9 ve/so loc/oo] /- | 7 | uonsaar |
18/79 18/99 |08/v9 | €8/ 99 Nw\mi%\ow -7- / H / | :oz:w.
08/0z  08/89 |6./99|s8/89 9879 |viea| -/- R uoN/A3IoUIN
8z 6t | e | e 08 e = _ G spess
9z o 69 89 99 - p opess |
T i st e £ oL - i oy |
d&3y Jusosed ~ ]
se/sc| ce/ec |re/se|ezsee | 1esse seree|ezroe| 40T 4 sAog/spio
8 /€c | Ov/bs | 95/sz | ve/1E | 1e/ve 9c/oz |ersee| 4 | 7 | uoN/T13
w/1z|sv/zz sc/61|9c/ot |ee/vt ve/ut| se/- | 4 | 7 | uoN/dar
tv/z€ | sp/cc ov/sz|scsos | ev/ve ccive| <19z | 4 | 7 | HON/TY4
/€c|bb/ve oOb/8z|8E/08 | cv/ze cc/sz| /8¢ | 7 | /7 | uon/Ajuounmy |
€ | 8 | ¢ ve s€ | 62 IE [ [ sepew
[ o €|z a2 ¢ | gz | e | v apeis |
ot 8 | €€ 1€ | ¢ 9z P | [ je0L |
dn Bulgsied ueassd 00 o e |
6b/Zs |8 /es |6k /IS 60 /25 |6 /25 |k /v | TP /08 / / shog/spi9
05/05|0s/05 | 15/sv | 6v/25 |eb/es |ov/cv | ee/1s | / / uoN/T13
1s/1v | 15/0v |15/2v | 2s/6c | €s/8c |sv/sc | 15722 | / / uoN/dar
€s/ov | €5/9v |es/sv | bs/8v | 8s/8p |bs/ev | -/op | / / uON/H4
TS/8p | TS/ Lv | ES/Ov f 95 /6k |09/8b |95 vk | -/6b / / uoN/AloUIY
0s 05 0s ss ss 05 £s S apeis
0s 0s 0s v v v T ¥ apeis
0s 0s 0s 0s 1s o 9 €301
SIAUe49g YIMOIDH UEIPE
25 PIsa I EIES I
00z | 800z | 007 | 600z | 8002 | £00Z | 600¢ | 800z | Z00C
PEIY

JUDWDABIYDY
JIISPDIY
Buacidu)

S/00,

“Jodais siy) u) paAejdsip Jou aJe QS WOl SUCIeLIBA
asay) uonejasdiajul Jo ases 104 "ARYBs Alea sajipusilad ymolb ueipaw 3)e)S SIsSED BURJ UL,

dse sauewlionad /610" MaIAI00UIS MMM/ d11y
0} ob speRp puBR  SuOQUYSP  |euonippe  Jod  sauobaley  ssede a0 uyum
BUyi@ ‘00T 03 dn ppe Jou op suopensed dn sacw/dn dsay/dn yojes ayy u) sabejuassad jeyy o

‘ysi6u3 j0u 5t abenbue) 151y FSOYM SJUIPNIS 10 ‘sidwesa abenbue ysybug = 113
‘sjuapms uoeneanpy (eads Jo ‘ueld ucpeanpg pazilenpMpUl = 431
Apaaod Jo syuapnys 10 ‘ajqiB)s youn pasnpay/esid = THd

“hoealld dpyy
30 uoposioud ;Menbspe auNsuD 0] UMOYS 3¢ Jouued 2iep JIay) [dnoub Iy u suUspMms Oz Ueyl Jamay
19434 3|qel ay] u| e1ep Buiss|y "SIBquIinu djoym 0} papunod aJe sabejusosad pue sueipaw ||y

PSP ) ) s3peab @ 10U ‘umoys [ooyas ay) 1oy ueds apelb ay) paRd podad
SIY3 U] $]230] SIRIS pue PISIQ erep ymoab yum sspelb asouyy uo Ajuo paseq aJe S|ejO} |00YDS

“WasAs ssauabolg Aeas sienbapy (eispay syl Aq pauyap
Se SJUBPNIS Jo dnosb SWes DU WO SYNSTI 10) BBIUN0IIR AjUo 3Je S|OoYIS "IJEIS IY) uey] el
Jajsey e e 4o i5e) se Bumoab aie—adrudiaydu Ases Joy djqe) ayj ul uaaub palojoc—(5 asoqe 10 je
slaquinu ynm sisas] spesb pue sjooyds 'a3els ay) ueyy ajed Jamols e je BuimolB aue 05 ueyy SS9
suetpaw yim sdnosb Jay3o 10 SjooYdS ',06 SI apeal Aue 10) 3nuadiad Yimolb ueipsw 3RS Byl

‘|2A3] 238315 Jo ‘PLIsIp Yjooyds ay) je suonejndod
-qns JUIIBPIP 40J S3IRd ymodh ayl ul sisixe deb e JI 995 03 ‘suIB snsiaa
shoq se yons ‘Jaypoue yum dnolb suc siedwod 0} [NPSN S| ) SISED BWOS
ul ‘bujbueys aq b1 puaJy sy} MOy pue ‘elep By} Ul pual) @ S| aJay] JI 395 0]
Ases ) Bupjew ‘sieaA SANDPSUOD DRIYY J0) SYNSa) (|e sjuasard Adewwns siyj

‘ybnous 3s5e) GUIMOIB JOU BB JBU) BS0U) PUR—S|DAD| JUBWIBABIYIE
ybnoayy dn saow 4o dn dasy ‘dn yojeo 03 sl1ed JuIDIYNS B 38 BuImo.B
|ooyas yoea U syuspnis jo abejusosad syl ssulwalap [Ppow Yimolb syl

‘'s93ed Imodb mo| moys ued jooyds Bujaaiyoe-ybiy e 1o sa3ed yimoab
ybiy moys ues |ooyss Bujasiyoe-mo| B ‘ajdwexa 104 “JUSWIBASIYIE $,J004dS
ay) Jo sso|pJebad ‘sjooyds S50yl Ul SJUSPNIS 40y SRl Imodb saybly a3eoipul
s3|puaddad ymolb ueipsw saybBiH 'sajuacuad ymolb ueipsw Bupedwod
Aq sjooyss ymmoab uamo| woyy paysnbuisip aq ued sjooYds ymolb Jaybiy

*3|uasuad
YyimoJb ueipaw s,jooyds ay) :Jaquunu 91BuIs B OJUI paUIqWIOD ale S840 YIModb
[ENPIAIPUL 2S3YL 'SJEdA DARNIISUOD JSA0 SIHIRWaYiew pue ‘Bupum ‘Guipead
U 524005 (dvSD) welbold Juawssassy uapnis opelojod J1eyl Bunedwod
AqQ paje[nNdED 2Je SJUIPNIS |BNPIAIPUL J0) S3JR] YIMOID "SIUIpNIS |enplalpul
wody sajuacsed ymoub Bulniquiod Aq pauluaiap ale sajed ymadb jooyss

19pon
yimoln opesojo) sy buisn yamolb Juapnis jo Atewnuns aesh-sasy) v

T Ajunos JsAuaq S 03 T sapeln
EMEEDW Uimodsy |ooYyos

Awapesy 2o5uU3IdS puy sy 2]0)



ce/ecyez/se |1e/e | 2e/se | sz/se|sz/oe| -/- / / shog/s|D tefoc|ec/oe |ov/se | ev/ew |oc/ee (v /v | -/- / / shog/spD
oc/1c| se/¢z|sefez|se/ue | vE oz |sEfee| -/- / / uon/Ma tefve|zesos |6e/ec | ev /oy |se/es (Tv/ov| /- / / uoN/113
oc/sz|ecfez|vefoz | veE/vE |Te/og (zefse| -/- / / UoN/43l iefeztes/st|es/is | ev/es |l vefos (erivE| - /- / / UON/da1
sc/ez|sc/sz|9c/sz|ov/nz |8e/ve |ses9| -/- ! / uoN/TYd 6 /TE| bE/9Z |Th/ve | 6v /B[ /oc |cv/BE| -/- / / UON/TYd
iclze|vefez |ocfoe ] w/6T | Tvive |ovisT| -/- / / UON/AYIOUIN sc/ec|ec/8z | ww/sc|is/ec|sp/1e |os/es| -/- / / UON/AYIOULW
zE 6¢ o €€ T4 {z - 5 apeu 9g 1 8c £ ¥E 9€ - S 3pRID
(1 L€ 6 13 8 68 - t apelsy i€ [43 ov 187 vE 9 - ¥ apelo
€ £€ 3 vE ze 44 - leyo), 9 1€ 6€ v vE 152 - 1=20L
: iRl df BujAOl yuediod dn BulAOH Weoied
T2/eL|89/0s | eofocosfee | 99/se |vasee]| -/7- / / shog/spio 19749 65/95 |so/vafio/oL | 65745 |Talva| -/- / / shog/spID
se/8o|ec/fTo |eefeodoL/oc | vesvo |TL/ive | -/- / / uoN/T3 89/85|65/05 |s9/9s | 12/ve | 29/es |so/19| -/- / / uon/113
SL/sS|ec/ss |eefev|se/es|ee/so|ev/es) /- / / UoN/d31 89 /cv|8s/ov |So/vv | 69/65 | 65/8p |v9/Tv | 0S/- ! / UON/J3I
8L/vo|os/10 |se/ro 18/ | 8L/ |eLies) /- / / UON/THd 7L /S5 |e9/sv|e9/es|o8/o9 |0L/0s |TL/9s| /08 / / UON/THd
9./69|S./99 | vefso|ze/oc | ze/ve |8e/eo) -/- / / uon/Alouny 0L/09| T9/05 |8s/9s | es/feo | veses |se/as)| - /8 / / uon/Alou
£¢ (43 zL SL oL 0L - 5 apeln 9 85 59 69 19 9 - S speus
oL £ 44 SL £L 89 - t apein 99 L5 v9 89 95 59 - t apess
vL z 44 SL 193 69 - 12301 29 85 9 69 8s £9 av leyo)
dn Bujdeoy juesiod dn Budooy us5i5g :
cg/vp|oc/es (pe/Ib | ZE/Ov | BT/ 1E [ 8T /€E | vT/SE / / shog/spID vz/ez|vesze |9riiz | er/ve | ozltoz vz /ve | L/ve / / shog/sHID
ev/sc|{1p/oz|6e/oe | sesoe|cc/sz|oe/1e | sT/oe / / uoN/TI2 ez/vz|vr/iT |cz/se|ez/sz|et/iz |/ sti/et / ! ueN/Ma
vr/zz| v/t | v/er | /st | s/ |SE/ 1T ) LESOT / / uoN/d31 6z/v1|oz/eT |os/vr | sz/n| g2/6 Jaz/on ] 9z/0 / / UoN/d3I
sv/ve|sv/6z |sv/oc | vr/cc | vp/sz|sp/gz | - /82 / / UON/THS /zz|sz/oe|te/se | 1s/se | sz/er|os/sT| -/t / / uoN/Tdd
ov/se|ov/oE |sp/Te | 9v/ve |0S /92 |sp/ez | - /1€ / / VON/AJIOUIN ez/cz|ez/iz|oe/vz ] ve/eT |6t /6T |0E/ VT | - /4T / / UON/AWIOUY
or 9t 3 :1 74 og 14 S 3pesn zz 6F £z Tz 91 1z 81 5 apesD
117 6¢ 13 £€ £€ 143 oz P opess 6Z i o 9z x4 8T LT ¥ apelo
or LE £ sg 67 1€ 0€ I=I0L sz ford 9z vz oz ¥T L1 1e10)
dn Bujysed Jusdiod daBuyaIe) Jussiog
th/es | evies | ev/vslos/ss | sb/es |sp/es ] ss/ap / / shog/spno er/i5|1s/ev |os/os | zs/os | gs/es |1s/zs | sv /ey / / shog/spi9
s/1s | 1s/eb (0s/T1s )| 1S/s5 | z5/8b |ev/bS | IS/ ¥S / / uoN/113 05/15|05/05 |0s/0S | +s/6S | €S/15 |05/+5 | pE/SS / / uoN/T13
IS/0% | 1S/0F | 1S/8E | pS/Er | IS /0b |25/ 88 | 95/ 0b / ! UON/d31 1s/6c|15/0v | 1S/ | 9s/ev | #5/ T | #S/SE | #5 /%2 / / UON/daL
€s/ov | €s/sy|es/ov | ss/1s | s/ v |ss/sv| -/15 / / uoN/TYd €5/9v | €s/ov |es/op f o /15 | 85/06 [5/08| -/sp / / UON/ T4
1s/8v | es/eb |1S/8p | £S/1S | 19/4p [SS/6v | -/ T8 / / VON/AIIOUTN 1s/8p | zs/8r [1s/eb | £9/25 | 29/06 |e5/08 | -/sp / / UoN/AYIOUIN
0§ 05 0s i 0s 5 89 S apet 0s 0s 0s 95 sS 0s 0s S @pess
0s 0s 0% Ly &b 8r £b ¥ apess 0s 0s 0§ s | et £s T ¥ apeis
0s 0s 05 £5 0s 0s z§ |e30L 0s o0s 08 vs s zs ot 2oL
BIRUSSIvY PIMOID URIPoW RIRUDIPd (IMOIS URIPW
EER [ PuEIa 190435 [ 21€15 [ Pmsiq ] 100455 |
600Z | 800Z | Z00T | 600Z | 8002 | £00Z | 6002 | 800¢ | Z0O% 800¢C 8002

T AJUnoD) JaAuaQ § 03 T SIpeID ALISPEDY aJUd|2S puy SMY 210D



JuswaasDy
HWSPDIY
Buiacuduy

PT/OT | LY /€T | ST/LT | UIT/ET | L1/22|en/ev ) -/- / / sAog/s|IS
ST/8 |oz/Lt | L1/6 | BT /L | T2/8T | S1/8 7 L UON/TIE 31009, SI Ut PRARICSID J0U 2% S LWL SUDGRLIRA
st/6 lozszrlorszvlersen loz/1n | g1 /e e / / UON/d3T asayl uvopelaadisau Jo 9sed 104 "Apybys Atea spuadsed YIMOIB UBIPIW RIS SISED Bed U,
L1/6 | 2Z/fST |BT/OT | BT /£ |Se/91 | o0T/8 -/~ / / UoN/Tdd dse-souewopad /610" MBIAIDOYIS MMM/ /1d1Y
p T ) - BB - 1 0} ob gllel=ap pue suonuyIp |euopippe J0d .mv_._omaumu s80Joe AQ uignm
L1/0T  T2/8T |8T/OT| 22/8 |82/4T | +2/8 =/ / | ! 1 .._ozl\bw.om_z 1 Ja3r@ 00T 01 dn ppe 30U Op suepReINd(ed dn aacw/dn daax/dn Yoied ay) ui sebejuasiad Jey) 310N
= -3 ¥
|mﬂ . vm. ; : LA MN .i_- ) (i +ysyiBu3 jou s) sbenbue| jsuy asoym SIUSPNIS 1o ‘siauses] abenduey ysibug = 113
14} LT 91 (18 ST ot - | 9 BpRID ‘SIUBPNIS UoneaNp3 jeRRds Jo ‘ueld UCIIRINP3 PaZ|[RNPIAIPU] = 431
o S Ee 3 -1 *Alaaod Jo sjuapnls A0 ‘qiBIe Yyoun paonpay/feald =
s Be o = 0w | o ST oL A Jo sjuspny 1916118 YoUNT pacnpay/aald = Tud
dn Bujaow uedind 2 i T, *Aoeapd gy
40 UoR3j0.d enbape aNSUP 0] UMOYS 24 Jouued BIRP JI9Y] !dnolb ay) Ul SIUSPMIS OF UBY) Jamay
etios | veree | aiteclvesee | vetos | 2o/ 20 -/- / / shog/spno Pajas 819e) 2yl Ul eaep Buissild "SJSqUUINU 3joym 0} papunod ase sabejusdsad pue sueipaw ||y
08/49|8BL/0L |08/S9 | SL/L96L/2L |0L/709 -f- / / UoN/T13 PUISIP A4 W 5apRIB (|2 J0U TUMOYS |00YIS U 104 ueds apeIb Dyl 109je. Hodas
6./v9 | 8c/8s |6c/zo|ecroo|ecso0[o/es| ts/- / / uoN/dal SI Ul S[€10) eIs pue PINSIA "e1eP LIMAIE M S3peIB asoyr uo Auo paseq e §|e0) 100YdS
€8/,9|18/89 |z8/99 | ea/vo |v8/oc |82 /85| -/- / / UON/14d el ROLUIS S LA L G S )
se sjuapnys Jo dnosb awes ayl Wody SIINSaJ Jo) S|GRIUN0IIL AJUD BJE SIOOUIS ‘31815 Ay} uey) ajed
efoL|oR/2L |eafo9 | L8/9 | 98/2s |€8/09 | -/ 48 / / uop /Ajuouliy J33se) @ Je 10 15B) sk Buimoab ale—aousiagal Ases 10y a|gel ay) ul usasb pasojod—(gs daoge Jo Je
e SIBQUINU YIm sjPas| apeub pue sppoyds -ajejs ay) ueyj ajed Jamops e Je buimolb aue g5 ueyy ssa)
8L 9L 8z 9L &L 0L - 4 3pei9 sueIpaWw yum sdnosb JOYI0 J0 S|00YIS 40 S| 9peib Aue 1oy Fnuassad YIMoIB URIpAW S3E3S Byl
6L 08 8z 0z L £9 - g sper
8/ 8z 8L €L L 19 18 120l
mjL= TG EE) FUCYLY ‘|2A2] 93B1S 40 ISP ‘jooyos 3uy3 Je suope|ndod
-qns JuaJayIp J10) salel yimolb ayy up sispxe deb e g1 @95 03 ‘slIB snsuaa
VE/SE | TE/6E |EE/ec STt /T|oz/se|R/vT|ez/vE | / / shog/sHin sAog se yans ‘Jayjoue yum dnotb suo ssedwod O} |NJISN 51} SISED DWOS
LEJTE | LE/0E (oE/sz | 92/9T |ve/6z |sT/ee | 8E/se / / uoN/T13 ul *Buibueys aq YbBlw puss] SIY) MOY pue ‘eiep 3yl U] PURL] B S| U3 JI 39S 03
6c/7z | ov/et |ceftzloe/st |sc/vt |oc/ot| cz/- 7 7 uoN/d31 Asea 3) bupjew ‘siead 2A1IN285U0D BBUY] J0) S)NSaJ |je sjuasald Alewwns sy
v/l | v/ 1E | Ip/8Z | 82/ /9T |6c/62 [Lz/eT | -/ / / UoN/Tdd ‘ybnoua 3se) Buimolb Jou aue JeY] IS0YY pUBR—S(aAS| JUBLUIDABIYDR
Zv/oejov/ze |1p/8z | 9e/sz |ov/soe |[veEsTe | -/ez / / uon/AIoUl yénoiyy dn saow o dn dssy ‘dn yojed o) ajed Jusdyns e e Buimolb
o po= Ve OE = o= = O jooyas yoeo u| sjuspnis Jo abejuaosad Byl sauluwlBlap [spoul ymmolb 3yl
23 sE £€ £2 8z 12 vE 9 apes 'S93184 Umosb mo| moys ues jooyss Buiasiyde-ybiy e 4o sajes Yimosh
s€ ¢ £c P 1c £z 9z (2101 ybiy moys ued jooyss Buiasiyoe-mo] e ‘srdwexs 104 JUSWSAIIYIE S,jo04Yds
dn Bulyxe) Juediegd 243 Jo ssa|psebay ‘s|ooyds as0yUy Ul SJUIPNIS 40 SRl yImolb Jaybiy ajesipul
sa(uadiad ymolb ueipsw Jaybig -sapuacsad ymmold uepaw Buuedwod
6 /1S | 9F /S5 |05/05 | 6b/ep 1 05/95 [sv/sv | I6/SS / / sAog/s|D AQ sjooyds ymodB Jomo] wouy paysinBunsip aq ued s|ooyds ymolb Jaybiy
/25| 0s/6F | 8v /08 ¥S | ev uo
0S/15| 05 / ES/¥S [Ev/ov | 65/ 1S / / N/T3 -sjauassad
05/4p | 1S/EV | 1S /9 | 60 /Sk | ¥E/Sb |ov/Be | 6p /- / / UON/d31 ymodb ueipaw s,|ooyds 3yl aaquunu 3|6uls B 0jU] paUIqUICD 1R S31025 IMOJB
IS/ Lip | 1S/8b [eS/ov | TS/ Lp |95/ 25 |eb /v | -/ 1S / / UCN/Tdd [enpIAlpUl BS3YY *SIEIA JAIINIVSUOD JIAO sopewsyiew pue ‘Bunum ‘Buipeas
zs/ev|os/os |es/ov|os/zv | 25725 [zsrev | 718 | 7 / UoN/Aiuoury ur $21008 (dyS)) wedbold Judlssessy juspms opelojod tiayy Buneduiod
= P p— AQ pajend|es ale SUIPNIS [ENPIAIPUI J0) S31BJ YIMOJD) "SJUIPNIS |ENDPIAIPUI
2 os = %= e = L 3pes wouy sajuadsed ymolb Bujuiquod Aq pauILLISIEp 2Je SIEL LIMOIB |00YdS
0s 0s 0s st os £ 6t g spesn
95 23 os £¥ £s 4 15 = Ymoan opesojod oyl Buisn yimoah Juspnis jo Alewnwns Jeai ahﬂoz
B[RUS3Iad (MOID UE]Po N : S 3 " v
SIS EE ] [ 100455 [
00z | 800z | 00z | 600¢ | B00c | Z00% | 6007 | 800Z | Z002 1 Auno) JaAu3Q £ 03 9 SapEID
Cuipesy \CNEEDM UIMoJas) |00|oS

Awapedy a3uldIds puy SV 90D



Qz/iz|BI/fEc|Tesfoz | oT/se | LTt /6T |91 /8T -f- / / sA0Q/S|D geliT|ve/vT (LessTt||6z/1s|ee/9T |62 /SC -/~ / / shog/sHID
vZ/6Y | T2/LT (b2 STIZ | €T /€T | 0T /ST BT /ST 3 / / uoN/M3 gz /LT | vZ/vT |9z/Ez | BZ/EE [ LT /1E | BT /92 -/- / / uoN/TI13
PZI/OT | T2 /LT (PT/OT ) €T/ PT | 8T /8 | LT/ 9F S / / UON/d2I gz/sz|ve/ie |9z/sejoE/6z 82 /6L | L2 fOE -/- / / WON/d3I
sz/er|TT/st |9z/eTyiTfeT |ET/TT |TT /et -/ / / UoN/T1Hd gc/fge|se/1e|9e/eT|ee/6z | 62/82 |0E/ ST -7/- / / UON/TY2
sz/oz|zz/ar |9z/ozoE/0Z|s2/91 |SE/ET -f- / / uoN/Ajoull 6z /ST|sSsz/ec|sc/ecpvefeL | ze/8T [ge/ 5T -f- / / uop/AJouIK
[44 114 £2 ¥z 81 L1 2 £ apein ST 24 24 T4 124 1T - £ 9peID
+T 12 Y4 [44 8T 81 o g 2pR1D 0g ¥e 8e SE TE [43 = 9 apess
£c 12 [ 24 £T 81 FA = 1200 8Z (4 T4 [+13 6Z Le = 1230

__ dn DujAow Juspiad dn BUJACH JuRSied
€9/G24(T9/0L |S9/bL | 19/9L | 65/p9 | 65/88 -/- / / shog/s|ng tsfes|es/ss | 8s/9s | es/vs | €5/ 4 | £5 /6t -f- / / shog/sp
QL/€9 | 89/SS [ 1£/19 )| 1£/99 | Ss9/85 |99/9S o ! / woN/13 85 /6 | 95 /9r (85 /vb | PS/ES | 1S /8P | S5 /5P -/- / / uonN/13
0L/9Y | L9/ 4v [ TL /v | 0L /S5 | 29/95 [£9/TF =7 / / UON/4AT (S/tr|osfes [es/er | pS/fsp|{OSs/ov |TS/ov | oS/~ ! / UON/d3l
€L/09 | 02/bS [s2/065 ) 9L/€9 | 2e/15|TL/88 -f- / ! uoN/ a4 19/6b | 09/TP |19 /2 29/8F |65/ /2y |29/ Tb -/- / / UON/THd
TL/P9 | 69/658 [ 2L /€9 8L/S9 | S2/S5 | ve /oS /= / / uoN/AJoulY 09/6v | BS/Lv (19/9v | 99 /6t | 2O/ |S9/ PP | - /08 ! / uoN /Aoy
89 S9 69 TL 65 19 = L apeis S £9 59 o £ iv = £ SprID
TL 89 TL 89 9 £9 = 9 apeus 65 £S 65 9 95 S o g 2peID
0L L9 0L 69 <9 9 d 1e3el 25 Qs LS vs 0s 15 0s e300

dn Gujdesy uadied dn Buidasy Wsoiod
SZ/ieEjec/ee |be/eE | ZT/fEE (BT /T1Z | BT /92| 91/22 / / shog/spHD 9T /BT | ET/ET |ST/9T T /LT | OT/OT [TT/ET | S2/01 / ! shog/spo
1e/iz|(8z/er|oe/ez | sz/8T | te/6T (€2 /1| BT/ 02 / / uoN/TI3 QT/ST | ET/UT (LT /20 | P /LT | 67417 | 2T/ €T | ET /4T / / wonN/ 113
vE/JET | 6T/TT (2e/er | g/t | T2 /8 sz/8 1z/- / / UON/d31 61 /8 51/9 81/8 81 /8 T/ v €T /9 ¥ /- / / UON/d3I
9E /ST | ZE/0Z (vESET J E€e/ 9T | BT /LY | 1E/ 02 -/oz / / UoN/ Y4 CT/PT | 9T /0T (0Z/2T | LT /ST [ OT/OT |41/ 11 -/91 / / uoN/TYd
vefiz | 1e /o |se/vz || 9cf9z | Ze/8T |EE/ T2 -/oz / / UON/AYHOUIW TZ/PT 9T /00 |02 /2T | 8L /ST | €T /0T |ST/TT -/ST / / UoN/AjdoUIN
-T4 £Z £Z 6Z FA 1z ST L apers) ST 6 PT [4) s 6 €1 L speln
1t B8Z 8z 9z F44 <2 vz 9 IpeID 0z £T :19 14 ST 91 &1 9 Ipesd
0E 14 az £T oz f44 61 eyl LT €T 91 91 01 4 a1 jejel

df Bujyojen uaoieg 3 - dn Buppae) Wsaded
SE/SS |8 /ES [Lp/PS | IS/ TS| TS/¥S |8b/ES | 45/ 69 / / sAog/spg 6p/1S|6b/TS |05/0s | IS/ES | 8p/6b |6v /05 | 19/ 99 / / sAog/spiD
6P /S5 | 05/25 [05/¥S | €6/09 | 0S/65 [9b/5s | 59 /40 / / uoN/T13 os/es|os/es|os/ev | 6p/SS | SP/ES|Br /IS | 48/ 89 / / uoN/T13
1s/ob | 1S/Z¥ | IS/ T gs/8b | ¥S/8P [IS/20 | v9/- / / UON/d31 IS/EF | IS/€r |IS/cP fES /8P |OS /5P |OS/pb | SO/~ / / UON/d3Il
es/6v | es/ip (TS /B8P | 95 /95 | 95/ 15 | 60/ 0S - /99 / / UON/TYS Is/ovies/iv |1S/9p | IS/2S | 8b/6b [ES5/8p | -/S9 / / UON/Tdd
os /1S |15/6r [IS/05S ) 95/95 | £5/25 |05/ 0s -/59 / / UON/AILIOUI 1S/9r | 1S/6v |2 /ip | 25/25 | 068/78b |25 /60 | -/ 69 ! / UON/AJUOUI
0s 0s 05 65 5 0s 69 £ apess 0s 05 08 0s St 0s 65 £ spRiD
0s 0s 05 £S5 S 141 19 g Bpes 0s 0s 0s S <s 6% ho‘ 9 apess
05 g 0s 95 £5 0s <o |eloL 0s 0s 0s [ 34 &b 59 e300

SjAusMed \RMOID URIPOW BIRUBOIBd YIMOoJD URIPSW —t
EES [ PUSIa RS I 53638 ] PIE _ S I
6002 800¢ £00Z 6002 8002 L00T 6002 8002 £00¢ 8002 8007

T AunoD J2AURQ £ 03 9 SOpeID) AWSPEDY 32URIS PUY SHY 3j0D



