Davis Bacon Prevailing Wage Requirements
a) The BEST grantee shall insert in full in any contract in excess of $2,000 which is entered into for the

actual construction, alteration and/or repair, including painting and decorating, of a public building or
public work, or building or work financed in whole or in part from Federal funds, or funds resulting from
an ARRA program, or in accordance with guarantees of a Federal agency or financed from funds
obtained by pledge of any contract of a Federal agency to make a loan, grant or annual contribution
(except where a different meaning is expressly indicated), and which is subject to the labor standards
provisions of any of the acts listed in Sec. 5.1, the following clauses (or any modifications thereof to
meet the particular needs of the agency, Provided, That such modifications are first approved by the
Department of Labor):

(1) Minimum wages. (i) All laborers and mechanics employed or working upon the site of the work (or
under the United States Housing Act of 1937 or under the Housing Act of 1949 in the construction or
development of the project), will be paid unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account (except such payroll deductions as are
permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR part 3)), the
full amount of wages and bona fide fringe benefits (or cash equivalents thereof) due at time of payment
computed at rates not less than those contained in the wage determination of the Secretary of Labor
which is attached hereto and made a part hereof, regardless of any contractual relationship which may
be alleged to exist between the contractor and such laborers and mechanics.

Contributions made or costs reasonably anticipated for bona fide fringe benefits under section 1(b)(2) of
the Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such laborers or
mechanics, subject to the provisions of paragraph (a)(1)(iv) of this section; also, regular contributions
made or costs incurred for more than a weekly period (but not less often than quarterly) under plans,
funds, or programs which cover the particular weekly period, are deemed to be constructively made or
incurred during such weekly period. Such laborers and mechanics shall be paid the appropriate wage
rate and fringe benefits on the wage determination for the classification of work actually performed,
without regard to skill, except as provided in Sec. 5.5(a)(4). Laborers or mechanics performing work in
more than one classification may be compensated at the rate specified for each classification for the
time actually worked therein: Provided that the employer's payroll records accurately set forth the time
spent in each classification in which work is performed. The wage determination (including any
additional classification and wage rates conformed under paragraph (a)(1)(ii) of this section) and the
Davis-Bacon poster (WH-1321)(copy attached) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and accessible place where it can be easily seen by
the workers.

(ii)(A) The BEST grantee shall require that any class of laborers or mechanics, including helpers, which
is not listed in the wage determination and which is to be employed under the contract shall be
classified in conformance with the wage determination. The BEST grantee shall approve an additional
classification and wage rate and fringe benefits therefore only when the following criteria have been
met:

(1) The work to be performed by the classification requested is not performed by a classification in the
wage determination; and

(2) The classification is utilized in the area by the construction industry; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to
the wage rates contained in the wage determination.

(B) If the contractor and the laborers and mechanics to be employed in the classification (if known), or
their representatives, and the BEST grantee agree on the classification and wage rate (including the
amount designated for fringe benefits where appropriate), a report of the action taken shall be sent by



the BEST grantee to the CDE Division of Capital Construction Assistance (BEST Division). The BEST
Division will approve, modify, or disapprove every additional classification action within 45 days of
receipt and so advise the BEST grantee or will notify the BEST grantee within the 45-day period that
additional time is necessary.

(C) In the event the contractor, the laborers or mechanics to be employed in the classification or their
representatives, and the BEST grantee do not agree on the proposed classification and wage rate
(including the amount designated for fringe benefits, where appropriate), the BEST grantee shall refer
the questions, including the views of all interested parties and the recommendation of the BEST grantee,
to the BEST Division for determination. The BEST Division will issue a determination within 45 days of
receipt and so advise the BEST grantee or will notify the BEST grantee within the 45-day period that
additional time is necessary.

(D) The wage rate (including fringe benefits where appropriate) determined pursuant to paragraphs
(a)(1)(ii) (B) or (C) of this section, shall be paid to all workers performing work in the classification under
this contract from the first day on which work is performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics
includes a fringe benefit which is not expressed as an hourly rate, the contractor shall either pay the
benefit as stated in the wage determination or shall pay another bona fide fringe benefit or an hourly
cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee or other third person, the contractor may
consider as part of the wages of any laborer or mechanic the amount of any costs reasonably
anticipated in providing bona fide fringe benefits under a plan or program, Provided, That the BEST
Division has found, upon the written request of the contractor, that the applicable standards of the
Davis-Bacon Act have been met. The BEST Division may require the contractor to set aside in a separate
account assets for the meeting of obligations under the plan or program.

(2) Withholding. The BEST grantee shall upon its own action or upon written request of the BEST
Division withhold or cause to be withheld from the contractor under this contract or any other Federal
contract with the same prime contractor, or any other federally-assisted contract subject to Davis-Bacon
prevailing wage requirements, which is held by the same prime contractor, so much of the accrued
payments or advances as may be considered necessary to pay laborers and mechanics, including
apprentices, trainees, and helpers, employed by the contractor or any subcontractor the full amount of
wages required by the contract. In the event of failure to pay any laborer or mechanic, including any
apprentice, trainee, or helper, employed or working on the site of the work (or under the United States
Housing Act of 1937 or under the Housing Act of 1949 in the construction or development of the
project), all or part of the wages required by the contract, the BEST grantee may, after written notice to
the contractor, sponsor, applicant, or owner, take such action as may be necessary to cause the
suspension of any further payment, advance, or guarantee of funds until such violations have ceased.

(3) Payrolls and basic records. (i) Payrolls and basic records relating thereto shall be maintained by the
contractor during the course of the work and preserved for a period of three years thereafter for all
laborers and mechanics working at the site of the work (or under the United States Housing Act of 1937,
or under the Housing Act of 1949, in the construction or development of the project). Such records shall
contain the name, address, and social security number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates of contributions or costs anticipated for bona
fide fringe benefits or cash equivalents thereof of the types described in section 1(b)(2)(B) of the Davis-
Bacon Act), daily and weekly number of hours worked, deductions made and actual wages paid.
Whenever the Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) that the wages of any laborer or
mechanic include the amount of any costs reasonably anticipated in providing benefits under a plan or
program described in section 1(b)(2)(B) of the Davis-Bacon Act, the contractor shall maintain records
which show that the commitment to provide such benefits is enforceable, that the plan or program is



financially responsible, and that the plan or program has been communicated in writing to the laborers
or mechanics affected, and records which show the costs anticipated or the actual cost incurred in
providing such benefits. Contractors employing apprentices or trainees under approved programs shall
maintain written evidence of the registration of apprenticeship programs and certification of trainee
programs, the registration of the apprentices and trainees, and the ratios and wage rates prescribed in
the applicable programs.

(ii)(A) The contractor shall submit weekly for each week in which any contract work is performed a
copy of all payrolls to the BEST grantee and the BEST Division if the BEST grantee is a party to the
contract, but if the BEST grantee is not such a party, the contractor will submit the payrolls to the
applicant, sponsor, or owner, as the case may be, for transmission to the BEST grantee and the BEST
Division. The payrolls submitted shall set out accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3)(i), except that full social security numbers and home addresses
shall not be included on weekly transmittals. Instead the payrolls shall only need to include an
individually identifying number for each employee (e.g., the last four digits of the employee's social
security number). The required weekly payroll information may be submitted in any form desired.
Optional Form CC-13 is attached for this purpose from the BEST Division web site at
http://www.cde.state.co.us/cdefinance/CapConstBEST.htm. In_all cases the form must include all
information required by the BEST Division on Form CC-13 (copy attached). The prime contractor is
responsible for the submission of copies of payrolls by all subcontractors. Contractors and
subcontractors shall maintain the full social security number and current address of each covered
worker, and shall provide them upon request to the BEST grantee if the BEST grantee and the BEST
Division is a party to the contract, but if the BEST grantee is not such a party, the contractor will submit
them to the applicant, sponsor, or owner, as the case may be, for transmission to the BEST grantee and
the BEST Division, the contractor. It is not a violation of this section for a prime contractor to require a
subcontractor to provide addresses and social security numbers to the prime contractor for its own
records, without weekly submission to BEST grantee.

(B) Each payroll submitted shall be accompanied by a “Statement of Compliance," signed by the
contractor or subcontractor or his or her agent who pays or supervises the payment of the persons
employed under the contract and shall certify the following:

(1) That the payroll for the payroll period contains the information required to be provided under Sec.
5.5 (a)(3)(ii) of Regulations, 29 CFR part 5, the appropriate information is being maintained under Sec.
5.5 (a)(3)(i) of Regulations, 29 CFR part 5, and that such information is correct and complete;

(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the
contract during the payroll period has been paid the full weekly wages earned, without rebate, either
directly or indirectly, and that no deductions have been made either directly or indirectly from the full
wages earned, other than permissible deductions as set forth in Regulations, 29 CFR part 3;

(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe
benefits or cash equivalents for the classification of work performed, as specified in the applicable wage
determination incorporated into the contract.

(C) The weekly submission of a properly executed certification set forth on the reverse side of
Optional Form WH-347 shall satisfy the requirement for submission of the “*Statement of Compliance"
required by paragraph (a)(3)(ii)(B) of this section.

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to
civil or criminal prosecution under section 1001 of title 18 and section 231 of title 31 of the United
States Code.

(iii) The contractor or subcontractor shall make the records required under paragraph (a)(3)(i) of this
section available for inspection, copying, or transcription by authorized representatives of the BEST
grantee, and shall permit such representatives to interview employees during working hours on the job.




If the contractor or subcontractor fails to submit the required records or to make them available, the
BEST grantee may, after written notice to the contractor, sponsor, applicant, or owner, take such action
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may
be grounds for debarment action pursuant to 29 CFR 5.12.

(4) Apprentices and trainees--(i) Apprentices. Apprentices will be permitted to work at less than the
predetermined rate for the work they performed when they are employed pursuant to and individually
registered in a bona fide apprenticeship program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of Apprenticeship Training, Employer and Labor
Services, or with a State Apprenticeship Agency recognized by the Office, or if a person is employed in
his or her first 90 days of probationary employment as an apprentice in such an apprenticeship program,
who is not individually registered in the program, but who has been certified by the Office of
Apprenticeship Training, Employer and Labor Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as an apprentice. The allowable ratio of
apprentices to journeymen on the job site in any craft classification shall not be greater than the ratio
permitted to the contractor as to the entire work force under the registered program. Any worker listed
on a payroll at an apprentice wage rate, who is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the wage determination for the classification of
work actually performed. In addition, any apprentice performing work on the job site in excess of the
ratio permitted under the registered program shall be paid not less than the applicable wage rate on the
wage determination for the work actually performed. Where a contractor is performing construction on
a project in a locality other than that in which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman's hourly rate) specified in the contractor's or
subcontractor's registered program shall be observed. Every apprentice must be paid at not less than
the rate specified in the registered program for the apprentice's level of progress, expressed as a
percentage of the journeymen hourly rate specified in the applicable wage determination. Apprentices
shall be paid fringe benefits in accordance with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of
fringe benefits listed on the wage determination for the applicable classification. If BEST grantee
determines that a different practice prevails for the applicable apprentice classification, fringes shall be
paid in accordance with that determination. In the event the Office of Apprenticeship Training, Employer
and Labor Services, or a State Apprenticeship Agency recognized by the Office, withdraws approval of an
apprenticeship program, the contractor will no longer be permitted to utilize apprentices at less than
the applicable predetermined rate for the work performed until an acceptable program is approved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are employed pursuant to and individually
registered in a program which has received prior approval, evidenced by formal certification by the U.S.
Department of Labor, Employment and Training Administration. The ratio of trainees to journeymen on
the job site shall not be greater than permitted under the plan approved by the Employment and
Training Administration. Every trainee must be paid at not less than the rate specified in the approved
program for the trainee's level of progress, expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees shall be paid fringe benefits in accordance with
the provisions of the trainee program. If the trainee program does not mention fringe benefits, trainees
shall be paid the full amount of fringe benefits listed on the wage determination unless the
Administrator of the Wage and Hour Division determines that there is an apprenticeship program
associated with the corresponding journeyman wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any employee listed on the payroll at a trainee rate who is
not registered and participating in a training plan approved by the Employment and Training



Administration shall be paid not less than the applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any trainee performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable
wage rate on the wage determination for the work actually performed. In the event the Employment
and Training Administration withdraws approval of a training program, the contractor will no longer be
permitted to utilize trainees at less than the applicable predetermined rate for the work performed until
an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this
part shall be in conformity with the equal employment opportunity requirements of Executive Order
11246, as amended, and 29 CFR part 30.

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements
of 29 CFR part 3, which are incorporated by reference in this contract.

(6) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses
contained herein and such other clauses as the BEST grantee may by appropriate instructions require,
and also a clause requiring the subcontractors to include these clauses in any lower tier subcontracts.
The prime contractor shall be responsible for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in 29 CFR 5.5.

(7) Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds
for termination of the contract, and for debarment as a contractor and a subcontractor as provided in
29 CFR 5.12.

(8) Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of the
Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by reference
in this contract.

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this
contract shall not be subject to the general disputes clause of this contract. Such disputes shall be
resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR parts 5, 6,
and 7. Disputes within the meaning of this clause include disputes between the contractor (or any of its
subcontractors) and the contracting agency, the BEST Division, or the employees or their
representatives.

(10) Certification of eligibility. (i) By entering into this contract, the contractor certifies that neither it
(nor he or she) nor any person or firm who has an interest in the contractor's firm is a person or firm
ineligible to be awarded Government contracts by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR
5.12(a)(1).

(ii) No part of this contract shall be subcontracted to any person or firm ineligible for award of a
Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001.
(11) All records relative to these Davis Bacon Prevailing Wage Requirements are to be maintained for 3-
years, are public record, and must be made available to the BEST Division and/or the US Department of
Labor upon request.

Attachments:

CC13 Weekly Certified Payroll

WH 1321 Poster (English and Spanish)
Wage Determination (insert number)

W-9 Forms
The contractor shall provide the Division of Public School Capital Construction Assistance with a
completed Federal Form W-9 upon submission of the contractor’s first invoice.



The State and Zions First National Bank

The State and Zions First National Bank shall have the right to enforce this contract against the
contractor: (a) following termination of the sublease between the State and the grantee; and (b) in any
case where, in the reasonable judgment of the State or Zions First National Bank, with the consent of
the State, the grantee has failed to enforce the terms of this contract in a manner consistent with the
obligations of the grantee under the sublease between the State and the grantee.

Insurance and Bonds

Performance and Payment Bonds. The grantee shall require that each contractor provide a
performance bond and a separate labor and material payment bond, which shall (a) be executed by
a corporate surety licensed to do business in the state, (b) be in customary form, (c) be in the
amount payable to such contractor pursuant to its project contract and (d) be payable to the
grantee. If, at any time prior to completion of the work covered by any such bond, the surety shall
be disqualified from doing business within the state, a new bond shall be provided from an
alternate surety licensed to do business in the state. A copy of each such bond and all modifications
thereto shall be furnished to the BEST Division within 60 days of the effective date of the related
project contract. The grantee hereby assigns its rights to any proceeds under such bonds to the
state and Zions First National Bank.

General Public Liability and Property Damage Insurance. The grantee shall require that each
contractor procure and maintain, at his own cost and expense, during such contractor's project
contract, standard form comprehensive general public liability and property damage insurance that
includes coverage for (a) all claims for bodily injury, including death, and property damage; and (b)
contractual liability in an amount equal to the maximum amount payable to it under its project
contract. Such policies shall include the state and the Zions First National Bank as additional
insureds and shall include a provision prohibiting cancellation, termination or alteration without 30
days' prior notice by certified mail to the state and the Zions First National Bank. A certificate of
insurance evidencing such insurance shall be provided to the state with respect to each contractor
within 60 days of the effective date of the related project contract.

Workers' Compensation Insurance. The grantee shall require that each contractor procure and
maintain, at his own cost and expense, workers' compensation insurance as required by Colorado
law during the term of its contract, covering all persons working under its project contract. Such
insurance, if issued by a private carrier, shall contain a provision that such coverage shall not be
canceled, terminated or altered without 30 days' prior written notice to the state and Zions First
National Bank. Certificates evidencing such coverage shall be provided to the state.

Signage

A permanent sign shall be installed in a prominent location within the school that includes the following:
Funding for this school was provided through the Building Excellent Schools Today program from
School Trust Lands.

If this is a temporary project, jobsite, sign with name of project, contractor, architect, etc. is provided it
shall include the same language.
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EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING
WAGES

OVERTIME

ENFORCEMENT

APPRENTICES

PROPER PAY

You must be paid not less than the wage rate listad in the Davis-Bacon
Wage Decision posted with this Notice for the work you parformn.

You must be paid not less than one and ona-half times your basic
rate of pay for all hours worked over 40 in a work weoek. There are few
axcaptions.

Contract payments can be withheld to ensure workers mceaive wages
and overtime pay due, and liquidated damages may apply if overtima
pay requirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonmeant.

Apprentice rates apply only to apprentices properly registared undar
approved Federal or State apprenticeship programs.

If you do not receive proper pay, or require further information on the
applicable wages, contact the Contracting Officer listed below:

or contact the U.S. Departmant of Labor's Wage and Hour Division.

For additional information:

1-866-4-UsSWAGE INHD

(1-866-487-9243) TTY: 1-877-880-5627

WWW.WAGEHOUR.DOL.GOV

LS. Department of Labor | Employment Standards Administration | Wage and Hour Division



DERECHOS DEL
EMPLEADO

BAJO LA LEY DAVIS-BACON

PARA OBREROS Y MECANICOS EMPLEADOS
EN PROYECTOS DE CONSTRUCCION
FEDERAL O CON ASISTENCIA FEDERAL

LA SECCION DE HORAS ¥ SUELDOS DEL DEFARTAMENTO DE TRABAJO DE EEUU

SALARIOS Mo 5o o pueda pagar manos de la tasa da indicada an la Dooision da Ealanios

PREVALECIENTES Daﬁﬁ:miﬁdaammﬂﬁmwndmnmuidm

SOBRETIEMPO 30 ke ha do pagar no menos da tiempo rrn:i:-d-nmu.uhﬁ.n'::dng:gnp:r
lu:hLum::hinpdumm:EdﬂmuumHnd iston pooas
GECOpCnGs.

CUMPLIMIENTO 3o pueden retener pagos por contraios pam aseguans que los obems eoban los
salanios y &l pago de sobretiompo dabidos, y se podria aphoar dafos y pequicios
si no 4 cumpla con las exigencias dol pago do sobretiempo. Las claususls
contractuales da Davis-Bacon parmitan la teminacion y axclusion da contratistas

para afectuar firturcs contratos foderales hasta tros afos. El contratista que
falsifiqua los regi cartificados de las ndminas da pago o induzca devaluciones
dai salarios mni:tn: procosamesnio civil o orimmal, multas wo

encamelmisnta.
APRENDICES Las tasas do aprendicas solo sa aplican a aprendices cormectamanta insortos bajpo
programas federakes o estatales aprobados.
PAGO 3ild. no moibo o pago apropiado, o precisa de informacion adicional sobm los
APROPLADC salanics aplicables, pangase en contacts con of Contratsta Ofcal que aparsce

o [pongasa an contacio con kb Senciin da Horas y Sueldos del Departamento da
Trabaio da EELIL.

Para obtener informacicon adicional;

1-866-4-USWAGE  ~SMHD

(1-B66-487-9243) TTY: 1-877-888-5627

! -
b r.
"".l;_.‘ o

LL5. Dwparinnt of Labor | Emplcyment Stanciands sdminkingion | Wages e Hos Divisios




