
1) Discuss the positive aspects of high school 
workplace experiences and career 
exploration and the availability of 
work-based learning at the institution in 
the institution’s catalogue.

2) Direct work study dollars to support 
students obtaining work experience and/or 
internships in their academic field.

3) Designate one person at the institution to be 
the contact person for School-to-Career.

4) Support review of general education and 
liberal arts curricula to ensure inclusion of 
basic workforce competencies (e.g., teamwork, 
a variety of communication skills, 
technology skills, decision-making and 
organizational skills.

5) Encourage teacher education programs to 
include School-to-Career components in the 
prerequisites, curricula and student 
teaching elements of the program.

6) Examine current and possible articulation 
agreements to ensure the least duplication 
of courses between different education 
levels.

7) Offer college-level courses to high school 
students in their high schools to assist 
students in their transition to 
postsecondary education.

8) Encourage and reward faculty for working 
with and helping to build strong School-to-
Career partnerships, including activities to 
increase faculty knowledge of the relevance 
of the academic content area to work.

9) Utilize competency-based admissions policies 
that recognize the validity of skills and 
knowledge learned in career exploration 
and workplace experiences.

10) Identify the institution as a School-to-
Career partner and present the School-to-
Career initiative in public presentations and 
speeches.  Encourage participation of 
elementary and secondary students while 
discussing the career experiences for 
students at the institution.
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