
FEDERAL POLICY 
SUPPORT FOR DEEPER 

LEARNING 

Lexi Barrett, Senior Director of National Education Policy 



Ever y Student Succeeds Act



J F F

ESSA 
MAJOR 
THEMES

High Expectations and Transparency 

Diminished Federal Role 

State Autonomy 

Local Control 

Program Consolidation 

Room for Innovation 
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E S S A WHAT’S POSSIBLE FOR
DEEPER LEARNING  

ASSESSMENTS 

Balanced system of 
assessment of AND for 
learning 
Flexibility to measure a 
broad range of 
knowledge and skills 
Innovative assessment 
pilot 

ACCOUNTABILITY 

State-designed with 
at least one 
indicator beyond 
academic success 
and graduation 
rates 
Emphasis on 
improvement of all 
students 

SCHOOL 
IMPROVEMENT 

No prescribed models 
of school improvement 
Locally designed, 
evidence-based 
strategies  
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E S S A WHAT’S POSSIBLE FOR
DEEPER LEARNING  

TEACHERS AND 
LEADERS 

Flexibility to use funds 
to build teacher 
capacity for deeper 
learning, create shared 
planning time, and 
personalize PD 

INNOVATION 

New education 
innovation program 
(similar to i3) 

FUNDING 

7% Title I set-aside for 
school improvement, 
allows for capacity 
building 
Title IV block grant, 
provides local flexibility 
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STATE 
PLANS
Highlights from Submitted State 
ESSA Plans 
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E S S A P L A N  
REQUIREMENTS

Accountability 

School Improvement 

Excellent Educators 

Supporting All Students 

Presenter
Presentation Notes
*Sample Image slide*
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A c c o u n tab i l i t y
TRENDS  

Academic Proficiency Indices 

Extended-Year Graduation Rates 

Multiple Pathway Indicators 

Student Voice Surveys 

Social and Emotional Learning Indicators 
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S c h o o l  
Im p r o v e m en t
TRENDS  

Using real-time data to support continuous 
improvement and address emerging needs 

Engaging families and communities 

Opportunity for school-level flexibility and 
innovation 

Guidance for social and emotional learning, 
climate, and wrap-around services 
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E x c e l l en t  
E d u c a to r s
TRENDS  

Personalized Professional Development  

Training for 21st Century Teaching & Learning 

Aligned Educator Preparation Programs 

Multiple Pathways to Certification 
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S u p p o r t i ng  A l l
S tu d e n t s  
TRENDS  

Emphasis on multiple pathways 

Prioritization of personalized or competency 
models 

Leveraging technology to meet students needs 

Providing individualized support during transitions 

Emphasis on well-rounded education 
(arts, history, health, STEM, and PE) 
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Cur ren t  S ta tus  o f  ESSA Sta te  P lans

Submitted to USED 

Approved by USED 
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APPROVAL TIMELINE 
17 states and DC submitted in April, final date was Sept 18th 

Once a state’s application is judged complete, a 120 day clock 
starts on ED approval/disapproval 

Recently submitted states will begin to hear back in the early 
part of 2018 – could stretch into late spring of 2018 

States may receive conditional approval 

IMPLEMENTATION START DATES 
Implementation begins this school year 

States are softly beginning the process of implementing their 
plan (i.e. ensuring data systems exist to track new indicators) 

AMENDMENTS TO STATE PLANS 
States may submit amendments to their plan at any point in the 
future as well as requests for waivers of certain provisions 

ESSA 
PROCESS
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TEL  617.728.4446   FAX  617.728.4857   info@jff.org 

88 Broad Street, 8th Floor, Boston, MA 02110 (HQ)

122 C Street, NW, Suite 650, Washington, DC 20001 

505 14th Street, Suite 340, Oakland, CA 94612 

WWW.JFF.ORG 
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@LexiBarrettJFF 



Postsecondary Workforce Readiness (PWR) 

Presenter
Presentation Notes
Introduce Yourself 

Request from you to provide updates on PWR pathways, student options and school/district participation. 

Additionally, I will provide a brief refresher on graduation guidelines and preview of the information we will be bringing to you for a vote in September.
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Purpose 

 In 2020, 74% of all jobs in Colorado – 3 million jobs – will require
education beyond high school.

 Colorado ranks 48th in available jobs for high school graduates or
dropouts.

 Colorado ranks third in the proportion of 2020 jobs that will require
a bachelor’s degree.

 By 2020, new Colorado jobs requiring postsecondary education and
training will grow by 716,000 – compared to only 268,000 new jobs
for high school graduates who have no additional training.

Presenter
Presentation Notes
Few jobs will require only a high school education
Most jobs will require additional training beyond high school. 
This means that jobs requiring additional training beyond high school are growing three times as fast as jobs requiring only a high school diploma.
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Graduation Guidelines – Menu of Options 

Demonstration English Math 

ACCUPLACER 62 for Reading or 
70 for Sentence Skills 

61 Elementary Algebra 

ACT 18 19 

ACT Compass 79 63 

ACT Work Keys – Career Readiness Certificate Bronze or higher Bronze or higher 

Advanced Placement 2 2 

Armed Services Vocational Aptitude Battery 
(ASVAB) 

31 31 

Concurrent Enrollment Passing grade Passing grade 

District Capstone District-determined District-determined 

Industry Certificate District-determined District-determined 

International Baccalaureate 4 4 

SAT 470 500 

Collaboratively-developed, standards-based 
performance assessment 

In Process In Process 

Presenter
Presentation Notes
Notes:

This menu was adopted by the State Board of Education in September, 2015. 
In its motion, the board recognized that this is the “floor, not the ceiling.”
They further moved that “CDE convene a group of parents, K-12 educators, post-secondary educators, and industry representatives…” within 18 months to “determine whether other additions should be considered by the board 2 years from now,” and that the process should be “repeated every 2 years after.”
At the next meeting of the Board – September 2017 – CDE will report on the technical update and recommendations made by the convened community members from around the state.

AND

Local school boards establish high school graduation requirements that meet or exceed the Colorado Graduation Guidelines for the graduating class of 2021. 
 
Local school boards and districts select from this menu to create a list of options that their students must use to show what they know or can do in order to graduate from high school, beginning with the graduating class of 2021. School districts may offer some or all of the state menu options, may raise a cut score on an included assessment and may add graduation requirements in other content areas. Graduation Guidelines begin with the implementation of: Individual Career and Academic Plans (ICAP), Colorado Academic Standards for all content areas including Civics, and 21st Century Skills. 
 
Students must demonstrate college or career readiness in English and math based on at least one measure.
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Career Readiness 

• 6 of 12 demonstrations of readiness are connected to career
• ACT Work Keys
• ASVAB
• Concurrent Enrollment
• District Capstone
• Industry Certificate
• Collaboratively-based, performance assessments

Presenter
Presentation Notes
Career Readiness measures in grad guidelines
Connected to Careers
Students are eligible to take postsecondary courses in high school .
Students demonstrate real-world skills that are critical to job success.  Employers use this tool to select, hire, train, develop, and retain a high-performance workforce. 
Students’ employability skills are measured, and they learn about eligibility and sustainability for careers in the military and civilian life.
Students simultaneously earn high school and college credit  in postsecondary courses:
       * In CTE programs, and/or 
       * From internships or apprenticeships, and/or
       * Through technical, community college or university courses
Students build senior capstone projects and portfolios that include work-based experiences (Internships, job shadows, apprenticeships, or paying jobs) 
Students earn credit towards an industry certificate :
     * Work-based experiences (Internships, job shadows, apprenticeships, or paying jobs) that count for credit in CTE programs 
     * Concurrent Enrollment courses taught in partnership with postsecondary institutions
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• HB17-1041
• Various career pathways and types of certificates and jobs  to which each pathway

leads ; and
• The skills/educational opportunities available through military enlistment

(encourage providing information concerning the military enlistment test)

• HB16-1144
• Concurrent enrollment transparency and transferability

• SB17-272
• Incorporate graduation guidelines and PWR endorsed diploma in accountability

framework

• Work-based learning incubator
• Support to identify needs and align with programs

Supportive Policies 



12/18/2017 20 

Colorado 4-Year Graduation Rate from 
2010 to 2016 
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Source: Colorado Department of Education 

Presenter
Presentation Notes
Observations: 

4-year graduation rates steadily increased by 1.5 points per year between 2010 to 2013

4-year graduation rates remained at 77.3 for 2014 and 2015

Class of 2016 had the highest 4-year graduation rate (+6.5% compared to Class of 2010)
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Colorado 4-Year and 6-Year Graduation Rates  for 
Class of 2014 

77.3% 
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Source: Colorado Department of Education 

Presenter
Presentation Notes
Observations: 

Statewide, more students graduated when given 2 more years (+7% statewide)

4-year and 6-year graduation rates for  economically disadvantaged, migrant, limited English proficient, students with disabilities, homeless, and foster students were below the state 4-year and 6-year graduation rates

Gifted and talented students had the highest 4-year (92.2%) and 6-year (95.5%) graduation rates compared to all other students 

Students in foster care had the lowest 4-year (30%) and 6-year (40.9%) graduation rates

Biggest gains were seen for students with disabilities (+16.5 %) and limited English proficient students (+13.6%)

Foster care, homeless, economically disadvantaged, and migrant students showed, on average, a 10% increase in graduation rate when given 2 more years to graduate
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Colorado 4-Year and 6-Year Graduation Rates by Ethnicity for Class 
of 2014 
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Presenter
Presentation Notes
Observations: 

Asian students had the highest 4-year (84.7%) and 6-year (91.3%) graduation rates compared to all other students

American Indian and Alaskan Native students had the lowest 4-year (60.7%) and 6-year (70.5%) graduation rates

4-year and 6-year graduation rates for Black/African American students, Native Hawaiian/Other Pacific Islander students, Hispanic/Latino students, and American Indian/Alaska Native students were below the state 4-year (77.3%) and 6-year (84.3%) graduation rates

Biggest gains were seen for Hispanic/Latino students (+10.5%), Black or African American  students (+9.8%), and American Indian or Alaska Native students (+9.8%) when given 2 more years to graduate
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Extended-Year Graduation Rates by Gender and Ethnicity for 
Class of 2014 
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Presenter
Presentation Notes
Observations: 

4-year, 5-year, and 6-year graduation rates for White female and White male students (above state rates) were higher than for Minority female and Minority male students (below state rates)

Highest graduation rates were seen for White females (between 86% and 90%)  and lowest for Minority males (between 64% and 75%)

Biggest gains were seen for Minority male students and Minority female students when given 2 more years to graduate: 

For minority males: Graduation rates increased by 6.4% when students were given one more year and 10.2% when students are given 2 more years to graduate (compared to 4-year graduation rate)

For minority females: Graduation rates increased 5.9% when students were given one more year and 9.4% when students were given 2 more years to graduate (compared to 4-year graduation rate)
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• 2015 – 36.1%

• 2014 – 35.4%

• 2013 – 37%

• 2012 – 36%

• 2011 – 39.2%

• 2010 – 40.5%

>30% = Dark Green

20-29% = Medium

10-19% = Light

<10% = Lightest

Remediation Rate (Graduating Class of 2015) 

Source: Colorado Department of Higher Education 
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• 1 in 3 Colorado 11th graders and graduating seniors take college courses
in high school (33%)

• 85% of students enrolled in dual enrollment enroll in college

• 50% of participating school districts have <10% of high school students
participating in concurrent enrollment.

• And 25% have <5% of students participating.

Concurrent Enrollment Overview 

Presenter
Presentation Notes
Small rural district challenges
 
Participation varies year to year on individual student need basis.
Do not have capacity to offer CE courses on high school campus 
Distance from potential institution partner
Limited ability to partner with IHEs outside of service areas that may be more affordable
Financial
 
Cannot afford to pay student tuition and provide broad access to opportunity
Increased need to prioritize funds and determine how to handle decreases/cuts in funding.
Prioritizing opportunities for postsecondary experiences
 
Participating in extended studies, AP, and/or IB
Can charge students
Teacher requirements less stringent 
Focus on doing fewer things well, rather than doing a lot of things poorly
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Concurrent Enrollment 2015-16 

• 2016 – 31%

• 2015 – 28%

• 2014 – 25%

• 2013 – 22%

• 2012 – 19%

>49% = Dark Blue

20-39% = Blue

10-19% = Medium

5-9% = Light

<5% = Lightest 

Non-participating = 
White 

Source: Colorado Department of Higher Education 
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Early College & P-TECH 

Early College 
= Green 

P-TECH =
Yellow

Source: Colorado Department of Education 
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Work-based learning and apprenticeship 

Source: Colorado Workforce Development Council 
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Advanced Placement 2015-16 

>40% = Dark Green

30-39% = Green

20-29% = Medium

11-19% = Light

<10% = Lightest

Non-participating

Source: College Board 
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• 38% of high
school
students

• 32% FRL
9% SPED
38%
minority

Career & Technical Education 2014-15 

>80% = Dark Blue

70-79% = Medium

60-69% = Light

<60% = Lightest

Non-participating

Source: Colorado Community College System 

Presenter
Presentation Notes
125,182 total CTE enrollments (96,854 individual CTE students) in 2014-2015.
1,306 secondary CTE programs in 147 public school districts, 8 technical centers, 1 special school, 3 community colleges, 3 area technical colleges, 1 four-year local college, and correctional facilities.
32% of CTE students identified as economically disadvantaged; 9% as disabled; 38% as minority.
38% of 9th-12th grade students in Colorado enrolled in at least one CTE course.
63,034 total CTE program completions (55,179 total individual CTE students).
75% percent of CTE concentrators and completers who graduated with a high school diploma met the proficient or advanced levels on the statewide 10th grade high school Reading/Language Arts TCAP assessment. Of this same population of CTE concentrators and completers, 36% met the proficient or advanced levels on the statewide 10th grade high school Mathematics TCAP assessment.
84% of previous year CTE completers who responded to school surveys and who were seeking employment had obtained jobs within a year following program completion
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Questions? 
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