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Q: Can you give a concrete example of duplication of benefit?
A:  Purchasing paper for a COVID program using both CARES Act and CRF funding (for the same product), is an example of a duplication of benefits.
Q: Were there any concerns with the use of funds with respect to payroll costs related to increased instructional time from Spring 2020 to Fall 2020?
A:  Based on KPMG’s review, there were no concerns based on the 51% substantially different calculation.
Q: We have a couple of positions that were funded with CRF funds for the first semester and ESSER for the second semester. This is not duplication of benefits since the CRF grant was expected to end in December, correct?
A:  Correct, it is not a duplication of benefits.
Q: If an expense was determined to not be an allowable expenditure related to COVID, but we had others that are, can we substitute the expenditures under CRF or will we have to pay back the non-allowable expenditure?
A:  Funds can be retroactively substituted if books are still open for the fiscal year.
Q: Is there additional auditing that will occur beyond our independent auditor?
A:  Yes, the monitoring (not an audit) will be done by CDE for CRF Funds between now and end of year.

Q: What type of documentation would be need if staff were paid for PD associated with remote learning?
A:  Maintain documentation of the dates of service/training, proof of payment, and narrative description of the relation to the preparation and response to COVID-19. 
Q: When will a district know if they will be audited?
A:  CDE is currently developing an auditing plan, more details to follow.
Q: Are those reviews going to be done remotely, or will they be on site visits?
A:  All remotely.

Q: All districts are being monitored, right?
A:  Yes, all districts/BOCES and facility schools will be monitored.
Q: What does the monitoring by CDE look like? What will you need from us?
A:  Typically, a risk assessment is conducted in which a sampling of expenditures is reviewed.  Expenses are confirmed to be allowable, reasonable, and documented and procured appropriately based on internal protocols.
Q: Please clarify if the planned monitoring going forward is for FY21, or will FY20 still be included, even though FY20 has now been closed and single audit has been completed and audited?

A:   An auditing plan has not yet been released by the State Controller’s Office; more information will be shared once available.
Q: You have stated several times that no Time & Effort is required for the calculation of increased instructional time -- that is correct?
A:  Correct – The increased instruction time calculation, along with documentation of payroll journals, calendars, and schedules Spring vs Fall is sufficient.
Q: They were also suggesting knowing the teachers positions as part of the backup, right? For increased instructional.
A:  In regard to substantially different use, KPMG recommends documenting what their job previously was vs current duties.
Q: Is increased instructional time allowed for all of FY21, but not for FY22?
A:  Increased instruction time is allowed for FY20-21 Spring vs Fall.
Q: How do you all want increased instructional time that is across many positions included in the ESSER application? Our reviewer wants the item included by FTE/position.
A:  Separate by the FTE/job code.
Q: Do we have to fill in the application by content area, or can we do it by level (elementary, middle, secondary) and position type (teacher, para)?
A:  To date, reporting has been by compiled by position and grade level.
Q: When would permanent raises be an allowable expenditure of ESSER II? How would you see that being related to COVID19 in an example? So, raises for next year perhaps
A:  Raises are called out in statute as not being an allowable use of funds.
Q: When does the application open for ESSER II?
A:  The application is currently under development; we will notify stakeholders when its available.
Q: If we want to use ESSER II funds for "Apple Cares" maintenance plan (30 months), can we expense it all in the current year, or do we have to put the cost in each fiscal year and wait to draw down and report the expense?
A:  How do you normally handle these in your internal policy, do you expense fully in the year paid?  If the subscription goes beyond the performance period, prorate the charge. 
Q: For 21-22 in ESSER II are both new and existing positions allowable (e.g. interventionists) if related to learning loss due to COVID? If due to lower enrollment, a teacher position is lost at the school, but they want to reconfigure their contract to be an interventionist to support the Covid slide can that position be paid for with ESSER II?
A:  Yes, you can continue to pay for existing positions.  If creating a new position to support social distance and COVID needs, this would an allowable use.  If increasing educators to address learning loss, this would also be allowable. Document the impact of COVID-19, the need, reasonableness, and typical salary for the position you are filling in your area. 
Q: Can we add additional days to 21-22 school year and/or extend school day to help with loss learning and pay for this with ESSER II funds?
A:  Yes, ESSER II funds are allowable to extend school day or calendar year to address learning loss, as a result of COVID-19. 

WHERE CAN I LEARN MORE? 


For more information, visit the Office of ESEA’s Resources and Technical Assistance page:
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