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Introduction

Senate Bill 14191, passed in 2010, restructured the way all licensed personnel
schools are supported and evaluated in Colorado. The ultimate goal is ensurir
college and career readiness for all students, wigajreatly impacted by the
effectiveness of the educators in schools. To support this effort, the Colorado
Department of Education (CDE) developed several model systems as an optic
districts to use in implementing the new evaluation requirements fitweators.

TheColoradoState Model Evaluation Systemnas developed to provide consisten
and relevant feedback to all educators throughout Coloradodel systems of
evaluation are currently in place for teachers, principals and educators known
collectivdy as specialized service professionals (SSBgently, there are nine
categories of specialized service professionals which use specific rubrics for ti
annual evaluations:

9 Audiologists

9 Occupational therapists

1 Physicatherapists

9 School counselors

1 School nurses

1 School orientation and mobility
specialists

1 School psychologists

1 School social workers

9 Speech language pathologists

TheColoradoState Model Evaluatio8ystem aligngith all requirements seforth
in Senate Bill :091. Byprovidinga new statewide model of evaluation for all
licensed educators, SSPs are able to receive consistent, timely and actionable
feedback to improve their professional practicesistaport provides insight on
the implementation of theColoradoState Model Evaluation Systeand initial
evaluation scores reported by SSPs and is intended to complemetedbber

and principalpilot reports developed by CDE. For more informatiorieacher
andprincipalpilot reports, please visit:
www.cde.state.co.us/educatoreffectiveness/sragiot

This report provides several analyses related to the evaluation of audiologists
Cobrado. The two major areas pertain to audiologigrceptiors of their former
systems of evaluation compared to tmloradoState Model Evaluation System,
and the professional practice ratings resulting from the use ofGbradoState
Model Evaluatia SystemProfessional practice ratings contribute 50 percent of
Fy {{tQ&d 2@SNI}fft SgJlstideatoiitdomes comprigehey 3 «
remaning50 percent as established by SB-191

This report provides aimitial look at the use of th€oloradoState Model
Evaluation System by audiologists and caution should be exercised when
interpreting the results. Specifically, audiologists represent a much smaller
population than that of teachers and principa@eneralizingesults to the entire
audiologist population based aihe results of this small sample of audiologists
not advisableéboth because of the small sample size as well as it being the first

Key Findings

Many of the audiologists had
positive perceptionsof the
ColoradoState Model
Evaluation System and noted
that the systemset high
standards for their role.

All audiologists were deemed
proficient or higheron their
overall professional practice
rating, representing the three
areas of proficiency on the
five-point scde (basic, partially
proficient, proficient,
accomplished and exemplary).

Audiologists performed the
best onSandard 1
(ProfessionaExpertise and
Sandard 4(Reflect on
Practice).Standard 3High
Quality Delivery), hadthe most
audiologists below théevel of
proficient.

There is evidence that the
standards areeliable
measurementsof audiologists'
practice. The standards are
strongly correlatedwith one
another and the overall
professional practice rating,
suggesting that the rubric
captures multige related
measures of effectiveness.
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year of implementation. These systems take time to adjust to and implement with fidaditjtionally, the
implementation of theColoradoState Model Evaluation Systamay have been conducted differently across districts
and Boards of Cooperative Educational Services (BOCES) sites. Thus, audizphists been evaluated very
differently duiing the initial implementation, depending on where they were located and how they were employed.

Specialized Service Professionals, Audiologists, and SB 10-191

SSPare educational professionals who ensure that diverse student populations have equitable access to academic
instruction and participation in schootlated activities. In the 20184 academic year, 5,295 SSPs were employed in
Colorado. In accordance withe requirements set forth in SB 11®1, all educators should receive sufficiéegdback,
support and opportunities for professional growth, to ensure each child has access to great educators.

In theirrecommendations tdmplement Senate Bill 2091, he State Council for Educatiffectiveness identifiethe

nine categories of specialized service professionals, and with help from nine working groups of these professionals,
outlined high quality standards and elements that guided the creation oCiblerado State Model Evaluation System.

All nine groups o8SPwvork from a common set of standards and elements approved by the State Board of Education,
but each category hasnique professional practices outlining the specific role and duties of eachggiofal group.
Recommendations from the@e Council for Educator Effectivenessthe evaluation o6SPsan be found in the
followingreport: www.cde.state.co.us/edudareffectiveness/sceesspreportmay2013

Audiologists provide direct services to studentsaldyninistering diagnostic tests and provididiggnostic tests and
recommendations for hearing improvement services. They may also serve in a consultative rdigcts disadvising

on how to improve the classroom environment for students with special audiology needs. Audiologists are often hired
by a district or multiple districts and are evaluated by someone such as a Director of Special Education or Director of
Health Services. There are approximately 77 audiologists in the state and abpetcehtwork in multiple districts

and/or schools. This report contains professional practicegatirom 13 audiologists.

The following definitionisintended to give anerview of whatan effective audiologist does toeet the Cdorado
educator quality standards and their related elemerisfinitionsfor all SSPisave beerdrawn from the Colorado State
a2RSt 9RdzOlF G2NJ 9 @I f dzZiwimAcBeystaté.dd aslieSu¥atolefie&tidDeds/uBedmiuikesS Y

Definition of an Effective Audiologist

Effective audiologists are vital members of the education team. They are properly dadddrand have the knowledge

and skills necessary to facilitate equitable access and participation in sehateld activities. Effective audiologists

strive to support growth and development in the least restrictive environment, close achievement ghpeepare

diverse student populations for postsecondary and workforce success. Effective audiologists manage hearing assistan
technology for students and educators and utilize evidebased strategies to remove barriers to learning. They

identify hearirg loss and other auditory difficulties and they monitor, interpret and communicate the impact of hearing
on listening, learning and academic growth. Effective audiologists provide services that are comprehensive and design
G2 | RRNBaa SlIlidh& acidéndzRk ®nmufication ahdRpsydhosocial needs. They have a deep understanding
of the interconnectedness of the home, school and community and collaborate with all members of the education team
to strengthen those connections. Through reflection, @hcy and leadership, they enhance the academic achievement
and personal/social development of their students.
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Analyses Background

The research presented this reportuses two datasets to produce the overall findings. The first dataset consists of
responses to baseline and feedback surveys issued to the pilot distndBOCE®hat were in the process of
transitioning to theColoradoState Model Evaluation Systeffihe second dataset consistsi@ffinalized professional
practice ratings from the 20134 academicyear.

Baseline and Feedback Surveys

Nineteendistricts piloedthe SSF”oloradoSate Model BEvaluationSystem.From thesel9 districts, seven piloted the
SSP rubric for audiologists. Audiologegtthese districtavere sent an email containing a link to complete the
perception surveysMlany of the questions were likert style and asked to what degree the respondent agreed with
statements pertaining to their previous and current evaluation systems. Other questionstedriisnultiple choice
and open ended responses.

The baseline survey data was collected between October 2013 and January 20fbllovhep feedback survey data

was collected between May 2014 and June 2014. All data was collected via online sunayvéhe asked the
respondents questiampertaining to their perceptions of their former evaluation system and their initial impressions of
the ColoradoState Model Evaluation Systerfhesurvey was issued anonymously; perception data cannot be linked to
district information any type of demographic feature, or tipeofessional practice ratings.

Professional Practices

This datasetonsists ofinalizedprofessionabracticesdata from the 201314 academic yeailhirteen audiologists from
seven districsites provided final professional practice ratingach was evaluated accordingatepecificaudiologist

rubric and a professional practice rating was develofdédgk primary goal of these analyses was to draw out overall,
standard, and element level pregsional practice ratings and to describe the reliability and correlations associated with
each.

Percent of Positive Responses Given by SSPs in Baseline and Feedback
Surveys

Before reviewing audiologisipecific perceptions, this report introduces a brief analysis of the overall perceptions of all
SSPdHgure 1displaysaggregated SSgerceptiondata. This table displaythie percent of positive responses on each

survey item.The percept positive responses on each itemigher on the feedback survey than the baseline survey,
suggesting that th€oloradoState Model Evaluation Systésperceived as an improved tool to guide professional

growth and improve performance (notelthi NB alLl2yasSa 2F &l 3 N®Sedlasposhiie rasgonisesR y 3
Ay O2yiNrald (2 aySdziNIfé>s aRA&FINBSeES FyR aadNRy3ate |

Across all SSPeegtarea with the largest gain between the baseline and feedback surveys pertained to thatiewalu

& @ a i S otstudedzaufomes to inform the final ratinghis is highlighted as many of the former &&uation

systems did not formally consider student outcomes in the evaluation process. The feedback survey item with the most
positive respod Sa ¢l & NBII NRAYy3I GKS SGFfdz A2y && awithtMedeastl o A f
positive responses pertain the confidence that development of th€oloradoState Model Evaluation Systemnas

based on current scientifically soungsearch and the ability of the new system to provide an accurate assessment of
performance. However, these areas still had more positive responses on the feedback survey than on the baseline
survey.

In the overall population d8SPsthe survey item wh the greatest variance in the amount of change of positive
responses pertained to the fairness of the evaluation system (standard deviation = 0.27), suggesting that this item had
the largest range in perceptions across the nine different typeS®Ps
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It is important to note the distinct differences associated with the specific groups of SSPs and what their unique
perceptions are of their former and current evaluation systems. The specifics regarding these differences can be found
in each individual SSBport at www.cde.state.co.us/educatoreffectiveness/smgi¢ot. The unique differences between
groups ofSSB can be identified in each of these reports.

When comparing audiologists to the larger group of SSPs, several differences are apparent. Fla, élxampercent of
positive responses from SSPs as a whole did not decrease between the baseline and feedback surveys on any items.
However, as seen in figure 2, there were five areas in which the percent of positive responses declined between surve'
Inaddition, an the baseline survey, there were some items which audiologists provided zero positive responses.
AdditionalA Y F2 NXY I GA2Yy ALISOATAO (G2 FdzZRA2f23IA&a0aQ LISNOSLIAZY

Figure 1. SSP perceptiooktheir former evaluation system and th€oloradoState Model Evaluation System
Baseline Feedback

Fall 2013 Spring2014
(N = 268) (N = 202) Chi‘znge
Survey Question TheState Eg;(i:t?\g
The former Model
. : Response
evaluation Evaluation
aeaidsSy SystenX
Identifies areas that need improvement. 55.5% 78.7% +23.2%
Identifies areas of strength. 67.3% 79.6% +12.3%
Designed to guide professional growth. 46.3% 77.7% +31.4%
Sets high standards for the person being evaluated. 34.1% 69.7% +35.6%
Serves as a basis for improvigyvice delivery and planning 27.3% 60.4% +33.1%
Provides actionable feedback to the person being evaluated. 31.8% 57.4% +25.6%
Documents changes in professional practice over time. 16.8% 55.9% +39.1%

Supports the improvement cfervice delivery and program

27.0% 57.9% +31.0%
development
Is based on current scientifically sound research. 10.9% 34.3% +23.5%
Results in improved studeotutcomes 20.4% 40.1% +19.7%
Provides an accurate assessmentryf performance. 31.8% 37.3% +5.5%
Encompassed all aspects of quality service delivery 21.7% 40.1% +18.4%
Provided a fair assesient of professional practices. 30.6% 45.3% +14.7%
Provided timely feedback to the person being evaluated 36.3% 51.5% +15.2%
Used student outcomes to inform my final rating 11.9% 55.2% +43.3%
Was useful to me in making decisions about service delivery 25.0% 50.7% +25.7%
Influenced my practice as a specialized service professional 32.5% 63.7% +31.2%
| understand whainformation was used in my evaluation 58.6% 65.8% +7.3%

Note. The heavyplack line in the middle of the table is provided to distinguish items that appear in the Z®T2acher
System Pilot RepartBaseline and Feedback Survey Data. The items abovaéhcan also be found on the teacher
survey data report (for reference), while those below the line will not be found on that report, but are important to the
SSP population. The 2013 Teacher System Pilot RepoBaseline and Feedback Survey Data cafobed here:
www.cde.state.co.us/educatoreffectiveness/teacherpilotsurveydatd B2
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Audiologist

There are approximately 77 audiologists in the Colorad@ Kystem. Since ongevendistricts and school sites
participated in the evaluation system for audiologists, the sample size is rather smafluBliglogists responded to the
baseline survey ansixresponded to the feedback survey. As such, broader generalizations about the perceptions of
audiologists should be avoided.

The areas with the greatest differences in the percent of positive responses pertain GotheadoState Model

EvaluatonSy i SYQa Saidl of AaKYSy(d 2 ¥ (akOpaddéntidciedsgbetiveeiRsurvegafid ugeK S S
of student outcomes to inform final evaluation ratin@s50percentincrease) Howeverfive areas showed a decline in

the rate of positive responsethe Colorado{ G §S a2 RSt 9@Fftdzr GAz2zy {eaisSvyQa I o6
support the improvement of service delivery and program development, result in improved student outcomes, provide
an accurate assessmerfo 0 KS | dzRA 2 f 2 3 Xl &hetQet or haStheRaadelvgistyludiSratands yhat

information was used in the evaluation.

Figure 2! dzR A 2 f pRr8epti@nisal tieir former evaluation system and th€oloradoSiate Model Evaluation System

Baseline Feedback
Fall 2013 Spring2014
(N =5) (N=p) ~ Change
Survey Question TheState Eg;(i:t?\g
Theformer Model
. : Response
evaluation Evaluation
aeaidsSy SystenX
Identifies areas that need improvement. 40.0% 83.3% +43.3%
Identifies areas of strength. 60.0% 83.3% +23.3%
Designed to guidprofessional growth. 60.0% 50.0% -10.0%
Sets high standards for the person being evaluated. 40.0% 100.0% +60.0%
Serves as a basis for improving service delivery and planning. 20.0% 66.7% +46.7%
Provides actionable feedback to the person betugluated. 0.0% 33.3% +33.3%
Documents changes in professional practice over time. 20.0% 50.0% +30.0%
Supports the improvement of service delivery and program 40.0% 33.3% 6.7%
development.
Is based on current scientifically sound research. 0.0% 20.0% +20.0%
Results in improved student outcomes. 20.0% 16.7% -3.3%
Provides an accurate assessment of my performance. 40.0% 33.3% -6.7%
Encompassed all aspects of quality service delivery. 20.0% 33.3% +13.3%
Provided a fair assessment of professigoractices. 20.0% 50.0% +30.0%
Provided timely feedback to the person being evaluated. 20.0% 50.0% +30.0%
Used student outcomes to inform my final rating. 0.0% 50.0% +50.0%
Was useful to me in making decisions about service delivery. 0.0% 33.3% +33.3%
Influenced my practice as a specialized service professional. 20.0% 50.0% +30.0%
| understand what information was used in my evaluation. 60.0% 50.0% -10.0%
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Professional Practices Distributions of Audiologists

Of the 13 audiologist® the seven districtthat provided professional practice rating informatidiO percent were
evaluated as proficient drigher for the overall professional practice ratifiggure 3 depicts the professional practice
ratings of audiologists on each of the standaigtandard 1Rrofessional Expertis@ndSandard4 (Reflect on Practige
both had all audiologists evaluated as proficienh@her. OnSandard 3 High Quality Blivery), however, 1percentof
audiologists did not achieve proficiency.

The following sections will also include descriptions of the correlatiang internal consistenéyetween and within
the standards. A correlation is a measurement of how twaakdes, such as standards, change together. Internal
consistency, on the other hand, is a measurement that describes how well multiple measures of related constructs sco
together. These two concepts, correlations and internal consistency, are impaootéms analysis since theolorado
State Model Evaluation System has been designed to measure related, but unique, aspects of educator effectiveness.

'ff adlyRENRA NB adGNBy3Ife O2NNBfl (SR 4 A lokciegeyrting y 2 (1 K
ondct f ° F ndhnod ¢KS NBfKP\EKfﬁﬂ EiEbrﬁtﬁ@raﬂaQBMﬁRé&MH :
standard rangdetween anacceptable tchigh degreeofh y i SNY I £ O2y aradiSyoe ondco f
Figure3. Standardand overall ratings distributions of audiologists
Standard 1 Standard 2 Standard 3 Standard 4 Standard 5 Overall
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Expertise Environment Delivery Practice
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Note. Percentages may not add to 100 percent due to rounding.

! Correlations indicate the strength of the relationship between two measures; a valumdicates no relationship and a value of 1 indicates a
perfect positive relationship (a value df indicates a perfect negative relationship). General guidelines for interpreting this value are: a correlation
under 0.30 indicates a weak relationship, 6(B@9 indicates a moderate relationship, and a 0.50 and above indicates a strong relationship.
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Whendrilling down toSandard1 (Professional Expertiyeaudiologistsn the pilotdisplayed a high degree of internal
O2yaraitiSyoOe o/ NByolOKQa h T 5 Gawladd rabgédSbet@eemMideikiandGtiodgy 0
ndnu f ° F nodynovr gKAES GKS StSYSyida 6SNBE SIFOK aidNR,

Figured. Audiologist, Standard 1Professional Expertise elements and summative rating

Element 1a Element 1b Element 1c Element 1d Element 1e Standard 1
Developmental Reduce Barriers Evidence-Based Interconnected Knowledge of Professional
Science Practices Understanding Profession Expertise
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Note. Percentages may not add to 100 percent due to rounding.

Foraudologistsin the pilot Sandard2 (Learning Environmetisplayed a high degree of internal consistency
6/ NByolOKQa M I noyyod ¢G5 ORNMEB(#H (MRYISBIeaSEFS Sy SWER
Z tt
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Figure5. Audiologist, Standard 2t.earning Environmeng, elements and summative rating

Element 2a Element 2b Element 2¢ Element 2d Element 2e Standard 2
Safe Environment Respect for Engage Students Constructive Accessible Learning
Diversity Communication Environments Environment
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Figure6. Audiologist, Standard 3High Quality Delivery elements and summative rating

Element 3a Element 3b Element 3¢ Element 3d
Service Alignment Utilize Multiple Data Service Delivery Integrate Technology
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Foraudiologistsn the pilot Sandard 4(Reflect on PractigRA & LJX @ SR | OOSLJilF 6t S Ay dSNyI
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Figure7. Audiologist, Standard 4: Reflect on Practicelements and smmative rating
Element 4a Element 4b Element 4c Standard 4
Analyze to Improve Professional Goals Responsive to Environment Reflect on Practice
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Figure8. Audiologist, Standard 5: Leadershgelements and summative rating
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