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Staff Profile File 
• Teacher Probationary Status code 03 updated to be defined as “Other- per local policy, a teacher that 

does not have a pathway to earn non-probationary status (e.g., a charter school employee, a BOCES 
teacher that does not have funding guaranteed for more than one year).” 

 
Staff Assignment File 

• Grant/Project Funding Source code – Remains required for ALL special education staff.  Now also required 
for non-special education staff with job class codes 201, 206, 222, 223, 415 and 419.   

• New job class code: 224 Board Certified Behavior Analyst (BCBA).    This is defined as “Delivers consultative 
or direct behavior analytic services to meet the individual needs of students, and provides support to 
special education and general education staff in order to improve student access to instruction, behavioral 
skills and academic achievement.” 

• Removed field “Demonstrates In-Field Status 2” - Provide the second method for demonstrating in-field 
status if applicable for the teaching subject area.  This field is required for all teachers. 

 

 

 
 
 


