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AGENDA
*Before the webinar, please watch the 4-minute CCC Framework Overview video found at
http://cccframework.org.
Learning Targets
1. I can explain the College and Career Competency Framework to a colleague.
2. I can describe the College and Career Competency Implementation Roadmap.
3. I have started to explore outcomes and instructional strategies to teach and provide
opportunities for students to practice specific competencies.
4. I know how to access a plethora of free resources on interpersonal and intrapersonal
competencies.
Webinar Agenda
•

10 minutes – providing overview of the Competency Wheel

•

20 minutes – describing instructional practices that enable students to learn and practice
specific competencies

•

15 minutes – detailing the implementation roadmap and free resources

Key Links:
CCC Framework Tools and Resources: http://cccframework.org
CCC Questionnaires: http://www.researchcollaborationsurveys.org/
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College and Career Competency Wheel
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For more information, visit:

*The competencies
have a base of evidence
demonstrating positive impacts
on in-school and post-school success.
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Pause & Reflect
(these questions/statements match up directly with the webinar)

Thinking about your personal career path, which 3 competencies had the greatest impact?

Which competencies would you like your students to further develop.

Which competencies make a good leader?

In reference to the research conclusions – which outcomes did you expect and which ones are
you surprised to see?

Practice synthesizing – describe to someone next to you or jot down a few key points regarding
how the competencies on the wheel were identified and why these competencies are important.

Could a 20-minute lesson on assertiveness address all six instructional criteria? Why or why not.

Per the competency questionnaire, students rate themselves the lowest at PLANNING. Why do
you think planning is the lowest?

Out of the top 10 outcomes for self-regulation, which outcome would you like to see improve in
your students and why?

5

Pause & Reflect Continued
What would you like your students to self-regulate?

Share (or write) how you currently support students to self-regulate and what you’re going to do
in the future to expand instruction and practice in self-regulation.

If students were to be able to be assertive, what other competencies might this impact and why?

What is your definition of learning?

Share (or write) how you currently support students to be assertive and what you’re going to do
in the future to expand instruction and practice of assertiveness.
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College and Career Competency Implementation Roadmap
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Quiz Yourself
1. Which domain focuses on capacities related to cooperation and interaction with others?
2. Which domain focuses on internal, reflective capacities?
3. To make it on the wheel, what is one requirement of a competency?
4. Why is facilitating practice on all components of a competency so important?
5. Who is responsible for helping students develop intrapersonal and interpersonal
competencies?

Next Steps
•

Explore the resources on www.CCCframework.org.

•

Share information on the College & Career Competency Framework with a colleague.

•

Follow through on the action items that you identified in for self-regulation and
assertiveness.

•

Go deeper into self-regulation or assertiveness by developing an instructional plan that
addresses each of the six instructional criteria (see Page 15).
Email your plan to agaumer@ku.edu for feedback.

Thank you for participating in the College and Career Competency Framework webinar!
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College and Career Competency Instructional Plan
Directions: Plan competency instruction across time within your course content. Resources (e.g., teacher guide,
student questionnaire, video, poster, and padlet) are available at CCCFramework.org.

Name:

School/District:__________________________________

Setting
i.e., course title and grade level(s)
Competency & Components
Results: What would you like students to improve
as a result of competency instruction? Be specific
(e.g., better understanding of content, increased
engagement, improved relationships, better
quality and timeliness of assignments).
Address each of the following six instructional criteria.
1. How will you provide instruction that
facilitates students’ understanding of the
competency and components?
2. How will you guide students to determine how
the competency applies to them personally
(e.g., in school, relationships, career, college)?
3. How will you facilitate students’ reflection on
their strengths and challenges related to the
competency components?
4. How will you have students practice the
competency, including each component, over
time?
5. How will you provide feedback to students
throughout their practice of the competency
components?
6. How will you facilitate students’ reflection on
their development of competency
components?
Remember to reinforce students’ competency development on an ongoing basis. Prompt students to apply
competency components and re-teach when needed. Recognize and praise effort in demonstrating the competency.
Facilitate discussions applying the competency in other settings, such as community, extracurricular activities, or
employment. Make connections between competencies.
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