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The Legislature determined “National Board Certification is a nationally accepted sign of quality in the education profession and offers a nationwide standard for evaluating and encouraging quality teachers and principals. It is a means to recognize and reward the accomplished teachers and principals the state needs to build competitive, world-class schools. National board certified teachers and principals advance the quality of teaching and learning by maintaining high and rigorous standards for what accomplished teachers and principals should know and be able to do.” 22-2-502 C.R.S.
CDE is designated within the Statute, as the authorizing agency to distribute the funding appropriated from the Educator Licensing fund, to be used as stipends.

1. CDE will receive notification from the Legislature each year by the close of session, as to the amount set aside for stipends and any restrictions placed on the distribution of the funds.
2. In years of no appropriations, no stipends will be awarded.

3. The rating of the district as a whole will not be used for stipends. Only the rating of the individual school will be used for determination of award. If a school is not rated, teachers at that school will not be eligible for the additional stipend. Teachers at non-rated schools will be eligible for the $1,600 stipend, if awarded by the Legislature and given to all NBCTs, during any given distribution period.
4. The stipends are to be distributed only to those who, in meeting the criteria set forth in the legislation, are:

a. employed “in a school district, a program operated by a board of cooperative services, a charter school authorized by a school district pursuant to part 1 of article 30.5 C.R.S., or a charter school authorized by the state charter school institute pursuant to part 5 of article 30.5” C.R.S

b. nationally certified by the National Board for Professional Teaching Standards (NBPTS).

c. holders of a valid NBPTS certificate.

5. In years with insufficient funding, the stipends:
a. may be limited to those teachers employed at a "Low-Performing, High-Needs School,” defined in Statute as “A school that is required to submit a Priority Improvement or Turnaround Plan, pursuant to Section 22-11-210” C.R.S.

b. will be pro-rated to the amount of time contracted for the school or schools that meet the definition above as a “Low Performing, High Needs School,” in the case of a teacher contracted to serve multiple schools.
6. Stipends are listed in Statute to be $1,600 annually, with an additional stipend of $3,200 to be awarded to those employed at “Low-Performing High Needs School.” These amounts are subject to funding by the General Assembly.

7. Stipends are to be:

a. considered regular salary under section 24-51-101 (42) (a), C.R.S.
b. will be pro-rated to percentage of FTE.

c. in addition to, and not in lieu of, any existing compensation being awarded at the local level to a teacher or principal who holds a certification from NBPTS.
d. subject to withholding of any required employer retirement and medicare contributions associated with the stipend pursuant to Statute, and at the employers’ discretion.

e. paid to those contracted and working in public schools on May 1 each year. Due to constraints with district accounting programming, stipends may be attached to payroll or in addition to payroll distributions.
.
8. When stipends are appropriated, CDE will notify school districts, BOCES and public Charter Schools of the stipend amounts and limitations in January of the following school year. NBPTS certified employees will be asked to provide a copy of their Certificate, complete an enrollment form and submit it to the Human Resources Director for the School District, BOCES or the Charter School Institute. The HR Director will then submit the form(s), with a summary form, indicating %FTE, % in a Low-Performing, High-Needs School, and to where the funds will be transferred.
9. Forms must be received from the districts by February 13, to allow for the funds to be distributed to the NBPTS certified employees on May 1.
10. CDE will award the entire $1,600 or $4,800 stipend to the district, to be given to the employee after deductions are withheld.

11. CDE will not accept forms from individual teachers. Awards cannot be made directly to teachers by CDE.
12. It is the responsibility of the educator and HR personnel to submit forms in a timely manner. Forms arriving after the deadline cannot be processed. CDE is not liable for the award of funds to those who did not receive notification of the stipend, nor those who do not meet the requirements set forth above. 
13. Additional stipends awarded to those who are contracted at a “Low-Performing, High Needs School” will continue to be paid, even if the school rating is improved, based upon appropriated funding, and if unchanged by the legislature in future years.
FAQs

Can I receive a stipend if I teach in a private school?

No, because the employer must be a school district, BOCES, or public charter school.
Can I receive a stipend if I teach for the district in an online school?

Yes, the Statute does not exclude online schools.
Can I receive a stipend if the endorsement area I am teaching is different than the certified area?

Yes, the stipend is not tied to teaching assignment.
Can I receive a stipend if my National Board for Professional Teaching Standards certificate is expired?

No, the stipend requires the educator to have a valid NBPTS certificate.
I have NBPTS certification as a Counselor. May I apply?
Yes, the statute does not prohibit it, but the National Certification must be from NBPTS.
I have national certification of a different type from a different organization. Can I receive a stipend?

These particular stipends are tied to certification by the National Board for Professional Teaching Standards and verified only by that organization. Therefore, only those with NBPTS certificates are eligible for this stipend.
I will be retiring at mid-year. Will I be able to receive a stipend?
Statute says the teacher must be employed on May 1 of the school year to receive the stipend. Retiring earlier than May 1 would not allow you to be awarded the stipend.

I hold two National Board Certifications. Can I apply for two stipends?

No, the stipends are allotted to each qualified employee, not based on number of certifications.

Abbreviated Timeline
Dec. SBE Meeting
SBE approves Turnaround Plan or High Priority Plan school designations 

January 5-9, 2015
CDE supplies forms to school districts 
CDE notifies HR personnel which schools will be eligible for the stipend bonus, if 

appropriated

January 30, 2015
Educator forms due to districts

February 5-9

Reminders sent to districts

February 13

All district packets due to CDE

February 16-27

Forms checked and verified by CDE
March 2

Final amount totals to CDE Accounting

March 23

Funds mailed to districts via warrant
May 1


Funds delivered to NBCTs

August


Budget appropriated from prior Legislative Session to begin process again

A Note for District Payroll Administrators

CDE encourages payroll administrators to contact the district’s legal counsel for help determining withholding for the stipends. Statute says the stipends are considered regular salary under section 24-51-101 (42) (a), C.R.S. and are subject to withholding. Some districts have asked if the stipends are subject to PERA withholding?  CDE is not able to render an opinion on this matter but encourages the employers to seek information on this matter.

A Note to District Report Personnel
Because the stipends are pass-through funds from the legislature, similar to a grant, they have been assigned a source code of 3000 and a grant code of 3210. This then makes them subject to reporting by districts who receive them. The entire amount of the stipend is considered income and is assigned to each eligible National Board Certified Teacher, however deductions for withholding can be taken by the employer. At year end, when preparing your district reports, please note the stipend amount received by the district.

